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City Budget Blame

The recent newspaper
articles regarding the Mayor
and his budget have brought
out all of the usual reactions
from our members, some of
whom are going through this
dog and pony show for the
first time. Yes if there is a
property tax increase, the
blame for it will fall upon the
shoulders of the “ever de-
manding City employees”.
At fiscal crisis time, the
blame doesn’t go toward the
salary increases that the City
Council received or the waste
of tax dollars that has been
uncovered by the Feds or the
cost overruns on pet projects.
No, the first line of blame is
directed at the City employ-
ees that work day in and day
out to ensure that the “City
that Works” has some chance
at working despite the irre-
sponsible actions of those in
charge who frequently fall
asleep at the wheel and fre-
quently wonder why there has
been a crash. Our current
City Administration cannot
continuously make the major-
ity of their decisions based on
political considerations, espe-
cially the financial ones, and

-+ then publicly express surprise

and disappointment at the
outcome. The taxpayers in
this City have been duped by
an administration that has
squandered their trust for the
sake of solidifying their po-
litical posture by sharing the
tax wealth with those who
will support that administra-
tion, come hell or high water.
It is politics as usual in the

City of Chicago where the
voters accept being ripped off
and lied to by an administra-
tion whose foremost concern
is self-preservation. This
Lodge has continuously
sought to be part of the proc-
ess in decision making, par-
ticularly when it comes to
issues concerning us and will
continue to do so in the future.
There have been occasions
when that inclusion has oc-
curred with the Administra-
tion of the Chicago Police
Department to the benefit of
the membership who, in fact,
make up the largest portion of
the Department.

It is important to note that
the news stories that have
appeared recently addressing
the freezing of wages and the
potential for no retro pay, may
be applicable in other negotia-
tions, but not ours. We are at
a point in our negotiations/
arbitration where any of the
issues that have been ad-
dressed to this point are the
only issues that the Arbitrator
can give consideration to and
the City has not addressed
either of those topics with us.
There is a lot of grandstanding
going on by the City on TV
and in news print media. Our
members should remember to
view these actions suspi-
ciously. Just because it ap-
pears in the newspapers, does-
n’t mean it’s true. The City
has invited all of the union’s
leadership to come to City
Hall to be advised on the yet
to be announced [as of this
writing] 2005 budget. We
will be attentive in that forum,

mindful that we will be in the
State Legislature next month as
the potential for a City casino
is being discussed. It should be
clear to all concerned what
such a venture would mean to
the financial stability of this
City along with the potential
for the City employees to be
compensated as we deserve.
HR 218
The process for certifying
retirees to comply with the
mandates of HR 218, the Fed-
eral Law Enforcement Safety
Act, is underway. I have been
informed that there are cur-
rently some municipalities
across the State of Illinois who
are performing this certifica-
tion process even though there
has yet to be established the
criteria for statewide annual
qualifications. It came as a bit
of a surprise to me that there
are currently no set standards
for Law Enforcement statewide
but this appears to be the norm
nationwide. This will be one
of the issues addressed by the
Law Enforcement Officers
Safety Act Advisory Commit-
tee which has been formed by
the Director of the Illinois Law
Enforcement Training and
Standards Board. The plan is
to have a series of Law En-
forcement Community Forums
between now and their year
end Board Meeting in Decem-
ber at which the qualifying
standards and statewide admin-
istrators will be identified.
These actions will foster the
planned implementation of the
program for early 2005. The
Board’s work is truly cut out
(Continued on page 2)
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for itself in consideration not
only of the City of Chicago’s
opposition but also in light of
the fact that there are still
municipalities that demand to
bargain with the union over
who buys the box of ammo
used in those qualifications.
We will keep you informed
of the progress of the Board
here in the Newsletter and on
the web and hotline.
Endorsements
Included in this newsletter
are the results of the Political
Action Committee’s recom-
mendations to the Board of
Directors for endorsements in
the elections taking place on
November 2™. Please re-
member that endorsement
considerations are only given
when a candidate requests
one. There are apparently a
lot of races in which the in-
cumbents feel secure in their
races as the number of re-

quests are down from the
primary election. These are
the endorsements made by
the Board of Lodge #7 which
are in addition to the endorse-
ments made by the National
and State Lodges. The en-
dorsements of particular im-
portance from those lodges as
have been previously re-
ported are George Bush for
President and Barack Obama
for U. S. Senate respectively.

