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ARTICLE 1— PREAMBLE

This Agreement is entered into by and between the City of Chicago, an Illinois municipal
corporation (hereinafter referred to as the "Employer") and the Chicago John Dineen Lodge # 7
(hereinafter referred to as the "Lodge").

It is the purpose of this Agreement and it is the intent of the parties hereto to establish and promote
mutual harmonious understanding and relationships between the Employer and the Lodge, to
promote departmental efficiency and effectiveness, to establish wages, hours, standards and other
terms and conditions of employment for Officers covered by this Agreement, and to provide for
the equitable and peaceful adjustment and resolution of differences which may arise from time to
time over the negotiations, interpretation and application of this Agreement.

In consideration of the mutual promises, covenants and agreements contained herein, the parties
hereto, by their duly authorized representative and/or agents, do mutually covenant and agree as
follows:

ARTICLE 2 - RECOGNITION

The Employer recognizes the Lodge as the sole and exclusive collective bargaining representative
for all sworn Police Officers below the rank of sergeant (herein referred to as "Officer") excluding
probationary officers employed by the Employer in its Department of Police, provided said
probationary period shall not extend beyond an eighteen (18) month period.

The normal probationary period shall consist of eighteen (18) months of actual presence during
active duty. Consequently, time absent from duty or not served, for any reason, shall not apply
toward satisfaction of the probationary period, except as provided in Appendix P.
Notwithstanding any provision in this Article or in Appendix P to the contrary, under no
circumstances shall an Officer who has not completed Field Training be deemed to have
completed the probationary period, regardless of the reason(s) for not completing Field
Training. During the probationary period, an officer is not entitled to any rights, privileges or
benefits under this Agreement, except as provided in Appendix P.

Officers covered by the Agreement who have completed their probationary period as defined in
Article 2 of the Agreement and thereafter commence disability or approved leaves of absence but
subsequently return to active duty shall not be considered probationary and shall be entitled to all
rights and benefits provided for in the Agreement, including, but not limited to, the right to invoke
the provisions of Article 9 of the Agreement.



This contract is historic on so many levels. The process was very lengthy but
giving up previous victories was not an option. Walking in the door in May of
2020 with a nearly 3-year expired contract and not even 1 tentative agreement
was our starting point. This 10-year agreement is the first. In it there are other
groundbreaking firsts. Renegotiating increases on top of what was locked in on
phase 1 was groundbreaking. From new stipend pay, a D2B paygrade, limited
discipline protections for graduating recruits to historic 5% increases for 2 years.
There is so much more in this CBA that every member can be proud of and see
how far the needle has been moved. It is the final product of so many who
contributed. Here are some of those people.

Negotiations Committee members,

Tim Murphy Carolyn Crump Michae! StClair
Joe Ferenzi Andrea Sexton Jose Martinez
Daniel Goetz Brock Merck Tim Fitzpatrick
Rob Noceda Thomas Wake Ray Casiano
Brian Richards

Our attomeys (L.ead Labor- Jos! D'Alba/General Counsel Pasquale Fioretto), spedial advisor
Paul Vallas and Assistant to the President Kathy Spiewak. Their countiess meetings,
conversations and hours worked helped fremendously throughout the process. Lastiy the
Core Contract Committee members who helped get this collective bargaining agreement
across the finish line and fought for every inch possible.

John J Catanzara Jr Jim Jakstavich
Michael Metie Andrew Cantore
Daniel Gorman Michae! Cosentino

This is dedicated to all our fallen officers and those who continue to help make this dty safe
for all of us.

This CBA s the first with the new lodge name (Chicago John Dineen Lodge7). In reverence
and respedt for all that John Dineen has done for this union and its members, we dedicate
this effort and CBA to his 21 years plus, fighting for Chicago cops!

7 (ot S

Chicago John Dineen Lodge 7
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ARTICLE 1— PREAMBLE

This Agreement is entered into by and between the City of Chicago, an Illinois municipal
corporation (hereinafter referred to as the "Employer") and the Chicago John Dineen Lodge # 7
(hereinafter referred to as the "Lodge").

It is the purpose of this Agreement and it is the intent of the parties hereto to establish and promote
mutual harmonious understanding and relationships between the Employer and the Lodge, to
promote departmental efficiency and effectiveness, to establish wages, hours, standards and other
terms and conditions of employment for Officers covered by this Agreement, and to provide for
the equitable and peaceful adjustment and resolution of differences which may arise from time to
time over the negotiations, interpretation and application of this Agreement.

In consideration of the mutual promises, covenants and agreements contained herein, the parties
hereto, by their duly authorized representative and/or agents, do mutually covenant and agree as
follows:

ARTICLE 2 - RECOGNITION

The Employer recognizes the Lodge as the sole and exclusive collective bargaining representative
for all sworn Police Officers below the rank of sergeant (herein referred to as "Officer") excluding
probationary officers employed by the Employer in its Department of Police, provided said
probationary period shall not extend beyond an eighteen (18) month period.

The normal probationary period shall consist of eighteen (18) months of actual presence during
active duty. Consequently, time absent from duty or not served, for any reason, shall not apply
toward satisfaction of the probationary period, except as provided in Appendix P.
Notwithstanding any provision in this Article or in Appendix P to the contrary, under no
circumstances shall an Officer who has not completed Field Training be deemed to have
completed the probationary period, regardless of the reason(s) for not completing Field
Training. During the probationary period, an officer is not entitled to any rights, privileges or
benefits under this Agreement, except as provided in Appendix P.

Officers covered by the Agreement who have completed their probationary period as defined in
Article 2 of the Agreement and thereafter commence disability or approved leaves of absence but
subsequently return to active duty shall not be considered probationary and shall be entitled to all
rights and benefits provided for in the Agreement, including, but not limited to, the right to invoke
the provisions of Article 9 of the Agreement.



ARTICLE 3 — LODGE SECURITY

Section 3.1 — Maintenance of Membership and Agency Shop

A. Each Officer who on the effective date of this Agreement is a member of the Lodge, and each
Officer who becomes a member after that date, shall, as a condition of employment, maintain
their membership in good standing in the Lodge during the term of this Agreement.

Section 3.2 — Lodge Presentation at Orientation

With respect to new officers, the Employer shall provide the Lodge with written notice of a class
of new officers and shall, unless otherwise agreed to by the parties in writing, provide the Lodge
with access to the new officers on the day when the new officers are presented with benefits
information, which typically occurs no later than the conclusion of the second week of classes at
the Academy. The Employer shall also grant the Lodge an opportunity during the orientation of
new officers to present the benefits of membership in the Lodge.

Section 3.3 — Dues Deduction

A. With respect to any Officer on whose behalf the Employer receives written authorization in a
form agreed upon by the Lodge and the Employer, the Employer shall deduct from the wages
of the Officer the dues and/or financial obligations uniformly required and shall forward the
full amount to the Lodge by the tenth (10th) day of the month following the month in which
the deductions are made. The amounts deducted shall be in accordance with a schedule to be
submitted to the Employer by the Lodge. Authorization for such deduction shall be irrevocable
unless revoked by written notice to the Employer and the Lodge during the fifteen (15) day
period prior to the expiration of this contract. The Employer will not similarly deduct the dues
of any other organization as to Officers covered by this Agreement.

Section 3.4 — Indemnity

The Lodge shall indemnify and save the Employer harmless against any and all claims, demands,
suits or other forms of liability that shall arise out of, or by reason of, action taken by the Employer
for the purpose of complying with the above provisions of this Article, or in reliance on any list,
notices, certification or assignment furnished under any of such provisions.

ARTICLE 4 — MANAGEMENT RIGHTS

The Employer has and will continue to retain the right to operate and manage its affairs in each
and every respect. The rights reserved to the sole discretion of the Employer shall include, but not
be limited to, rights:

A. to determine the organization and operations of the Department of Police;



B. to determine and change the purpose, composition and function of each of its constituent
departments, and subdivisions;

C. to set standards for the services to be offered to the public;

D. to direct the Officers of the Department of Police, including the right to assign work and
overtime;

E. to hire, examine, classify, select, promote, restore to career service positions, train, transfer,
assign and schedule Officers;

F. to increase, reduce or change, modify or alter the composition and size of the work force,
including the right to relieve employees from duties because of lack of work or funds or other
proper reasons;

G. to contract out work when essential in the exercise of police power;

H. to establish work schedules and to determine the starting and quitting time, and the number of
hours to be worked;

I.  to establish, modify, combine or abolish job positions and classifications;

—

to add, delete or alter methods of operation, equipment or facilities;

K. to determine the locations, methods, means, and personnel by which the operations are to be
conducted, including the right to determine whether goods or services are to be made,
provided or purchased,

L. to establish, implement and maintain an effective internal control program;

M. to suspend, demote, discharge, or take other disciplinary action against Officers for just cause;
and

N. to add, delete or alter policies, procedures, rules and regulations.

Inherent managerial functions, prerogatives and policymaking rights, whether listed above or not,
which the Employer has not expressly restricted by a specific provision of this Agreement are not
in any way, directly or indirectly, subject to the grievance and arbitration procedures contained
herein, provided that no right is exercised contrary to or inconsistent with other terms of this
Agreement.

ARTICLE 5 — NO STRIKE

Section 5.1 — No Strike Commitment

Neither the Lodge nor any Officer will call, institute, authorize, participate in, sanction, encourage,
or ratify any strike, work stoppage, or other concerted refusal to perform duties by any Officer or
Officer group, or the concerted interference with, in whole or in part, the full, faithful and proper
performance of the duties of employment with the Employer. Neither the Lodge nor any Officer
shall refuse to cross any picket line, by whomever established.



Section 5.2 — Resumption of Operations

In the event of action prohibited by Section 5.1 above, the Lodge immediately shall disavow such
action and request the Officers to return to work, and shall use its best efforts to achieve a prompt
resumption of normal operations. The Lodge, including its officials and agents, shall not be liable
for any damages, direct or indirect, upon complying with the requirements of this Section.

Section 5.3 — Union Liability

Upon the failure of the Lodge to comply with the provisions of Section 5.2 above, any agent or
official of the Lodge who is an Officer covered by this Agreement may be subject to the provisions
of Section 5.4 below.

Section 5.4 — Discipline of Strikers

Any Officer who violates the provisions of Section 5.1 of this Article shall be subject to immediate
discharge. Any action taken by the Employer against any Officer who participates in action
prohibited by Section 5.1 above shall not be considered as a violation of this Agreement and shall
not be subject to the provisions of the grievance procedure; except that the issue whether an Officer
in fact participated in a prohibited action shall be subject to the grievance and arbitration procedure.