FLSA Lawsuit Update

The cutoff date for sub-
missions for the FLSA Law-
suit is November 15™. Please
fill out your form and submit
it in time for you to be in-
cluded. This form can cur-
rently be found on the FOP
website.

Kevin died at the age of 25,

MEMORIAL SCHOLARSHIP FUND
1ST ANNUAL BENEFIT PARTY

Wednesday, January 19, 2005
1730 - 2000 hours

Billy Goal Restaurant
1535 W. Madison St
Chicago, Hllinois

All proceeds will provide a scholarship fund in Kevin'’s memory at St,
Patrick High School, in additon to benefiting selected charities, in-
cluding the 1.OSS Program of Catholic Charitics.
greatly assisted Kevin's family and friends simce his death.

This program has

e was a Chicago Police Oflicer who
worked the West and South sides of the City. He was the son of Mary
& Barneyv Flanagan of the CPD. He loved the City and all it’s people.
He considered it an honor to serve them. With this spirit fn mind, we
have formed a committee to give a necdy student an opportunity (o
receive a quality cducaton. It is our hope that the recipients of this
scholarship will enter public service.

Tickets for this fun filled night are $50.00. This will include cocktails,
“cheeseborgers” and door prizes. Please reserve the date.

For more information please visit our website at kevintflanaganscholarship.org

Vice Presidents’ Report, By Bill Dougherty, Frank DiMaria & Greg Bella

Uniform Changes

The Department issued
Department Notice, 04-43,
titted, Approved Uniform
Classifications for Sworn
Members, dated for and ef-
fective on 1 October 04. This
Department Notice describes
what Fall and Winter items
are authorized for our mem-
bers to be worn in the field.
This Department Notice also
describes to our members
certain uniform jackets and
hats that were previously
authorized for use and which
now have a wear out period
which was decided by this
Department Notice for no
given reason. The Lodge,
prior to the distribution of
this Department Notice, had
no prior warning of the
changes which were being
made. The Lodge was never

invited to participate with the
Department nor did the Uni-
form Advisory Committee
have any input to the Depart-
ment, as is stated in the con-
tract under Article 21 when
changes in equipment or uni-
forms are anticipated. The
Lodge has filed a class action
Grievance in behalf of all
members of Lodge 7 in that
this clear violation is a major
change in the field uniform
with issues of a first issuance
of new uniforms, which the
City, by contract, is obligated
to purchase.

“To Protect And To
Serve....And To Listen”

A study was done from
1994 to 2000 for the LAPD

by UCLA and USC.
The research and its
purpose: This study was

designed to create feedback

loops up and down the chain
of command. The purpose
was to help Department lead-
ers understand how the
LAPD’s structure and culture
were aligned to support the
implementations of reforms
like community policing.

Some of the findings: In
Departments where the deci-
sion making was placed at the
top and the execution at the
bottom, officers mistrusted
management and experienced
impaired performance. These
officers also had high levels
of stress and low levels of job
satisfaction.  Research also
found that elements of offi-
cers’ work lives that produced
the greatest stress were organ-
izational and management
practices; notably lack of par-
ticipation and expression in
job decision making.

The Union: The Union can
be a positive force for change
if it is brought into the decision
making process. But the tradi-
tion of LAPD management has
been to ignore the Union and
fight it out when necessary.
Though labor and management
will naturally find themselves
in opposition on some issues,
adversarial management labor
relationships are counterpro-
ductive and unnecessary.

Some industrial organiza-
tions (like Saturn and New
United Manufacturing, Inc.)
have begun to slowly alter a
century of adversarial labor
relations and the underlying
culture that supports it. Giving
the union a role in redesigning
the organization taps its mem-
bers’ knowledge. It also com-
mits its members to helping

(Continued on page 3)
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reduce the resistance that
predictably arises as changes
are implemented.