ARTICLE 6 — BILL OF RIGHTS

Section 6.1 — Conduct of Disciplinary Investigation

Whenever an Officer covered by this Agreement is the subject of a disciplinary investigation other
than Summary Punishment, the interrogation will be conducted in the following manner:

A. The interrogation of the Officer, other than in the initial stage of the investigation, shall be
scheduled at a reasonable time, preferably while the Officer is on duty, or if feasible, during
daylight hours.

B. The interrogation, depending upon the allegation, will normally take place at
the Officer's unit of assignment, the Office of Inspector General (“OIG”), Civilian Office
of Police Accountability (“COPA”), the Bureau of Internal Affairs (“BIA”), or other
appropriate location.

C. Prior to an interrogation, the Officer under investigation shall be informed of the identities of:
the person in charge of the investigation, the designated primary interrogation officer, the
designated secondary interrogation officer, if any, and all persons present during the
interrogation and shall be advised whether the interrogation will be audio recorded. When a
formal statement is being taken, questions directed to the Officer under interrogation shall be
asked by and through one interrogator at a time, provided that if a second interrogator
participates in the interrogation, he or she is present for the entire interrogation.



D.

Unless the Superintendent of Police specifically authorizes in writing, no complaint or
allegation of any misconduct concerning any incident or event which occurred five (5) years
prior to the date the complaint or allegation became known to the Department shall be made
the subject of a Complaint Register investigation or be re-opened or re-investigated after five
(5) years from the date the Compliant Register number was issued.

Immediately prior to the interrogation of an Officer under investigation, he or she shall be
informed in writing of the nature of the complaint and the names of all complainants, subject
to Appendix L.

The length of interrogation sessions will be reasonable, with reasonable interruptions
permitted for personal necessities, meals, telephone calls and rest.

An Officer under interrogation shall not be threatened with transfer, dismissal or disciplinary
action or promised a reward as an inducement to provide information relating to the incident
under investigation or for exercising any rights contained herein. The Department shall not
retaliate in any manner against any Officer covered by this Agreement who cooperates in a
Department disciplinary investigation. The parties further agree that an Officer who comes
forward and provides information concerning potential misconduct is acting in the
highest tradition of the police service, and nothing in this Agreement shall be interpreted
to prevent the Employer from providing appropriate acknowledgement of such
contribution.

An Officer under investigation will be provided with a copy of any and all statements he or
she has made that are audio recorded or in writing within seventy-two (72) hours of the time
the statement was made, except any statement that is recorded by transcription by a court
reporter will be provided within seventy-two (72) hours of the OIG’s, COPA’s, or BIA’s
receipt of the transcribed statement. In the event a re-interrogation of the Officer is required
within the seventy-two- (72-) hour period following the initial interrogation, the Officer will
be provided with a copy of any prior statements before the subsequent interrogation. In the
event a re-interrogation of the Officer is required following the initial interrogation
where the OIG, COPA, or BIA recorded the initial statement by a court reporter, the
Officer will be provided with a copy of the transcript of his/her initial statement before
the subsequent interrogation.

If the allegation under investigation indicates a recommendation for separation is probable
against the Officer, the Officer will be given the statutory administrative proceedings rights,
or if the allegation indicates criminal prosecution is probable against the Officer, the Officer
will be given the constitutional rights concerning self-incrimination prior to the
commencement of interrogation.

An Officer under interrogation shall have the right to be represented by counsel of his or her
own choice and to have that counsel present at all times during the interrogation, and/or at the
request of the Officer under interrogation, he or she shall have the right to be represented by
a representative of the Lodge, who shall be either an Officer on leave to work for the Lodge
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or a retired Officer working for the Lodge. The interrogation shall be suspended for a
reasonable time until representation can be obtained. The OIG, COPA, or BIA shall note on
the record of the interrogation any time the Officer seeks or obtains information from
his or her legal or Lodge representative, and ensure that the Officer’s counsel or Lodge
representative does nothing to disrupt or interfere with the interrogation. No adverse
inference shall be drawn from the fact that an Officer consults with his or her counsel
during the interrogation.

The provisions of this Agreement shall be deemed to authorize the Employer, OIG, COPA,
and BIA to require Officers under interrogation to provide audio recorded statements,
provided that the provisions in Section 6.1 are satisfied.

If an Officer provides a statement during the investigation conducted promptly following a
shooting incident and then is later interrogated by the Employer, OIG, COPA, or BIA as part
of an investigation related to such incident, the Officer shall be provided with a copy of the
portion of any official report that purportedly summarizes his or her prior statement before the
interrogation.

. If, prior to taking an Officer’s statement, the Employer, OIG, COPA, or BIA is in possession
of video or audio evidence relevant to the matter under investigation, it may, in its discretion,
elect to advise or not to advise the Officer of such fact and, further, may allow or not allow
the Officer an opportunity to review the video or audio evidence prior to taking the Officer’s
statement. An Officer who is not allowed to review the video or audio evidence prior to giving
a statement shall not be charged with a Rule 14 violation unless the Officer has been presented
with the video or audio evidence and given the opportunity to clarify and amend the Officer’s
original statement. In any event, the Employer shall not charge an Officer with a Rule 14
violation unless it has determined that: (1) the Officer willfully made a false statement; and
(2) the false statement was made about a fact that was material to the incident under
investigation; provided, OIG, COPA, or BIA will consider all original statements, and
any subsequent statements, including amended or modified statements, for purposes of
determining whether an Officer willfully made a false statement about a fact material to
the incident under investigation.

When the Department relieves an Officer of police powers, except in instances involving
confidential investigations, the Department shall be required to give that Officer written
notification of the category of the allegations or events that have caused the Officer to be
relieved of police powers. Said notification shall be given at the time that the Officer is
relieved of police powers.

Prior to the imposition of discipline, the Officer will be informed of the rule violated and
corresponding specifications of misconduct, including the date, time, location and
manner in which the rule was violated.



Section 6.2 — Witness Officer's Statements in Disciplinary Investigations

When an Officer covered by this Agreement is required to give a statement, in the presence of an
observer, as a witness in a disciplinary investigation other than Summary Punishment, or as a
witness in a police-related shooting investigation, at the request of the Officer the interview shall
be conducted in the following manner:

A.

B.

The interview of the Officer shall be scheduled at a reasonable time, preferably while the
Officer is on duty, or if feasible, during daylight hours.

The interview, depending on the nature of the investigation, will normally take place at the
Officer's unit of assignment, OIG, COPA, BIA or other appropriate location.

Prior to an interview, the Officer being interviewed shall be informed of the identities of all
persons present during the interview; whether the interview is being audio recorded; and the
nature of the complaint, including the date, time, location and relevant R.D. number, if known.
When a formal statement is being taken, questions directed to the Officer being interviewed
shall be asked by and through one interviewer at a time, provided that if a second
interviewer participates in the interview, he or she shall be present for the entire
interview.

The Officer will be provided with a copy of any and all statements he or she has made that are
audio recorded or in writing within seventy-two (72) hours of the time the statement was
made, except that any statement that is recorded by transcription by a court reporter
will be provided within seventy-two (72) hours of OIG’s, COPA’s, or BIA’s receipt of
the transcribed statement. In the event a re-interview of an Officer is required within the
seventy-two (72) hour period following the initial interview, the Officer will be provided with
a copy of such statements before the subsequent interview. In the event a re-interview of the
Officer is required following the initial interview where the OIG, COPA, or BIA
recorded the initial statement by a court reporter, the Officer will be provided with a
copy of the transcript of his/her initial statement before the subsequent interview.

An Officer being interviewed pursuant to this section shall, upon his or her request, have the
right to be represented by counsel of his or her own choice and to have that counsel present at
all times during the interview, or at the request of the Officer being interviewed, he or she
shall have the right to be represented by a representative of the Lodge who shall be either an
Officer on leave to work for the Lodge or a retired Officer working for the Lodge. For
purposes of this paragraph E, "represented" shall mean that the Officer's counsel and/or
representative shall only advise the Officer but shall not in any way interfere with the
interview. The OIG, COPA, or BIA shall note on the record of the interview any time the
Officer seeks or obtains information from his or her counsel/or Lodge representative,
and ensure that the Officer’s counsel or Lodge representative does nothing to disrupt or
interfere with the interview. No adverse inference shall be drawn from the fact that an
Officer consults with his or her counsel during the interview. The interview shall be
postponed for a reasonable time, but in no case more than forty-eight (48) hours from the time
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the Officer is informed of the request for an interview and the general subject matter thereof
and his or her counsel or representative can be present. Interviews in shooting cases may be
postponed for no more than two hours; provided, however, that if a witness Officer advances
a claim that he or she is physically or emotionally unable to provide a statement within the
two hour time period, then COPA, BIA, or OIG will deal with such claims on an individual
basis, making a reasonable inquiry into the reasons for the Officer’s claim, and accepting at
face value all good faith claims of an Officer’s inability to provide a statement.

This Section 6.2 shall not apply to: questions from a supervisor in the course of performing
his or her normal day-to-day supervisory duties or to requests to prepare detailed reports or
To-From-Subject Reports, except To-From-Subject Reports that relate to the police-related
shooting.

The length of interviews will be reasonable, with reasonable interruptions permitted for
personal necessities, meals, telephone calls and rest.

Provided the Employer OIG, COPA or BIA complies with the provisions of Section 6.2,
an Officer’s interview may be subject to an audio recording.

If an Officer provides a statement during the investigation conducted promptly following a
shooting incident and then is later interviewed by the Employer, OIG, COPA, or BIA as part
of an investigation related to such incident, the Officer shall be provided with a copy of the
portion of any official report that purportedly summarizes his or her prior statement before the
interview

If, prior to taking an Officer’s statement, the Employer, OIG, COPA, or BIA is in possession
of video or audio evidence relevant to the matter under investigation, it may, in its discretion,
elect to advise or not to advise the Officer of such fact and, further, may allow or not allow
the Officer an opportunity to review the video or audio evidence prior to taking the Officer’s
statement. An Officer who is not allowed to review the video or audio evidence prior to giving
a statement shall not be charged with a Rule 14 violation unless the Officer has been presented
with the video or audio evidence and given the opportunity to clarify and amend the Officer’s
original statement. In any event, the Employer shall not charge an Officer with a Rule 14
violation unless it has determined that: (1) the Officer willfully made a false statement; and
(2) the false statement was made about a fact that was material to the incident under
investigation; provided; the OIG, COPA, or BIA will consider all original statements,
and any subsequent statements, including amended or modified statements, for purposes
of determining whether the Officer willfully made a false statement about a fact material
to the incident under investigation.



Section 6.3 — Non-Adoption of Ordinance

The City of Chicago shall not adopt any ordinance and the Department shall not adopt any
regulation which prohibits the right of an Officer to bring suit arising out of his or her duties as an
Officer.

Section 6.4 — Photo Dissemination

No photo of an Officer under investigation shall be made available to the media prior to a
conviction for a criminal offense or prior to a decision being rendered by the Police Board, except
where required by law.

Section 6.5 — Compulsion of Testimony

The Department shall not compel an Officer under investigation to speak or testify before, or to be
questioned by any nongovernmental agency relating to any matter or issue under investigation.

Section 6.6 —Auto-Residency Card.

No Officer shall be required to submit the information now required in an Auto-Residency Card
as it applies to any other member of his or her family or household.

Section 6.7 — Polygraph

No Officer shall be disciplined for refusal to take a polygraph exam and the results of the polygraph
exam shall not be admissible as evidence in proceedings before the Police Board or in any
proceeding where the Officer may appeal to the Police Board, unless by Illinois or Federal Court
decision or statute, such evidence shall become admissible before the Police Board.

In the event that the results of a polygraph exam become admissible as evidence before the Police
Board and the Department determines a polygraph exam is necessary, the complainant will be
requested to take a polygraph exam first. If the complainant refuses to take a polygraph exam, the
accused police Officer will not be requested to take a polygraph exam. If the complainant takes
the polygraph exam and the results indicate deception, the accused Officer may be requested to
take a polygraph exam covering those issues wherein the examiner determines that the complainant
is truthful.

When the polygraph is used, the accused member will be advised twenty-four (24) hours prior to
the administering of the test, in writing, of any questions to which the Department will request an
answer.

Section 6.8 — Disclosure

An Officer shall not be required to disclose any item of his or her property, income, assets, source
of income, debts, or personal or domestic expenditures (including those of any member of his or
her family or household) unless such information is reasonably necessary to monitor the
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performance of the Officer's job, violations of reasonable Employer rules, statutes, ordinances, or
this Agreement. In the administration of fringe benefits applicable to all employees of the
Employer, Officers covered by this Agreement may be required to disclose any coverage they
(including any member of their families or households) may have under health or medical
insurance and the name and appropriate identification of the carrier and coverage. The parties agree
that the disclosure of such personal information shall not be made available for public inspection
or copying because such would be an unwarranted invasion of personal privacy of the Officer,
and/or is intended to otherwise be exempt from any state or local freedom of information statute,
ordinance or executive order.

Section 6.9 — Media Information Restrictions

The identity of an Officer under investigation shall not be made available to the media unless there
has been a criminal conviction or a decision has been rendered by the Police Board (or by the
Superintendent), except where required by law. However, if the Officer is found innocent, the
Officer may request and the Department shall issue a public statement.

Section 6.10 — Prohibition on Use and Disclosure of Social Security Numbers

The Social Security Number of an Officer covered by this Agreement shall not be disclosed and
shall not be included on documents, except those essential for payroll or compensation purposes.

Section 6.11 — Mediation

At any time during an investigation, the parties may agree to mediate the resolution of the
Complaint Register investigation. The "parties" shall mean the accused Officer, with or without
his or her Lodge representative, and a representative of COPA, or BIA, as appropriate. The,
COPA, or BIA investigator assigned to the case will not be present at the mediation.

Prior to the mediation session, COPA, or BIA shall cause the accused Officer to be served with a
Notice of Administrative Rights and a Notice of Charges and Allegations, which will include the
rule violation and the factual basis therefore. Neither party is required to meet.

The representatives at the meeting shall discuss the allegations and COPA’s, or BIA’s position
regarding the finding of the case. The parties shall discuss whether they can reach accord as to a
disposition. By accepting the discipline, the accused Officer is waiving his or her right to grieve
or appeal the decision, and the accused Officer is not required to submit any statement or response.
If the accused Officer does not agree with, COPA’s, or BIA’s position, the disciplinary process
will continue as designated.

Statements made and information relayed at the mediation which are not included in the file will
not be used against the Officer or included in the file at any later date.

If, COPA, or BIA and the accused Officer agree on a penalty less than separation, it is binding on
both parties. However, the Superintendent retains the right to seek the separation of an Officer.
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Section 6.12 — Review Procedures

The procedures for the review of recommendations for discipline, such as Command Channel
Review, and the procedures by which Officers covered by the Agreement may challenge the
recommendation and imposition of discipline which currently exist will continue to exist and be
available to said Officers except as expressly modified or eliminated as set forth in the Agreement.

Section 6.13 — Accountability of Officers Covered by this Agreement

An Officer providing a statement is obligated to respond honestly and completely at all times.
An Officer has the right to consult with legal counsel and/or his/her Lodge representative.
Officers are obligated to report all misconduct.

ARTICLE 7 — SUMMARY PUNISHMENT

Section 7.1 —Administration of Summary Punishment

It is agreed that the provisions contained elsewhere in this Agreement shall not apply to Summary
Punishment action, which action shall be considered as an alternative to formal disciplinary
procedures, provided that in each such action the following shall apply:

A. The Summary Punishment which may be administered conforms to the "Notice to
Supervisors Regarding Progressive Discipline," as set forth in this Agreement, and is
limited to:

1. reprimand;

2. excusing a member for a minimum of one day to a maximum of three
days without pay.

In all instances, the Summary Punishment shall be satisfied by deducting the equivalent of
day(s) off without pay from the Officer’s accumulated compensatory time or, at the Officer’s
sole discretion, by deducting the equivalent of day(s) off without pay from the Officer’s
furlough, personal days, or baby furlough days. In all instances, eight hours of accumulated
elective time, including compensatory time, furlough, personal days, and baby furlough days,
shall be equal to one day off without pay. If the Officer does not have sufficient accumulated
compensatory time, then the days off shall be satisfied by means of days off without pay,
unless the Officer elects to use his furlough, personal days, or baby furlough days.

B. The Department shall promulgate, maintain and publicize reasonable guidelines which will
specify those acts, omissions or transgressions, the violation of which will subject an
Officer to Summary Punishment action, and the penalties for each such violation, which
shall be uniformly applied.
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Section 7.2 — Challenge of Summary Punishment

After Summary Punishment has been administered three (3) times within a twelve (12) month
period, an Officer who wishes to contest the application of Summary Punishment on a fourth
occasion within the last twelve (12) months may contest the fourth and/or succeeding applications
of Summary Punishment by timely challenge through the Complaint Register process or the
grievance procedure.

ARTICLE 8 — EMPLOYEE SECURITY

Section 8.1 — Just Cause Standard

No Officer covered by this Agreement shall be suspended, relieved from duty or otherwise
disciplined in any manner without just cause.

Section 8.2 — File Inspection

The Employer's personnel files, disciplinary history files and completed inactive investigative
files, except for information which the Employer deems to be confidential, shall be open and
available for inspection by the affected Officer during regular business hours.

Section 8.3 — Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, such as provided in Section
8.2 above, shall not be used in any manner or any forum adverse to the Officer's interests.

Section 8.4 — Use and Destruction of File Material

All disciplinary investigation files, disciplinary history card entries, OIG’s, COPA’s and BIA’s
disciplinary records, and any other disciplinary record or summary of such record will be
retained indefinitely by the Employer.

Any information of an adverse employment nature which may be contained in any unfounded,
exonerated, or otherwise not sustained file, shall not be used against the Officer in any future
proceedings. Information contained in files alleging excessive force, verbal abuse (as defined in
Section 2-78-100 of the Municipal Code of Chicago) or criminal conduct which are not
sustained, for a period of seven (7) years after the date of the incident or the date upon which
the violation is discovered, whichever is longer, may be used in future disciplinary proceedings
to determine credibility and notice. (Non-sustained files shall not be used in determining
promotions or in making assignments).

A finding of "Sustained — Violation Noted, No Disciplinary Action" entered upon a member's
disciplinary record or any record of Summary Punishment may be used for a period of time not to
exceed one (1) year and shall thereafter be removed from the Officer's disciplinary record and not
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used to support or as evidence of adverse employment action. The Department's finding of
"Sustained — Violation Noted, No Disciplinary Action" is not subject to the grievance procedure.

Information relating to a preventable traffic accident involving a Department Vehicle may be used
and/or considered in determining future discipline for a period of time not to exceed two (2) years
from the date of such preventable traffic accident and shall thereafter not be used and/or considered
in any employment action provided there is no intervening preventable traffic accident involving
a Department Vehicle and if there is, the two-year period shall continue to run from the date of the
most recent preventable traffic accident and any prior incidents may be used and/or considered in
employment actions. In no event shall any prior incident five (5) or more years old be used and/or
considered.

Section 8.5 — Notification

In the event the Employer receives subpoena or other legal process requiring the inspection, tender
or submission of personnel, disciplinary or investigative records and/or files (other than Grand
Jury subpoena or other subpoena or process which would preclude disclosure), the Employer will
promptly notify the Officer whose records have been requested and to the Lodge. However, failure
to furnish such notice shall not in any way affect the validity of any disciplinary action or personnel
action taken by the Employer, provided that the Lodge will not be barred from asserting and does
not waive any right(s) an Officer may have to inspect or to otherwise challenge the use of files
under applicable rules, statutes or this Agreement including Article 8.

Section 8.6 — Detectives, Evidence Technicians, Police Laboratory Technicians, Forensic
Investigators and Field Training Officers

The Employer agrees not to remove Officers in the position of Detective except for just cause.
During this Agreement, the Employer agrees that the ranks of Detective, Evidence Technician,

Police Laboratory Technician, Forensic Investigator and Field Training Officer will not be
eliminated from the budget.

Section 8.7 — Tactical Response Reports (TRR)

The number of Tactical Response Reports (TRR), in and of itself, will not be used for disciplinary
purposes.

Section 8.8 — Superintendent's Authority

The Superintendent's authority to suspend an Officer, as set forth in section 2-840.30 of the
Municipal Code of Chicago, shall be increased from the current limit not to exceed thirty (30)
days, to a limit not to exceed three hundred and sixty-five (365) days.
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In cases where the Superintendent seeks an Officer's separation from the Department, the
Superintendent's current and past practice of suspending Officers for thirty (30) days and filing
charges with the Police Board seeking the Officer's separation will not change.

Section 8.9 - Discipline for Foot Pursuits

An Officer shall not be disciplined for engaging or not engaging in, or terminating, a foot
pursuit so long as done in accordance with the foot pursuit policy as determined by the
Department.

Section 8.10 - Investigation Time Limits

With respect to grievances challenging the recommended discipline on Officers for non-
criminal misconduct, the Employer and the Union mutually acknowledge the principle that
investigations of suspected employee misconduct are to be carried out on a timely basis, and
that unwarranted delays in completing disciplinary investigations may prejudice the
employee’s ability to respond to or defend against allegations of misconduct. Accordingly,
the Arbitrator is vested with specific authority to inquire into the reason(s) for any delay in
completing an investigation, whether the Officer has been harmed by the delay in the
investigation and, further, the parties mutually acknowledge that the Arbitrator, in the
process of applying the tenets of the “just cause” principle, possesses the authority to reverse
or reduce any disciplinary penalty where the evidence demonstrates that a disciplinary
investigation was unreasonably delayed and that an Officer was prejudiced thereby.