But this is not simply a
matter of arranging more
chairs at the table. It re-
quires a new concept of la-
bor and management in
which each side recognizes
its mutual responsibilities
and obligation to the larger
organization. Under such a
concept, traditional areas of
conflict (wages and working
condttions) are separated
from issues on which both
sides can work cooperatively
and productively. But it can
succeed only with an unflag-
ging commitment to the
principle of cooperation
around the issues of mutual
interests.

Since the City and the
Department love to imple-
ment programs coming out
of Los Angeles and New
York, maybe someone can
read a copy of the study or
call the Lodge; we will share
our copy. (7o Protect and
To Serve..And To Listen,
Wilson, Schmidt & Norman,
November 2002)

Issues of mutual inter-
ests: The imminent dissolu-
tion of the Public Housing
Unit, the manpower shortage
in the Districts and Areas,
the FTO shortage and the
burden it adds to all watches.

There have been several
issues where the Lodge tried
to work with the City. The
Department took limited
duty personnel from AARP
and made them work a full
duty tour in a squad car
guarding the building at 39™
and California. These offi-
cers have a variety of inju-
ries and illnesses and would
have to drive to the 009"
District or a gas station to
use a bathroom. We brought

to the Department’s attention
that just the nature of the in-
jury might make it impossible
to sit in a squad car for eight
hours. The response was to
give the officers keys to the
building, the only problem
was that the keys opened the
lock but the doorknob was
broke and the officers could
not get into the building.
Once that was straightened
out we went out to the site
and found the building was
under complete renovation,
no water, no electricity and
construction debris every-
where. Now there is a chair
and a phone inside the build-
ing where the officer can sit
and a portable toilet is on the
site for use. Now the prob-
lem is what if something oc-
curs and a limited duty offi-
cer is unable to move quickly
enough to respond? The an-
swer, call the police. This is
just one situation that could
have been done right from the
beginning if the Lodge had
been notified by the Depart-
ment instead of hearing from
our members as a situation
unfolds, thus taking a month
to straighten out all the de-
fects. The City’s position of,
“we don’t have to run every-
thing by the Lodge before we
implement it” is true, but it
probably would make sense if
we can point out problems
beforehand and help the City
find a solution, enabling them
to put out a safe productive
program. Otherwise, there is
the grievance procedure that
takes months to play out and
then costs the City in the end.
Problems in Personnel

We’ve all heard the story
of the cop who loses his star a
month before he retires, but
the flaw in this story is the
time limit. When do you lose
your star on purpose? A

month before retirement? Six
months before retirement? A
year before retirement?

Complaint: An officer was
on the medical for a year. Dur-
ing this time, the officer lost
both legs to diabetes. Towards
the end of the year on the medi-
cal, the officer, realizing that he
would not be able to return to
work because of his illness,
decided to retire and that is
when he discovered his star was
missing. While he was in the
hospital, some remodeling work
was done at his home and that
is where his wife thinks his star
was stolen by one of the work-
ers. His wife drove him to 35"
street where he submitted his
paperwork and they then went
to personnel to get his retire-
ment star. He and his wife ex-
plained what had happened and
were accused of theft and
threatened to be arrested for
theft. They both came directly
to the F.O.P. office and ex-
plained their plight with the
wife crying believing that her
husband would be charged and
receive no pension. What a
great way to celebrate your
retirement after thirty-four
years of service in the Patrol
Division!

Resolution: After getting no
results from Personnel, a meet-
ing with then Superintendent
Hillard was scheduled with the
Lodge and the officer received
his retirement star.

Complaint: How about an
officer who, seven years ago,
was in an on duty squad car
accident where he is taken to
the hospital and has his shirt cut
off by hospital personnel?
Should the officer, if he was
conscious, have thought to re-
move his star from the shirt?
Days later, while recovering in
a hospital room, his wife men-
tions that she has not seen his
shirt. They find out what had

happened, the shirt got thrown
out in the emergency room.
A report is made and the offi-
cer never returns to work; he
applies for and is on duty dis-
ability for the next seven
years. Now comes what
should be a happy time in
your life.... RETIREMENT.