Effective for disciplinary investigations concluding forty-five (45) days after the date of
ratification of this collective bargaining agreement, in the event the Employer recommends
a disciplinary penalty upon an Officer as a result of a disciplinary investigation that took
more than eighteen (18) months to conclude, as measured from the date on which the
disciplinary investigation was opened, upon request of the Lodge, the Arbitrator, who shall
be the same Arbitrator selected to hear the merits of the disciplinary penalty, shall convene
a hearing, preliminary to the hearing on the merits, to determine whether there was a
reasonable basis for the investigation to take longer than eighteen (18) months. At this
preliminary hearing the Employer shall bear the burden of demonstrating the existence of
reasonable cause. “Reasonable cause” may include, but is not limited to, such factors as
unavailability of the accused Officer or a critical witness, delays attributable to the Officer
or his or her attorney, the unusual complexity of the matter under investigation, the need to
investigate claims or new evidence arising in the course of the investigation, the pendency of
a criminal investigation involving the matter under investigation, the pendency of civil
litigation involving the matter under investigation, etc. If the Arbitrator determines there
was reasonable cause for the investigation to take longer than eighteen (18) months, the
Arbitrator shall proceed to the hearing on the merits of the disciplinary penalty against the
Officer.

Nothing in this section shall apply in any instance where the allegation against the Officer is
of a criminal nature within the meaning of this agreement.
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ARTICLE 9 — GRIEVANCE PROCEDURE

Section 9.1 — Definition and Scope

A grievance is defined as a dispute or difference between the parties to this Agreement concerning
interpretation and/or application of this Agreement or its provisions. Summary Punishment shall
be excluded from this procedure, except as provided in Article 7.2.

Section 9.2 — Procedures, Steps and Time Limits for Standard Grievances

A grievance may be initiated by the Lodge or an aggrieved Officer. Any Officer shall have the
right to present a grievance at any time, although it is understood that the Officer should attempt
to satisfy his or her concerns on an informal basis before invoking the procedure. In the event an
informal resolution proves to be unsatisfactory, a grievance may be filed in a form to be agreed
upon between the Lodge and Employer and shall be processed in accordance with this Agreement.
Upon request, the grievant shall be represented by an appropriate Lodge representative, provided,
however, the grievant Officer may have the grievance adjusted without a Lodge representative, so
long as such adjustment is not inconsistent with the provisions of this Agreement.

Step One: Initiating a Grievance. The grievant will first submit his or her grievance in writing to
his or her immediate supervisor in his or her unit of assignment within seven (7) of the Officer's
working days following the events or circumstances giving rise to the grievance or where first
known by the grievant, or thirty-five (35) days, whichever period is shorter. The grievance will be
reduced to writing on a pre-printed, standard grievance form set agreed upon between the Lodge
and Employer.

Step Two: Supervisory Responses. Within seven (7) days of receipt of the member's grievance,
the supervisor will respond to the grievance on the grievance form set and then immediately
present the grievance form set to the Commanding Officer of the unit of assignment. Following
the submission of the written grievance, the Commanding Officer shall render a decision in
writing within fourteen (14) days of receiving the grievance. The response shall be written on the
bottom portion of the pre-printed, standard grievance form set. The Commanding Officer must
forward one (1) copy of his or her decision to the grievant, one (1) copy to the Lodge's unit
representative, and three (3) copies to Labor Relations Division (LRD) will then forward to the
Lodge a copy of the Commanding Officer's decision within fourteen (14) days of its receipt. If
the grievant is directed by the Employer to meet concerning his or her grievance at a time when
the Officer is not scheduled to work, he or she shall be compensated for such time at the
applicable rate provided for in this Agreement, including the provisions of Article 20.

Step Three: Mediation. If the response at Step Two is not satisfactory to the grievant and the Lodge,
the Lodge and LRD will meet for the purpose of mediation of the grievance. Either party may
request the presence of a Mediator at such meeting, the selection of whom shall be mutually agreed
upon. The mediation meeting shall be conducted no less than once each month between the Lodge
Grievance Chairman, Lodge President or his or her designee and a Department representative
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having authority to resolve the grievance. The parties shall split evenly the cost of the Mediator's
expenses and fees.

Step Four: Arbitration. If the parties cannot resolve the grievance at Step Three, either party may
at any time demand arbitration.

Section 9.3 — Arbitration of Standard Grievances
If either party proceeds to arbitration, the following procedure shall apply:

A. Within ten (10) days, the Employer and the Lodge shall attempt to mutually agree upon an
Arbitrator. If they fail to agree, a list of seven (7) qualified neutrals shall be requested from
the American Arbitration Association. Within five (5) days after receipt of the list, the parties
shall select an Arbitrator. Both the Employer and Lodge each shall alternately strike names
from the list. The remaining person shall be the Arbitrator.

B. The Employer or the Lodge, by mutual agreement, may submit a grievance involving an issue
not otherwise covered under Section 9.6 of this Agreement to expedited arbitration pursuant
to the rules set forth in Appendix M or under rules to be determined by the parties by mutual
agreement.

C. The parties shall avoid continuances. Requests for continuances are disfavored and shall be
granted only upon showing good cause.

D. “Peoples’ Court” - An Officer may pursue a grievance to challenge a reprimand or a
suspension of thirty (30) days or less in an expedited grievance procedure in which an
arbitrator shall conduct an abbreviated hearing in which the Officer and a Lodge
representative will be allowed to present their argument as to why there was no just
cause to support the discipline. A representative of the Employer shall be allowed to
present a rebuttal argument in support of the discipline that has been issued. The record
before the arbitrator shall be the same as in a Binding Summary Opinion matter
pursuant to Section 9.6(A), except that the parties will not be allowed to file written
arguments in support of their positions, and the arbitrator will be required to issue an
oral decision on the same day as the presentation of the grievance. The arbitrator’s
decision shall be final and binding on the parties and there shall be no further review of
the reprimand or suspension under this Agreement.

The expedited hearings shall be conducted at least six (6) times per calendar year. Cases
presented under the Section shall be subject to mutual agreement of the Employer and
the Lodge. The arbitrator shall be selected from a panel of five arbitrators of the
discipline panel selected by the parties on an annual basis. The arbitrators selected on
an annual basis for this expedited arbitration shall agree to adjudicate cases in
accordance with the expedited terms of this section. In the event the parties are unable
to agree upon a panel of arbitrators, for each vacancy on the panel they will contact the
Federal Mediation and Conciliation Service (FMCS) or the American Arbitration
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Association by mutual agreement and request a panel of seven (7) arbitrators. Upon
receipt of the panel, either party may strike the first panel and request a second panel
of seven (7) arbitrators. No subsequent panel may be requested except with the mutual
written agreement of the Employer and the Union. Upon receipt of the panel, the parties
will alternately strike names, with the party striking first to be determined by coin toss,
until one (1) arbitrator remains, who shall then be notified of his selection.

Subject to the approval of the Lodge, an Officer may exercise a right to pursue a
grievance that has been previously filed pursuant to Section 9.6 to challenge a suspension
under this expedited procedure and by doing so will be considered to have waived any
right to pursue a grievance on this matter pursuant to Section 9.6 of this Agreement.

The proceedings before the arbitrator shall not be recorded by a court reporter, but the
parties may tape record the arguments and the oral decision of the arbitrator.

Section 9.4 — Psychological Review

Grievances concerning involuntary removal from active duty due to psychological or psychiatric
reasons will comply with the following procedures:

Step One: An Officer who wants to challenge the Employer's decision to place him or her
involuntarily on the medical roll will file a grievance with the Medical Services Section within ten
(10) calendar days of being placed on the medical roll, or if the member was on full authorized
furlough during his or her involuntary placement, within thirty-five (35) calendar days of being
placed on the medical roll.

If the Employer's psychiatrist/psychologist recommends that the Officer is fit for full duty and also
was fit when he or she was involuntarily placed on the medical roll due to psychological or
psychiatric reasons, the Officer shall have any paid medical time used during such period of being
involuntarily placed on the medical roll restored and will be made whole for lost pay and other
benefits to which he or she is entitled.

Step Two: For a member who has filed a timely grievance at Step One, and/or when the Employer's
psychiatrist/psychologist recommends that the Officer is unfit for full duty and was also unfit when
he or she was involuntarily placed on the medical roll due to psychological or psychiatric reasons,
then upon written request made by the Lodge within ten (10) calendar days of notice to the member
that he or she is unfit for duty, the Lodge may file a grievance at Step Two and may request review
of that decision by a three-member psychological review panel (“Panel”). The Officer shall, as
promptly as feasible, be evaluated by a panel of three psychiatrists or psychologists, one appointed
by the Lodge, one appointed by the Employer and a third appointed by mutual agreement of the
Employer's and the Lodge's psychiatrist or psychologist knowledgeable about police duties. This
Panel shall have the authority to examine and evaluate the Officer, and recommend whether or not
the Officer is fit for duty. In making its recommendations, the primary considerations of the Panel
shall be the protection and safety of, and need for effective service to, the public. These
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considerations shall prevail over all others in any case of conflict of interests between the Officer
and the Employer.

If the Panel recommends that the Officer is fit for duty, and was also fit when he or she was placed
involuntarily on the medical roll due to psychological or psychiatric reasons, then the Officer shall
have any paid medical time used during such involuntary period on the medical roll restored, and
will be made whole for lost pay and other benefits to which he or she is entitled.

If the Panel determines that the member was unfit for duty at the time he or she was involuntarily
placed on the medical roll, but became fit for duty sometime thereafter, the Panel shall identify the
point at which the member was fit for duty and the member will be made whole for lost pay and
benefits from the date that the panel determined he or she was fit for duty.

Each party shall bear the full cost of the Panel member appointed by it, with the cost of the
mutually-appointed Panel member to be split equally between the parties. The recommendations
of the Panel shall be binding upon the Employer, the Lodge and the Officer.

The Lodge and the Employer acknowledge that procedural disputes which prevent the Panel from
going forward with the review process set forth above may arise. The Lodge and the Employer
acknowledge that it is in the best interests of all persons involved in the Psychological Review
process to have these procedural disputes resolved as promptly and as fairly as possible. Once such
a procedural dispute arises, the parties will have seven (7) working days to resolve the dispute. If
they cannot resolve the dispute, either party may initiate the Summary Arbitration Process if the
dispute involves the timeliness of the grievance or the period of time which the Panel is to consider
when determining when the Officer became fit. Any other procedural dispute may be submitted to
the Summary Arbitration process only by mutual agreement of the parties. The Lodge and the
Employer will maintain a group of three (3) arbitrators for the Summary Arbitration Process. One
arbitrator will be selected from this group to decide the dispute. The parties will share equally the
cost of the arbitrator. At the earliest possible time, representatives of the Lodge and the Employer
will appear before the arbitrator. Either party may call witnesses, provided notice is given to the
other party before the hearing date is selected. No written briefs will be permitted. No court
reporter will be allowed. The arbitrator will issue a decision within ten (10) working days following
the hearing. The decision of the arbitrator will be binding on the Lodge, the Employer, and the
members of the review Panel. The decision will not set a binding precedent on subsequent
procedural disputes.