Little did this officer know
that the lost star will now
come back to haunt him. “No
retirement star for you”, the
officer is told because he lost
his star seven years ago.

Resolution: We have been
trying to resolve this problem
for two months now without
any end in sight. We have a
grievance filed and hopefully
an arbitrator will tell the City
what time frame means that a
star is lost on purpose.

We could tell even more
sad stories like this one but
space is a constant issue with
the newsletter.

The Lodge agrees with the
City that there is a big prob-
lem with lost stars. We have
always expressed that we
would work with the City to
resolve this issue, but the City
chooses to go it alone.

2004 Golf Outing

The F.O.P. 2004 Golf Out-
ing was held on August 30,
2004 at St. Andrews Golf
Course. The weather that day
was perfect, clear and sunny,
and the outing was attended
by 280 golfers. The following
golfers qualified for the play-

offs: Ed Dickinson, Kevin
Duffy, Bob Gniot, Bill
Lehner, Ken Lewendowski,

Bill McDermitt, John Mittvic,
Mike Reynolds and Tony
Wronkowski. Everyone had a
wonderful time.

The playoff was held on
September 20, 2004 at St.
Andrews Golf Course and the
following players placed 1%,
2™ and 3" 1" place, Kevin
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Duffy, 2™ place, Tony
Wronkowski and 3" place,
Ed Dickinson. Congratula-
tions to 1% place winner
Kevin Duffy and all of the
golfers who participated.

I would like to take a
moment and thank all of our
hole sponsors and contribu-
tors who helped make this
years Golf Outing a success.
1 would like to take this time
to extend a special thank you
to the all of the worker’s,
Golf Committee Members
and Board of Directors who
through their hard work
made this year’s FOP Golf
Outing a success.

Open Enrollment Time

Its that time of the year
again. Do you want to
change your medical or den-
tal plan? Do you want to
add or delete an eligible de-
pendent? The City of Chi-
cago will hold the 2005
Medical and Dental Enroll-
ment period from October
25, 2004 to November 12,
2004. All plan changes must
be made by calling the toll
free number, 1-800-773-
5827.

If you are enrolling or
deleting eligible dependent
(s), you must provide the
Benefits Management Office
with a spouse and/or depend-
ent information form. Certi-
fied documentation will be
required to add a spouse and/
or dependent(s).

Subrogation

Whenever medical treat-
ment resulting from an acci-
dent is submitted to Blue
Cross/Blue _Shield for pay-
ment from a medical pro-
vider, it prompts a letter to
the officer from the law firm
of Coughlin, Kukankos and
Cook. This letter serves as
notification from the City
that they are invoking subro-

gation rights. This means
that the City can recover any
monies that they paid for
medical treatment. In addi-
tion to the letter, a question-
naire requesting certain infor-
mation regarding the accident
such as:

*Whether or not you have
retained an attorney to sue.
*If an insurance company of
another party is responsible
for payment.

*Whether there is any other
means of recovery.

This questionnaire must
be filled out and returned or
payment of benefits may be
withheld.

10D Reports

Before you sign your 10D
report, make sure that the
report is filled out properly.
You must show, in your 10D
report, (#1), what police
function you were performing
at the time of your injury
(traffic stop, responding to a
call, placing an offender in
custody, etc.). (#2), List all
the body parts that were in-
jured on your 10D report. If
your 10D report is filled out
wrong and you don’t discover
it until the next day, write a
To-From report to your Dis-
trict Commander informing
him/her of the discrepancies
in the IOD report. (#3) Al-
ways make a packet for your-
self when you are injured on-

duty. You may need copies

of your reports at a later date.
If there are people (police or
citizen) that witnessed your
injury, get their information
in case you are denied.

Statements to IAD or

OPS

Officers under the Bill of
Rights and pursuant to our
Contract under Article 6
when giving a formal state-
ment to IAD or OPS Officers
have the right to be repre-

sented by counsel in regards to
allegations made. Officers, if
you are the accused, you have
the right to be served, in writ-
ing, of the nature of the allega-
tions made and it should be
supported by a sworn affidavit.
The officer should then be
served with their administrative
rights and the request to secure
counsel form at which time the
interview will be postponed for
a reasonable amount of time.
Officers, you have this right
through our Contract and it is
reinforced by GO 93-3 Adden-
dum 1 Section M Paragraph 5
which states that Officers being
interviewed who are bargaining
members have the right to
counsel of their choosing and
that the interview will be post-
poned for a reasonable amount
of time to secure counsel.
Upon the start of the interview,
in addition to having counsel
present while giving a formal
statement at OPS or IAD, you
have the right to know who is
present during this interview.
Officers, only one person
should direct the questions to
you while being interviewed.

to our society.

payable to the:

PO Box 2486
Orland Park, IL 60402

Recently an Officer being

interviewed was ordered to
give a statement without the
aid of Counsel of his choosing
and the Lodge has filed a
grievance in regards to this
violation of our contract and
Officers Bill of Rights. In the
field, if you encounter a prob-
lem such has been described
above, please contact the
Lodge immediately; we have
Representatives on call 24
hours for assistance. We
must protect the Rights which
we have fought so hard for
over the years and which are
provided under the Contract.

We would like to take this
time and wish all of our mem-
bers and their families a
Happy Thanksgiving.

The Michael P. Gordon Memorial Foundation...

...is being established to carry on Michael’s good name and will fulfill .
his dreams of supporting his family and other police families within the :
community. This will be done through scholarships, financial assistance :
and social programs. Your support makes a statement in these uncertain
times that life, family, friends and brotherhood are still important values

i We will be honoring Mike on Wednesday, November 10th at a fundraiser
in the Grand Ballroom of the Chicago Hilton & Towers. If you are un-
able to attend and would like to make a donation, please make checks

Michael P. Gordon Memorial Foundation

Raffle tickets can also be purchased at $10 each or 3 for $20. The draw-
ing will be held on November 10th and the winner need not be present.

For further information, please contact Robert Gordon at 630-479-4118,
mpgfund@comcast.net or www.MichaelPGordon.com
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Public Housing South
Closing

On October 14, 2004, the
Department announced that
Unit 715, Public Housing
South, would be disbanded
effective  November 11,
2004. A “Special Recog-
nized Vacancy Order “ was
issued for officers currently
assigned to 715, and officers
currently assigned to 715
and detailed out to another
unit. The “Special Recog-
nized Vacancy Order” con-
sisted of 221 bids, spread out
over the 1%, 2%, 5™ 8" and
21%, districts. Officers were
allowed to put in a bid for
three districts in priority or-
der. This bidding process
was completed on October
21, 2004. If an officer was
unable to secure a bid for a
desired district on the
“Special Recognized Va-
cancy Order”, that officer
could then take part in the
regular Recognized Vacancy
Order for the 12" period.
Officers taking part in either
of the Vacancy Orders
would then be assigned to a
new district or unit effective
November 11, 2004, in time
to pick furloughs, and
watches for 2005. As of this
writing, we have no informa-
tion what or when the De-

partment intends to make
changes regarding Public
Housing North, including
Housing West. As soon as
we know for sure (in writing)
the Department’s intentions
regarding Public Housing
North, we will inform the
Unit Reps, and post the plans
on the website.
Closed Lock-Ups

The Lodge had demanded
arbitration on the Safety
Complaint filed on the De-
partment’s closing of lock-
ups. We have received nu-
merous calls from officers
with various complaints. One
of the complaints was the
watch commander in the dis-
trict with a lock-up would not
sign the arrest report, even
though the watch commander
from the arresting district had
already approved the arrest.
The arresting officers then
have to return to their district,
with the prisoner, and redo
the arrest report, get the arrest
report approved again by
their watch commander, and
return to the lock-up district
to complete the processing.
Another complaint that was
related to the Lodge was re-
garding the TRR. As an of-
fender was being placed in a
lock-up, the offender com-

plained that the arresting offi-
“The Dornbos Children Fund”

Rick Dornbos, a 26 year veteran, retired in June of
2004. He was diagnosed with a terminal illness in
September of 2004.