Section 9.5 — Medical Grievances

Grievances concerning medical issues (excluding issues covered under Section 9.4) shall follow
the procedure below. Medical issues are defined as grievances involving medical issues, including
but not limited to the nonpayment of 1.0.D. bills; removal of an Officer from duty for medical
reasons; refusal to return an Officer to duty from medical roll; classification of an injury as non-
[.O.D. and the Benefits Management Office's denial of payment of medical and hospital bills of
an Officer or his or her covered dependent under the Employer's self-funded health care plan.
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Step One: Initiating a Medical Grievance. Grievances concerning the Benefits Management
Office's denial of payment of medical and hospital bills will be filed with the Management and
Labor Affairs Section within ten (10) working days following the events or circumstances giving
rise to the grievance or where first known by the grievant, but in no event later than thirty-five (35)
calendar days following the events or circumstances giving rise to the grievance.

All other grievances concerning medical issues will be filed with the Medical Services Section
within ten (10) working days following the events or circumstances giving rise to the grievance or
where first known by the grievant, but in no event later than thirty-five (35) calendar days
following the events or circumstances giving rise to the grievance. If the determination at Step One
is not satisfactory, the Lodge may by written request made within fifteen (15) days of the Step One
response, or the expiration of the period for said response submit the matter for mediation.

Step Two: Mediation of Medical Grievances. At mediation, representatives of the Lodge, the
Police Department, the Benefits Management Office and the Finance Committee of the City
Council, shall participate, as needed. Any settlements reached in the mediation proceedings shall
be binding upon the parties. Medical mediation sessions shall occur each thirty (30) days. The
parties shall split evenly the cost of the Mediator's fees and expenses.

The grievant shall be provided with the relevant medical records within the possession of the
Medical Section, the Committee on Finance, Benefits Management Office and Management &
Labor Affairs Section. A release shall be required for production of medical records. The relevant
medical records shall include the Medical Services Section's determination of the grievant's status
and the response to the grievance. The above records shall be submitted to the Lodge by the
Department within forty-five (45) days of the Department's receipt of the Lodge's releases and
mediation agenda, setting forth the grievant's names. Relevant records from the Medical Section,
the Committee on Finance, the Benefits Management Office and Management and Labor Affairs
Section shall be provided as stated above and throughout the grievance process until the grievance
is fully resolved.

Relevant documents to be produced by the Benefits Management Office in mediation are limited
to medical records, claim forms, medical bills, explanation of benefits, and recommendation to
and decision of the Benefits Committee regarding the claim. This definition of relevant records to
be produced by the Benefits Management Office does not preclude the Lodge from subpoenaing
additional relevant documentation in response to the scheduling of an arbitration of a grievance.

Step Three: Arbitration. If the grievance is not resolved at Step Two, the Lodge upon written
request within thirty (30) days of the date of mediation, may demand arbitration. The Mediator
shall not be selected as the Arbitrator for the same case. The arbitration hearing shall be scheduled
to commence within thirty (30) days of the selection of the Arbitrator unless the parties agree
otherwise. Within ten (10) days of the Lodge's demand for arbitration, the Employer and Lodge
shall attempt to mutually agree upon an Arbitrator. If they fail to agree, a list of seven qualified
neutrals shall be requested from the American Arbitration Association. Within five (5) days after
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receipt of the list, the parties shall select an Arbitrator. Both the Employer and the Lodge shall
alternately strike names from the list. The remaining person shall be the Arbitrator.

Section 9.6 — Suspension Grievances

Grievances challenging reprimands and recommendations for suspension (excluding Summary
Punishment except as specified in Section 7.2 and suspensions accompanied by a recommendation
for separation) will comply with the following procedures:

A. Reprimands and Suspensions from One (1) to Ten (10) Days

Officers who receive a reprimand or a recommendation for suspension from one (1) to ten
(10) days as a result of a sustained Complaint Register investigation (CR#) shall have one
of two (2) options. Within ten (10) working days of receiving the reprimand or
recommendation for discipline, the Officer shall elect one of the following options:

1. Submission of a grievance to the Summary Opinion process challenging the reprimand
or recommendation for discipline. An Arbitrator designated by the parties shall issue a
Summary Opinion, in accordance with the standard procedures employed by the parties
and their mutual past practices, which shall be final and binding on the parties and there
shall be no further review of the reprimand or suspension under this Agreement. The
Officer will not be required to serve the recommended suspension, nor will the reprimand
or suspension be entered on the Officer’s disciplinary record, until the Summary Opinion
Arbitrator rules on the merits of the grievance. At least ten (10) days prior to the
Summary Opinion hearing, the Officer, or the Lodge acting on his or her behalf, may
submit a written statement of no more than three (3) pages in length, setting forth the
position of the Officer and the reasons why the Officer believes the reprimand should be
set aside or

the suspension should be set aside or reduced, to which the Department may submit a
rebuttal of not more than two (2) pages. In addition, the Officer, provided he or she
previously submitted the written statement referenced in the preceding paragraph, may
appear in person before the Summary Opinion Arbitrator and make an oral presentation,
of no more than fifteen (15) minutes in length, setting forth the reasons why the
suspension should be set aside or reduced. The Department representative, in turn, shall
have the-option of presenting an oral rebuttal. For good cause shown, either party may be
granted leave by the Summary Opinion Arbitrator to submit a written rebuttal within ten
(10) days.

2. Accept the recommendation.
In the event the Officer does not make an election within ten (10) working days, the

recommendation for suspension will be deemed accepted, absent a written agreement
between the Lodge and the Department to extend the election period.
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B. Suspensions from Eleven (11) to Thirty (30) Days

Officers who receive a recommendation for discipline from eleven (11) to thirty (30) days as
aresult of a sustained Complaint Register investigation (CR#) shall have one of three options,
the selection of which shall preclude the Officer, or the Lodge acting on his or her behalf,
from selecting any of the other options listed below, except that the Officer is permitted to
accept the recommendation at any time. Within ten (10) working days of receiving the
recommendation for discipline the Officer shall elect one of the following options:

1. The filing of a grievance challenging the recommendation for discipline; or

2. Submission of a grievance to, and in accordance with the provisions of the Summary
Opinion process set forth in Paragraph A (1) above; or

3. Accept the recommendation.

In the event an Officer does not make an election within ten (10) working days, the
recommendation for suspension will be deemed accepted, absent a written agreement between
the Lodge and the Department to extend the election period.

When an Officer elects to file a grievance, the Lodge will have ninety (90) days from receipt
of the investigative file to inform the Department whether the Lodge will advance the
grievance to arbitration, and if so, whether the grievance will be advanced to arbitration, unless
the parties mutually agree otherwise.

In the event the Lodge decides not to advance the grievance to arbitration, the Officer will
have ten (10) working days to elect review of the recommendation for suspension by the Police
Board as set forth in the Police Board’s Rules of Procedure, Article IV, Section B, paragraphs
3 through 9 (published November 1, 1975). In the event the Officer elects review of the
recommendation for suspension by the Police Board, the Officer will not be required to serve
the recommended suspension, nor will the suspension be entered on the Officer’s disciplinary
record, until the Police Board rules on the merits of the recommended suspension.

Arbitration of suspension grievances pursuant to this Paragraph B shall be conducted in
accordance with the provisions of Appendix Q.

C. Suspensions From Thirty-One (31) to Three Hundred sixty-five (365) Days”

Officers who receive a recommendation for discipline greater than thirty-one to three hundred
sixty-five (365) days as a result of a sustained CR# shall have one of three options, the
selection of which shall preclude the Officer, or the Lodge acting on his or her behalf, from
selecting any of the other options listed below, except that the Officer is permitted to accept
the recommendation at any time.* Within ten (10) working days of receiving the
recommendation for discipline the Officer(s) shall elect one of the following options:

1. A review by the Police Board as set forth in the Police Board's Rules of Procedure; or

* See Section 9.13, p. 182; Pending Court Decision on Suspensions of more than 365 days and Separations.
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2. The filing of a grievance challenging the recommendation for discipline; or
3. Accept the recommended discipline.

In the event an Officer does not make an election within ten (10) working days, the
recommendation for suspension will be reviewed by the Police Board.

When an Officer files a grievance, the Lodge will have ninety (90) days from the receipt of
the investigative file to inform the Department whether the Lodge will advance the grievance
to arbitration. Arbitration of suspension grievances pursuant to this Paragraph C shall be
conducted in accordance with the provisions of Appendix Q. The parties will cooperate in the
scheduling of all arbitration hearings.”

In the event the Lodge decides not to advance the grievance to arbitration, the Officer will
have ten (10) working days to elect review of the recommendation for suspension by the Police
Board as set forth in paragraphs 9.6.C.1 above. In the event the Officer elects review of the
recommendation for suspension by the Police Board, the Officer will not be required to serve
the recommended suspension, nor will the suspension be entered on the Officer’s disciplinary
record, until the Police Board rules on the merits of the recommended suspension.

In the event an Officer does not make an election within ten (10) working days, the
recommendation for suspension will be deemed accepted, absent a written agreement between
the Lodge and the Department to extend the election period.

D. When an Officer exercises his or her right to contest a disciplinary recommendation, whether
by filing a grievance or electing review by the Police Board and Complaint Register files shall
be provided to the Lodge promptly upon written request.

Section 9.7 —Authority of the Arbitrator

A. Except as specified in Subsection C below, the Arbitrator shall have no right to amend,
modify, nullify, disregard, add to, or subtract from the provisions of this Agreement. The
Arbitrator shall only consider and make a decision with respect to the specific issue or issues
presented to the Arbitrator and shall have no authority to make a decision on any other issues
not so submitted. The Arbitrator shall submit in writing his or her decision to the Employer
and to the Lodge within thirty (30) days following the close of hearing unless the parties agree
to an extension thereof. The decision shall be based upon the Arbitrator's interpretation of the
meaning or application of the terms of this Agreement to the facts of the grievance presented,
and shall be final and binding upon the parties.

B. In the case of a sustained finding that is subject to the parties' grievance procedure, the

Arbitrator has the authority to review whether the certification by the head of COPA or IAD

* See Section 9.13, p. 182; Pending Court Decision on Suspensions of more than 365 days and Separations.
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was based upon objective evidence of the type specified in Appendix L, in addition to the
issues of just cause and the appropriateness of the penalty in determining whether to grant the

grievance.