A fund was created for his tender age children.
All contributions are appreciated and can be made
directly to the noted fund at the Chicago Patrolmen’s
Federal Credit Union or via the F.O.P.

Please direct all questions to Officer Steve Robbins,
001st District, 773-569-0178.

cer struck him in the face. The
lock-up keeper then notified the
watch commander. The watch
commander had the arresting
officer transport the offender
back to the district of arrest, so
that the watch commander from
the district of arrest could do
the TRR. These are just 2 ex-

amples of what a huge waste of

manpower the lock-up closings
have created. @ More impor-

tantly, these are 2 examples of

how the Department is engag-
ing in an unsafe work practice.
The longer it takes to place an

offender in a lock-up, the better safety.
the chance there is of a confron-
tation between the offender, and

August 2004 Retirees
Name Rank
Akins, Jr., Robert Officer 004
Beutel, James W, Officer 020
Beyer, Lawrence D. Officer 025
Calhoun, Donnell Officer 715
Caver, Jr., Carl P. Officer 276
Cosgrove, Mary L. Investigator 177
Dadario, Jr., Guy A. Officer 025
Dillon, James J. Officer 018
Duffy, Stephen M. Investigator 177
Fox, Carol A. Officer 601
Heenan, Dennis R. Officer 021
Hornowski, Chester Officer DPR
Jacobs, Bernard Officer 019
Kennedy, James L. Officer 018
Koslowski, Diane M. Officer 012
Koslowski, Edward Officer 025
Langan, Robert J. Officer 012
Lubomski, Joseph L. Officer 701
Murphy, Patrick D. Officer 022
Norling, Timothy K. Officer 013
Olson, Robert G. Officer 024
Rhoden, Ralph C. Officer 018
Roulette, Marshall B. Officer 045
Scornavacco, Michael j.  Officer 050
Shogren, Ronald H. Youth Inv. 630
Stack, Dan F. Detective 640
Storto, Leonard Officer 024
Struska, Gary E. Officer 051
Turner, Sarah E. Officer 007
Utterback, Edward I. Detective 610
Williams, Robert F. Officer 011
Wing, Dale H. Officer 140
Zacharski, Michael A. Officer 024

the arresting officer.

new procedure also gives an
offender more of a chance to

escape.

Please keep sending us
these reports, as we will use
them in the upcoming arbitra-
tion. Do not take any chances
or shortcuts when processing
prisoners from one district to
Remember the De-
sought
from officers on the street or
the Lodge when they insti-
tuted this program. They ob-
viously do not care about your

another.
partment

District Years

no

28
31
33
26
22
28
34
31
31
28
31
34
31
31
22
33
28
28
31
05
23
23
26
31
31
31
34
24
23
36
28
32
22




November 2004

Page 6

Pension News, By Ken Hauser

On January 28, 2004, the
Pension Board Trustees had
a special investment meeting
to hear presentations from
six Fixed Income Managers
for possible placement of
Passive Bond Index funds,
back into active fixed in-
come management. After
the presentations, the Pen-
sion Board Trustees voted to
retain three of the six manag-
ers. Managers selected
were:

e Dearborn Partners (Baird)
in a core fixed income strat-
egy in the amount of $50
million.

e Wells Capital Manage-
ment in a core fixed income
strategy in the amount of
$125 million.

o Wellington Asset Man-
agement Company in a core
plus fixed income strategy in
the amount of $100 million.

The Trustees were ad-
vised by our consultant, En-
nis Knupp and Associates, at
a prior Investment Meeting
in 2003, that the Fund should
increase its Private Equity
Asset Allocation from 3% to
8%. The Trustees were ad-
vised they should allocate
$100 million a year for the
next five years in order to

reach that percentage.

At the Investment Meeting
of February 25, 2004, the
Trustees heard presentations
from six Private Equity Man-
agers. After their presenta-
tions, the Trustees voted to
retain three of the six manag-
ers. Managers selected were:
¢ Invesco Private Capital in
the amount of $5¢ million.
¢ Harbourvest Partners in the
amount of $30 million.

e Mesirow Financial Advi-
sors in the amount of $20
million.

At the Investment Meeting
of May 25, 2004, the Trustees
heard presentations from
three Public Securities Litiga-
tion Law Firms. These firms
would represent the Pension
Fund free of charge in any
future litigations. They
would derive their fees from
litigated cases where the Pen-
sion Fund lost money on an
investment such as compa-
nies like: Enron, WorldCom,
Tyco, etc. The Trustees
voted to retain two of these
firms. Selected were:

e The Lakin Law Firm as-
sisted by Bernstein Liebhard
& Lifshitz, L.L.P.

e Much Shelist Freed
Denenberg Ament & Ruben-

stein P.C.

At this time, the Executive
Director of the Pension Fund
informed the Trustees that he
had attended three hearings,
December 4, 2003, January 7
and April 15, 2004, of the Sen-
ate Select Committee on Pub-
lic Pension Investments,
chaired by Senator Antonio
Munoz. The topic of the hear-
ings was access for minorities
and women to business oppor-
tunities with Illinois’ public
pension funds. The Executive
Director was issued recom-
mendations to the Fund con-
cerning its practices and pro-
cedures, addressing minority
and women owned brokerage
and investment management
issues. The Trustees took the
recommendations under con-
sideration and will continue to
monitor the issues going for-
ward as suggested.

At the August 24, 2004
Investment Meeting, the Trus-
tees voted to have presenta-
tions by eight domestic equity
managers on September 27,
2004 and six international eg-
uity managers on a date to be
selected in October of 2004.

The Pension Fund con-
ducted its monthly Board
meeting on September 30,

2004. At this meeting, the
Trustees voted to retain four of
the eight domestic equity man-
agers who gave presentations
to the Fund on their products
on September 27, 2004. Man-
agers selected were:

¢ BNY Asset Management, a
small cap growth product in
the amount of $85 million.

e William Blair & Company,
a small growth product in the
amount of $85 million.

e Chicago Equity Partners, a
mid cap core product in the
amount of $100 million.

e Harris Investment Manage-
ment, Inc., a small cap core
product in the amount of $60
million.

The Trustees did not select
a date for the International
{non-U.S.) Equity Investment
Manager Search as reported
earlier in this article. Instead,
the Trustees decided to have
presentations from seven mi-
nority investment managers at
a Special Investment Meeting
on November 4, 2004.

May your Thanksgiving
have an abundance of food
and spirits joined with good
friends and family and filled
with much happiness.

Retiree & Pension Update, By John Dineen

Legislative Update

The Veto Session of the
lllinois Legislature is set for
several weeks during No-
vember. HB2494, legisla-
tion to compound your 3%
pension escalator, could be
up for consideration during
the abbreviated session.
During this election period,
it would help our chances for
getting action on this bill if
you contact your State Sena-
tor or Representative and ask
for their consideration of HB
2494 as amended. We can
show our support for those

Legislators who support our
legislation by voting for the
Senators and Representatives
endorsed by the Lodge who
are listed elsewhere in this
newsletter.

If there is to be activity on
our Pension bills, it may
come in the form of an Omni-
bus Bill, which could end up
looking like the proverbial
political Christmas tree.

Pension Highlights

At the September Board
Meeting, pensions were ap-
proved for 48 Officers. This
included 39 Police Officers, 6

Sergeants, 2 Licutenants and 1
Exempt Officer.

As of August 15% there
have been 501 Officers retire
from the CPD. This partial
year total is in comparison to a
total of 414 service retirement
annuities during the whole
year of 2003.

Retiree Carry-Concealed

HR 218, Federal Legisla-
tion allowing Retired Law
Enforcement Officers to carry
weapons anywhere in the
United States are to promul-
gate the rules governing the
method for qualification of

Officers. The F.O.P. is work-
ing on Springfield to have a
voice in this qualification
process. We will keep you
updated.