C. Fair Share In light of Janus v. AFSCME, fair share fees are no longer collected. So long

as Janus remains binding authority, fair share fees will not be collected.
However, should Janus be overruled, the parties will meet and bargain over the means

and manner by which fair share fees will be collected.

Section 9.8 — Expense of the Arbitrator

The fee and expenses of the Arbitrator shall be borne by the party whose position is not sustained
by the Arbitrator. The Arbitrator in the event of a decision not wholly sustaining the position of
either party, shall determine the appropriate allocation of his or her fees and expenses. Each party
shall be responsible for compensating its own representative(s) and witness(es). The cost of a
transcript, where requested by either party, shall be paid by the party so requesting it.

The party requesting a cancellation, rescheduling or other postponement of a set hearing date shall
pay the Arbitrator's cancellation fee.

Section 9.9 — Processing and Time Limits

The resolution of a grievance satisfactory to the Lodge at any step shall be deemed a final
settlement, and any grievance not initiated or taken to the next step within the time limit specified
herein will be considered settled on the basis of the last answer by management. The time limits
specified in this Article may be extended or waived by mutual agreement. Grievances may be
initiated at any appropriate step corresponding with the nature of the grievance and the manner in
which it arose.

Section 9.10 — Normal Operation

Grievance meetings shall be scheduled at reasonable times and in a manner which does not
unreasonably interfere with the Employer's operations. Reasonable duty time shall be allowed the
grievant Officer(s) and the watch representative or unit representative under this Article, for the
pre-arbitral steps under Section 9.2.

Section 9.11 — Exhaustion

It is the intent of the parties to this Agreement that the procedures set forth in this Article shall be
mandatory as to any grievance unless expressly and specifically excluded by the terms of this
Agreement.
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Section 9.12 — Lodge Rights

This Agreement does not create or convey to any member of the bargaining unit a right to
determine whether any grievance shall be advanced to arbitration. The right to evaluate any
grievance and determine whether that grievance is withdrawn, settled or advanced to any form of
arbitration remains solely the right of the Lodge. In the event the Lodge determines it will not
advance any grievance(s) to arbitration, the Officer(s) who filed the grievance(s) will be afforded
the existing procedures for the review and/or challenge of reprimands or recommendations of
discipline, to the extent provided for herein.

Section 9.13 — Separations and Suspensions over Three Hundred Sixty-Five (365) Days

This section is to be held for further developments on the arbitration of suspension in excess of 365
days and separations. See page 182 for these developments.

ARTICLE 10 - NON-DISCRIMINATION

Section 10.1 — Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all Officers, and develop
and apply equal employment practices.

Section 10.2 — Non-Discrimination

In the application of the terms and conditions of this Agreement, the Employer shall not
discriminate against Officers, and employment-related decisions will be based on qualifications
and predicted performance in a given position without regard to race, color, sex, religion, age (40-
65), sexual orientation or national origin of the Officer nor shall the Employer discriminate against
Officers as a result of membership in the Lodge. Nothing contained in this Agreement shall be
deemed to preclude the mandatory retirement of any Officer upon or after the attainment of age
65. Officers shall not be transferred, assigned or reassigned for reasons prohibited by this Section
10.2.

Section 10.3 — Political Activity or Campaigning

The Employer shall not prohibit an Officer from, or discriminate against, his or her engaging in
political activities or campaigning while off duty, provided that the Officer does not:

A. wear a uniform or any part thereof which would identify the individual as a police officer, or
use property (including documents or records) of the Chicago Police Department:

B. display or otherwise lead others to believe he or she is carrying a badge, baton or gun;

C. hold himself/herself out as a police officer, except that a truthful response to a legitimate
question shall not be a violation of this section;
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D. engage in such activities in a District(s) where he or she is assigned unless the Officer lives
in the District except that the Employer shall not transfer an Officer into a District for the
purpose of preventing him from engaging in such activities.

An Officer who runs for political office may, but need not, take a leave of absence; provided that
if the Officer does not choose to take a leave of absence, he or she shall first fully exhaust all
accumulated paid time off and any time off thereafter shall be subject to meeting the operational
needs of the Chicago Police Department.

Section 10.4 — Religious Holiday Accommodation

The obligation to accommodate the religious beliefs of Officers covered by the Agreement is
fulfilled if those Officers whose religious beliefs require that they not work but who are scheduled
to work on a recognized religious holiday are permitted at the Officer's option one of the following
choices in order to be excused from their regular tour of duty: (a) the use of a personal day; (b) the
use of compensatory time; (c) voluntary change of regular day off (as permitted in Section 20.3 of
the Agreement); or (d) excused from duty non-disciplinary (Code 89). This option may be applied
for certain recognized religious holidays of faiths whose tenets require abstinence from work
subject to the determination of the Commanding Officer that this accommodation does not unduly
interfere with operational needs.

Section 10.5 —Americans with Disabilities Act

In the event the Employer shall be required to make reasonable accommodation under the
Americans with Disabilities Act to the disability of an applicant or incumbent Officer that may
be in conflict with the right of an Officer under this Agreement, the Employer shall bring this
matter to the attention of the Lodge. In the event the parties cannot reach an agreement on such
accommodation, the provisions of Article 9 shall be available and the Arbitrator shall consider the
Employer's and the Lodge's (if any exists) obligations under the Americans with Disabilities Act
and this Agreement, provided that no Officer shall be displaced by such decision.
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ARTICLE 11— HOLIDAYS

Section 11.1 — Designated Holiday
The Employer agrees that the following days shall be considered holidays

New Year’s Day 1 January

M. L. King, Jr.’s Birthday 3" Monday in Jan.
Lincoln’s Birthday 12 February
Washington’s Birthday 3" Monday in Feb.
Pulaski Day 1** Monday in Mar.
Police Memorial Day Last Saturday in April
Memorial Day Last Monday in May
Juneteenth 19" day of June
Independence Day 4™ day of July

Labor Day 1** Monday in Sept.
Columbus Day 2" Monday in Oct.
Veteran’s Day 11" day of November
Thanksgiving Day 4™ Thursday in November
Christmas Day 25" day of December

Section 11.2 — Compensation for Holidays

Compensation for the holidays listed in Section 11.1 is granted as follows:

A. Employees who are required to work a regular tour of duty (eight hours) on a holiday will be
credited with eight (8) hours of compensatory time and four (4) hours of compensatory time
or additional pay, as the Officer elects.

B. Employees whose regular day-off coincides with an established holiday will be credited with
eight (8) hours of compensatory time.

C. Employees whose regular day off coincides with an established holiday, and who are required
to work a regular tour of duty (eight hours) on that holiday, will be credited with twenty (20)
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hours of compensatory time_and_(4) hours of compensatory time or additional pay, as the
Officer elects.

In the event that an Officer covered by this Agreement is required to attend court on his
or her regular day off and that day is also a holiday, the Officer will be compensated at the
rate of double-time for the minimum set forth in 20.5 or double-time for the actual hours
worked, whichever is greater, plus eight (8) hours of compensatory time or additional pay,
as the Officer elects.  All hours in excess of a regular tour of duty on a holiday will be
compensated in accordance with the provisions of Article 20, Hours and Overtime.

D. Compensatory time will not be credited to an employee on a holiday if he or she is on the
medical roll (excluding 1.0.D.), absent due to sickness, or death in family, on military leave,
suspended, excused non-disciplinary, or on a leave of absence.

Section 11.3 — Personal Day

For each calendar year, Officers shall be entitled to receive, in addition to the days specified in
Section 11.1, four (4) personal days. Officers shall not be required to work on a personal day
provided that written notice of the personal day is given to the appropriate supervisor no later than
ten (10) days prior to the personal day and that the granting of the personal day does not adversely
affect Department operations. A holiday specified in Section 11.1 may not be selected as a
personal day. Officers covered by this Agreement may elect to be paid for all unused personal
days each year in lieu of taking the time off. Where Officers elect such payment, the payment
shall be made by April 1 of the following year. Officers may carry over up to four (4) unused
personal days for use in the following year. Any dispute within a unit as to the selection of a
personal day shall be resolved by seniority as defined in Section 23.5.

Section 11.4 — Special Compensation Time

If, as a result of a declaration by the Mayor, all employees of the City of Chicago except for police
and fire department employees are given a day off or portion thereof with pay, then all Officers
who are required to work during such excused time shall be given compensatory time off at straight
time rate equivalent to the hours worked during such excused time.

Section 11.5 — Holiday Declaration

To the extent that any additional holiday is declared by federal, state or municipal authority during
the term of this Agreement, and such holiday is granted to any employee of the Employer, then
said holiday shall be added and incorporated into Section 11.1 above and compensated for as
provided in Section 11.2 above.

ARTICLE 12 — PROMOTIONS

For positions within the bargaining unit for which there is an appointment, selection and promotion
process, the Employer will provide the Lodge with copies of any department level directives
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announcing an appointment and selection process, if any are issued, prior to the time the process
is initiated. The Employer will provide the Lodge with the names of Officers appointed to those
positions. At the Lodge's request, the Employer will provide the Lodge with material regarding the
selection and appointment process.

For BIS D-2B examinations which include a written qualifying test, each applicant who takes the
written qualifying test shall be given a copy of his or her answer sheet prior to the departure from
the test site. Applicants will be allowed to review a copy of the written qualifying test and to
challenge items on that test, in writing, during an announced challenge period. After the BIS D-2B
selection process is complete and the promotional list has been finalized, the City shall provide the
Lodge with a copy of the list, a copy of the written qualifying test and the correct answer key.

The Employer will announce BIS D-2B examinations sixty (60) days before the examination is
administered, whenever possible.

ARTICLE 13 — LAYOFFS — RE-EMPLOYMENT

Section 13.1 — Notice of Layoffs

When there is an impending layoff with respect to any Officers in the bargaining unit, the
Employer shall inform the Lodge in writing no later than thirty (30) days prior to such layoff. The
Employer will provide the Lodge the names of all Officers to be laid off prior to the layoff.
Probationary officers shall be laid off first, then Officers shall be laid off in accordance with their
seniority. The Officers with the least amount of seniority in the Police Department shall be laid off
first, unless special qualifications dictate retention. All Officers shall receive notice in writing of
the layoff at least thirty (30) days in advance of the effective date of such layoffs.

Section 13.2 — Hiring During Layoffs

No employees may be hired to perform or permitted to perform those duties normally performed
by an Officer while any Officer is in layoff status. In the event special qualifications requiring
expert skills of a technical or professional nature are unavailable in the bargaining unit, but
essential to the operation of the Department, the parties shall meet to resolve such issue. If a mutual
resolution is not reached, the Employer may invoke the grievance procedure.

Section 13.3 — Recall

Any Officer who has been laid off shall be placed on the appropriate reinstatement list and shall
be recalled on the basis of seniority in the Police Department, as provided in this Agreement prior
to any new officers being hired.
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ARTICLE 14 —BULLETIN BOARDS

The Employer shall provide the Lodge with designated space on available bulletin boards, or
provide bulletin boards on a reasonable basis, where none are available, upon which the Lodge
may post its notices.

ARTICLE 15 — SAFETY ISSUES

Section 15.1 Cooperation

The Employer and the Lodge agree to cooperate to the fullest extent reasonably possible to
promote the use of safe equipment and facilities.

Section 15.1A  Safety Issues

The Employer and the Lodge agree to cooperate to the fullest extent reasonably possible to
provide the use of safe equipment and facilities, and to ensure that the safest possible working
conditions are provided to the Officers, the Employer shall provide the following:

1. To protect Officers who may have been injured and who have suffered bodily injury, the
Employer shall provide all Officers with LEMART training, emergency medical
assistance training and the necessary medical supplies to enable them to tend to injured
Officers or citizens.

2. During a pandemic or mass public health emergency, the Employer shall provide to all
Officers the necessary training and necessary personal protective equipment.

3. Officers will be provided with appropriate training on the use of force rules that are
consistent with the Department’s General Orders.

Section 15.2 Safety Committee

Up to a maximum of five (5) Officers designated by the Lodge and five (5) persons designated by
the Employer shall comprise a Safety Committee for the purpose of discussing and investigating
safety and health issues relating to Officers and to recommend reasonable safety and health criteria
relating to equipment and facilities. The Committee shall meet at least once each calendar quarter
or more frequently by mutual agreement. Formal recommendations of the Committee shall be
submitted in writing to the Superintendent of Police with a copy to the Lodge, but such
recommendations shall not be binding upon the Employer or the Lodge. In addition to Committee
recommendations, the Lodge may submit additional written recommendations to the
Superintendent.

For purposes of this section, the term "investigating" shall be limited to the right of the Lodge
Committee members to obtain information upon request and observe conditions regarding
identified safety and health hazards and to discuss such matters with Officers and members of
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management provided such discussions do not unduly interfere with the performance of duty by
any Officer or Committee member.

In the event the Employer agrees in writing to adopt the recommendation of the Committee or the
Lodge, the recommendation shall be implemented within a reasonable period of time, unless the
failure to implement in a timely fashion was beyond the reasonable control of the Employer.
However, no monetary relief shall result from the failure to implement any such recommendation.

If the Superintendent disagrees with the recommendation of the Committee or the Lodge, he or
she shall so notify the Committee or the Lodge in writing. Within ten (10) calendar days of such
notice, the Lodge may request arbitration of any such dispute if such dispute raises a good faith
issue regarding the use of equipment or materials which are alleged to present a serious risk to the
health or safety of an Officer beyond that which is inherent in the normal performance of police
duties. The decision of the Arbitrator under this section shall be advisory only and shall not be
binding upon the Employer; provided that this procedure shall not be exclusive and shall not affect
the right of an Officer or the Lodge to invoke Article 9, where otherwise appropriate. No such
advisory opinion shall constitute a determination of the existence of any safety or health hazard
under this Agreement, nor shall any such advisory opinion be introduced in any proceeding under
Article 9 of this Agreement.

Section 15.3  Disabling Defects

No employee shall be required to use any equipment that has been designated by both the Lodge
and the Employer as being defective because of a disabling condition unless the disabling
condition has been corrected. When an assigned department vehicle is found to have a disabling
defect or is in violation of the law, the police Officer will notify his or her supervisor, complete
required reports, and follow the supervisor's direction relative to requesting repair, replacement or
the continued operation of said vehicle.

Section 15.4 — Notice

The Employer shall post in conspicuous places where notices to Officers are customarily posted,
all safety and health notices required by law.

ARTICLE 16 — SECONDARY EMPLOYMENT AND SPECIAL EMPLOYMENT
Section 16.1 — Secondary Employment

The Employer reserves the right to restrict secondary employment when it has reasonable cause to
believe that the number of hours which the Officer spends on secondary employment is adversely
affecting his or her performance as a police officer. The Employer retains the existing right to
limit, restrict or prohibit the nature or type of secondary employment that an Officer undertakes.

Section 16.2 — Special Employment

A. The special employment program is a voluntary program that allows non-probationary full-
duty Officers to work on their days off for the Chicago Housing Authority, the Chicago Transit
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B.

Authority, Chicago Midway Airport or Chicago O'Hare International Airport, subject to the
terms and conditions set forth below.

An Officer's eligibility for special employment is governed by the following terms and
conditions:

1. An Officer is not eligible to work any special employment assignment
under the following circumstances:

a. The Officer's most recent overall performance rating was "requires
improvement" or "unacceptable."

b. The Officer is serving a suspension or has been relieved from regular duty
as a result of Summary Punishment.

c. The Officer is on the medical roll or has been released from the medical roll
for furlough.
d. During the thirty-(30-) day period prior to the date of the Officer's

application, the Officer was absent from duty for five (5) or more days as a result of
a non-duty-related injury or illness.

e. The Officer's disciplinary record contains three (3) or more Summary
Punishment actions within the prior twelve-(12-) month period.

f.The Officer has been disqualified from participating in the program based on his or
her performance while working a special employment or Department-procured
outside employment assignment.

2. An Officer will be suspended from working a special employment assignment for a
period of thirty (30) calendar days if the Officer was scheduled for a special employment
assignment and failed to work such assignment without reasonable cause for such
absence acceptable to the Employer (e.g., a death in the family, an injury on duty or a
change in the Officer's regular duty schedule).

3. An Officer will be suspended from working a special employment assignment for a
period of ninety (90) calendar days if the Officer was scheduled for a special employment
assignment and failed to work such assignment without advance notice to the Employer
of his or her absence (i.e., a "no call/no show").

If an Officer believes that he or she has been wrongfully declared ineligible to work special
employment, the Officer shall submit a "To-From-Subject Report" to the coordinator of the
special employment program no later than four (4) calendar days following his or her receipt
of notification of ineligibility. If the program coordinator's response is unsatisfactory to the
Officer, then the Officer may initiate a grievance at Step One of the grievance procedures set
forth in Section 9.2 no later than seven (7) of the Officer's working days following his or her
receipt of such response.
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D. The Employer shall assign special employment opportunities to eligible Officers based on
seniority.

E. The Employer shall publish any limitations it establishes on the number of hours, tours or
assignments that may be worked by Officers in the program.

F. The exclusive remedy for any incorrect assignment of special employment shall be the
assignment of future special employment opportunities in a manner that corrects the error in
assignment (e.g., the opportunity to work an additional special employment assignment) or
the grant of four (4) hours of compensation or compensatory time off at the Officer's election.

ARTICLE 17 — LODGE REPRESENTATIVES

For the purposes of administering and enforcing the provisions of this Agreement, the Employer
agrees as follows:

Section 17.1 — Meeting Participation and Scheduling.

The Employer recognizes and agrees to meet with Lodge representatives, including Watch and
Unit representatives relating to matters covered by this Agreement. Meetings shall occur at
reasonable times by mutual agreement. The names of designated representatives shall be certified
to the Employer in writing by the Lodge.

Section 17.2 — Leave from Duty

In addition to the Lodge President, seven (7) Officers covered by this Agreement shall, upon
written request, be granted leave from their duties for the Employer for the purpose of performing
full time duties for the Lodge. During such a leave, the Employer will continue to pay said Officers
all salary and maintain all benefits, including pension contributions and seniority accruals, as if
the Officers were on full duty with the Employer, provided that, effective July 1, 2001, the Lodge
reimburses the Employer an amount equal to the salary and benefits and provided that the
Employer shall remain responsible for its portion of the pension contribution. The duration of such
a leave shall not exceed (four 4) years, but shall be renewable in the same duration. Such leaves
may be revoked only by written notice to the Employer from the President of the Lodge. Up to
two (2) additional Officers covered by this Agreement who shall be elected to a State Lodge and/or
the National Office of the Fraternal Order of Police shall, upon written request, be granted leave
from duties for the Employer under the same terms and conditions previously set out in this
Section.

Section 17.3 —Attendance at Lodge Meetings

Subject to the need for orderly scheduling and emergencies, the Employer agrees that elected
officials and members of the Board of Directors of the Lodge shall be permitted reasonable time
off, without loss of pay, to attend general, board or special meetings of the Lodge, provided that
at least forty-eight (48) hours’ notice of such meetings shall be given in writing to the Employer,
and provided further that the names of all such officials and Officers shall be certified in writing
to the Employer. Unit representatives shall also be included within the provisions of the preceding
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sentence, provided that such time off for such Unit representatives shall be without pay, unless the
Unit representative has compensatory time available and elects to use it.

Section 17.4 — Grievance Processing

Reasonable time while on duty shall be permitted Lodge representatives for the purpose of aiding
or assisting or otherwise representing Officers in the handling and processing of grievances or
exercising other rights set forth in this Agreement, and such reasonable time shall be without loss
of pay.

Section 17.5 —Attendance at State and National Conferences

A. Subject to staffing needs, a reasonable number of appointed or elected delegates will be
permitted to attend state and national conferences of the Lodge. Such conference time shall
be equal to the duration of the conference plus reasonable travel time to and from such
conference.

B. A maximum of twenty-two (22) members of the Lodge Board of Directors will be
permitted to attend state and national conventions of the Lodge with pay. Such convention
time shall be equal to the duration of the convention plus reasonable travel time to and
from such convention, up to a maximum of seven (7) days every two (2) years.

Section 17.6 — Lodge Negotiating Team

Members designated as being on the Lodge negotiating team who are scheduled to work on a day
on which negotiations will occur, shall, for the purpose of attending scheduled negotiations, be
excused from their regular duties without loss of pay. If a designated Lodge negotiating team
member is in regular day-off status on the day of negotiations, he or she will not be compensated
for attending the session.

Section 17.7 — Lodge Activity

The Employer shall not prohibit discussion, solicitation, or distribution of literature, among
Officers covered by this Agreement with respect to matters concerning Lodge affairs, unless such
activity interferes with the performance of the duties of any employee or with the orderly and
efficient operations of the Employer, or unless it interferes with the transaction of business by the
public with the City government.

ARTICLE 18 — DISABILITY INCOME

Section 18.1 — 1.O.D

Any Officer absent from work on account of injury on duty (I.O.D.) for any period of time not
exceeding twelve (12) months shall receive for each such 1.O.D. full pay and benefits for the period
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of absence, provided such injury or illness is certified by the Medical Services Section. Such
certification shall not be unreasonably withheld.