F _ -I‘)eparted Brothers

& Sisters
Edward A. Hershman, Age 42
Steven K. Scholl, Age 54
James O. Starkey, Age 78
Joseph L. Quinn, Jr., Age 81
John F. Scaglione, Age 72
Albert A. Apa, Age 83
Robert A. Arrigo, Age 73
Albert F. King, Age 70
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POLITICAL ENDORSEMENTS

The Political Action Committee met on September 28" for the purpose of addressing endorsement requests from various candi-
dates for the November elections. After reviewing those requests and interviewing several of the candidates in person, the Com-
mittee made recommendations to the Board of Directors on October 5™ and the Board voted to make the following endorsements.
These endorsements are made solely from the standpoint of what is in the best interest of Lodge 7 and the Lodge asks that con-
sideration of these endorsements be given by our members and their families.

THOMAS E.HOFFMAN 1ST APPELLATE - RETAIN HOFFMAN
SHEILAO'BRIEN 1ST APPELLATE - RETAIN O'BRIEN

AURELIA MARIE PUCINSKI 10TH SUBCIRCUIT - FLEMING VACANCY

CLARE ELIZABETH McWILLIAMS 10TH SUBCIRCUIT - A VACANCY

PAULA MARIE DALEO 11TH SUBCIRCUIT - SMITH VACANCY

KAY MARIE HANLON 12TH SUBCIRCUIT - SMITH VACANCY

PATRICK T. MURPHY COOK CIRCUIT- FOREMAN VACANCY

KATHLEEN MARIE BURKE COOK CIRCUIT- O'MALLEY VACANCY

MICHELLE JORDAN COOK CIRCUIT- SALYERS VACANCY

TIMOTHY PATRICK MURPHY COOK CIRCUIT- SIRACUSA VACANCY

DOROTHY A. BROWN CLERK OF THE CIRCUIT COURT OF COOK COUNTY
RICHARD A. DEVINE STATE'S ATTORNEY OF COOK COUNTY

GLORIA ALITTO MAJEWSKI COMM. OF THE METRO WATER RECLAMATION DIST
PATRICIA YOUNG COMM. OF THE METRO WATER RECLAMATION DIST
BARBARA MCGOWAN COMM. OF THE METRO WATER RECLAMATION DIST
IRA . SILVERSTEIN 8TH SENATE

LOUIS S. VIVERITO 11TH SENATE

KENNETH "KEN" DUNKIN STH REPRESENTATIVE

KAREN A. YARBROUGH 7TH REPRESENTATIVE

JOHN A. FRITCHEY 11TH REPRESENTATIVE

SARA FEIGENHOLTZ 12TH REPRESENTATIVE

LARRY MCKEON I13TH REPRESENTATIVE

JOHN C. D'AMICO I15TH REPRESENTATIVE

LOU LANG 16TH REPRESENTATIVE

JOSEPH M. LYONS 19TH REPRESENTATIVE

RALPH C. CAPPARELLI 20TH REPRESENTATIVE

ROBERT S. MOLARO 21ST REPRESENTATIVE

MICHAEL J. MADIGAN 22ND REPRESENTATIVE

DANIEL J. BURKE 23RD REPRESENTATIVE

MONIQUE D. DAVIS 27TH REPRESENTATIVE

MARY E. FLOWERS 31ST REPRESENTATIVE

MARLOW H. COLVIN 33RD REPRESENTATIVE

KEVIN CAREY JOYCE 35TH REPRESENTATIVE

JAMES D. BROSNAHAN 36TH REPRESENTATIVE

MARIA ANTONIA "TONI" BERRIOS 39TH REPRESENTATIVE

RICHARD T. BRADLEY 40TH REPRESENTATIVE

DEBORAH L. GRAHAM 78TH REPRESENTATIVE

NOTE ON THE RETENTION BALLOT:

None of the Cook County Judges up for retention this year requested the Lodge’s endorsement in a timely manner. But, it is im-
portant for Chicago Police Officers to know that there has only been one Judge that is up for retention that there had been numer-
ous complaints about and that we are recommending should not be retained. That is Judge Paut Stralka who is currently assigned
to Juvenile Court. It is important that Chicago Police Officers and their family members take the time to vote all the way through
the ballot on November 2nd. It is likewise important that our members who feel they have appeared before a less than competent
bench, or have been mistreated or disrespected by a judge inform the Lodge so that we can keep accurate records.