Officers who have exhausted said twelve (12) months paid 1.O.D. leave shall be given the option
to voluntarily go on non-paid medical leave instead of disability pension, provided:

A. The Officer must exhaust all furlough, personal days, baby furlough days, and accumulated
compensatory time;

B. Such non-paid leave shall continue for no more than three months, plus an extension of no
more than three months, and shall not be granted or extended unless the Employer determines
that the Officer is likely to return to duty within the period of the leave or extension thereof;
and

C. Such non-paid leave shall be subject to Section 23.1.B herein below, and shall not be deemed
duty disability leave.

Section 18.2 — Non-1.0.D

Any Officer absent from work on account of non-1.0.D. injury or illness for any period of time
not exceeding twelve (12) months in any twenty-four (24) consecutive month period, shall receive
full pay and benefits for the period of absence, provided such injury or illness is certified by the
Medical Services Section. Such certification shall not be unreasonably withheld.

Section 18.3 — Limited Duty 1.O.D

Officers injured in the line of duty, who are certified by the Medical Services Section as being
able to perform limited duty assignments, shall be given limited duty assignments until they can
perform regular duty assignments, or until they are mandatorily retired, whichever occurs first.

Section 18.4 — Recognized Openings

Any Officer who is certified by the Medical Services Section as being able to perform a limited
duty assignment may be placed by the Employer in a recognized opening, as defined in Section
23.9, notwithstanding anything in Section 23.9 to the contrary.

Section 18.5 — Certification

Certification that an Officer has been injured in the line of duty shall not be unreasonably withheld.

Section 18.6 — Return to Duty

In order to enable Officers applying to return from leave for injury or illness to be processed back
to duty as soon as possible, the Employer shall advise such Officers in advance of the records
needed and other requirements they must meet in order to permit such return. The Employer must
consider medical records and reports from legally-qualified practitioners of the healing arts acting
within the scope of his or her license, including, but not limited to, chiropractors, in its
determination of whether an Officer is fit to return to duty.
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If the Employer requires and specifies certain additional medical tests to be performed and passed
as a condition of the Officer's return and said tests were not, and are not normally, performed in
the normal course of appropriate medical treatment for the illness or injury involved, then the
Employer shall, at its option, either provide the test, or reimburse the Officer for the cost of both
the test and any required record thereof to the extent that such cost is not covered by insurance.

The Employer shall not require a physician's certificate as a condition of return to duty from
medical leave lasting three days or less, except for good cause.

Section 18.7 —Advisory Committee

The Employer and the Lodge shall establish a joint Committee to develop solutions to problems
of medical leave cost and abuse. The Committee shall be advisory only.

Section 18.8 — Injuries on Duty and Recurrence Claims

The Employer and the Lodge have agreed upon procedures which will be followed by the Medical
Services Section when an Officer reports an injury on duty or a recurrence of an injury on duty.
Those procedures are set forth in Appendix N of this Agreement.

Section 18.9 — Employer Responsibility for Hospital, Medical and Prescription
Costs and Pension Contributions

Pending the final determination of benefits by the Policemen’s Annuity and Benefit Fund, Officers
covered by this Agreement who apply for duty, ordinary or occupational disability benefits will be
required to contribute the same amount as active Officers for health care benefits; and the
Employer will continue to provide the same health care benefits.

Officers who receive duty or occupational disability benefits will continue to receive those benefits
at no cost without any refund of their previous contributions. Officers who are awarded ordinary
disability benefits will be required to contribute at the Public Health Services Act (PHSA) rate
reduced by the administrative fee of 2%, as of the first day of the month following the Fund's final
determination of the Officer's claim.

The Employer agrees to pay all hospital, medical and prescription costs of an Officer who is on a
leave of absence for duty or occupational disability purposes, all at no cost to the employee. The
Employer shall make pension contributions on behalf of the employee as if the employee had
remained in active service.

Section 18.10 — Medical Benefit Statement

Upon the written request of an Officer who is injured or becomes ill in the performance of his or
her duties, the Employer will provide a written statement showing the period of absence and the
amount of salary received during the period of absence due to such injury or illness. Upon the
written request of an Officer on a leave of absence for ordinary, occupational or duty disability
pension, the Employer will provide a statement covering the period of absence prior to retirement
and the amount of the disability benefit received by the Officer during said period.
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Any statements for any calendar year required of the Employer under this Section will be provided
only once.

ARTICLE 19 — BEREAVEMENT LEAVE

Section 19.1 — Death in Family

The Employer agrees to provide to Officers leave without loss of pay, not to exceed three (3)
consecutive days any time within the seven (7) calendar days immediately following the death of
a member of the immediate family, except for the death of a brother-in-law or sister-in-law which
shall be for the day of the funeral only.

Annual and time-due furlough will not be extended as a result of death occurring in the Officer's
immediate family during such furlough unless the death occurs during the last three (3) days of the
furlough period, at which time the procedure outlined above will be followed.

Section 19.2 — Definition of Family

A member of the immediate family shall be defined to be any Officer's mother or father (including
step), spouse, domestic partner, daughter or son (including step or adopted), sister or brother
(including half or step), father-in-law, mother-in-law, daughter-in-law, son-in-law, sister-in-law,
brother-in-law, grandparent or grandchild.

In the event of the death of a domestic partner, the employee shall be granted three (3) consecutive
days of leave any time within seven (7) calendar days immediately following the death provided
that the employee has registered the name of the employee's domestic partner with the Department
of Personnel.

Domestic partners are defined as two persons, regardless of their gender, who have a close personal
relationship, sharing the same regular and permanent residence for at least six months, are eighteen
years of age or older, not married to anyone, not related by blood closer than would bar marriage
in the State of Illinois, and are each other's sole domestic partner, responsible for each other's
common welfare and jointly sharing their financial responsibilities.

Section 19.3 — Extended Bereavement Leave

Where an Officer is entitled to bereavement leave pursuant to Section 19.1 above, and where death
occurs and the funeral is to be held out of Illinois and beyond the states contiguous thereto, the
Officer shall be entitled to a maximum of five consecutive days. For purposes of this Section, those
states contiguous to the State of Illinois are: Missouri, lowa, Wisconsin, Indiana, Kentucky and
Michigan.
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ARTICLE 20 — HOURS AND OVERTIME®

Section 20.1 — Work Day and Work Week.

All time in excess of the hours worked in the Officer’s normal work day and the normal work
week shall be compensated as provided in Section 20.2.

Section 20.2 — Compensation for Overtime

All approved overtime in excess of the hours required of an Officer by reason of the Officer's
regular duty, whether of an emergency nature or of a non-emergency nature, shall be compensated
for at the rate of time-and-one-half. Such time shall be computed on the basis of completed fifteen
(15)-minute segments.

An Officer who earns overtime pursuant to the federal Fair Labor Standards Act (FLSA) shall be
paid overtime compensation at the FLSA rate agreed upon by the parties. An Officer who earns
non-FLSA overtime shall have the option of electing pay or compensatory time consistent with
the provisions of this Agreement.

Section 20.3 — Sixth- and Seventh-Day Work

An Officer who is in pay status for six (6) or seven (7) consecutive days within the pay period
Sunday through Saturday will be compensated at the rate of time-and-one-half for work performed
on the sixth (6th) day and seventh (7th) day. An Officer who performs work on a regular day off
which has been cancelled, will receive a minimum of eight (8) hours compensation or
compensation at the rate of time-and-one-half times the actual hours worked, whichever is greater.
Voluntary schedule changes will be exempt from this provision.

Section 20.4 — Call-Back

A call-back is defined as an official assignment of work which does not continuously precede or
continuously follow an Officer's regularly-scheduled working hours. Officers who are directed to
report to any of the Employer's premises or other specified location or are authorized to attend a
beat meeting at a specified time on a regular scheduled work day or required to report to the
Medical Section or are authorized to attend a beat meeting at a specified time on the Officer's
regular day off, shall be compensated for two (2) hours at the appropriate overtime rate or be
compensated for the actual time worked, whichever is greater, at the overtime rate.

Section 20.5 — Court Time

Officers required to attend court outside their regularly scheduled work hours shall be
compensated at the overtime rate with a minimum of two (2) hours, except (1) if the court time is
during the Officer's compensatory time and the Officer knew of the court date before his or her

* See p. 173 Side Letter — Notice for restriction of discretionary time off applies to DLE to 1%, 2" and 3™ Watches
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request for compensatory time was approved, (2) while the Officer is on paid medical leave, or
(3) if the Officer is compensated for such time by a secondary employer.

Officers required to attend authorized court or authorized pretrial conferences within one (1) hour
immediately preceding their normal tour of duty will be compensated at the overtime rate for one
(1) hour. Officers required to attend authorized court or authorized pretrial conferences
commencing during their tour of duty and extending beyond the normal end of the tour of duty
will be compensated at the overtime rate on the basis of completed fifteen (15)-minute segments.
This overtime will be computed from the end of the normal tour of duty to the sign-out time at
court or at conclusion of the pretrial conference.

Court appearances during off-duty hours will be credited at the rate of time-and-one-half with a
minimum of two (2) hours when the actual time spent in court is two (2) hours or less. When the
actual time spent in court exceeds two (2) hours, overtime will be computed on the basis of
completed fifteen (15)-minute segments. Appearances at more than one court on the same day will
be computed at the rate of time-and-one-half in the following manner:

A. When the time between court appearances exceeds two (2) hours (sign-out time from the first
court to sign-in time at the next court), a minimum of two (2) hours will be credited for each
court appearance.

B.  When the time between court appearances is two (2) hours or less, overtime will be computed
on the basis of completed fifteen (15)-minute segments for the total time between sign-in at
first court and sign-out time at the last court.

A minimum of two (2) hours will be credited when this total time is two (2) hours or less.

Section 20.6 — Tour of Duty Exchange

Eligible Officers may participate in the tour of duty exchange program. Any disputes arising out
of this program shall be resolved through the expedited dispute resolution procedure applicable to
this program.

Section 20.7 — Change of Schedule.

The Employer's right to assign Officers for duty at any time and at different times during each
twenty-eight (28)-day police period remains unrestricted and unchallenged. Watch assignments
and designated starting times shall be established and posted for each police period. Watch
assignments and designated starting times shall remain in effect for the duration of the twenty-
eight (28)-day police period, except for:

A. in-service training (including individualized training) with a maximum of six
(6) programs per year for a maximum of eighteen (18) days per year and with seven (7) days'
notice to the Officer; or

B. elective training (elective training are job-related programs the Department makes available
to Officers and in which the Officer elects to participate); or
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C. mandatory proficiency training for employees receiving D-2, D-2A or D-2B pay or otherwise
receiving specialist or premium pay because of the position or assignment held, with a maximum
of six (6) programs per year, for a maximum of thirty (30) days per year and with seven (7) days'
notice to the Officer; or

D. pre-service training for promotions; or
E. court appearances in excess of two (2) consecutive days; or
F. initial assignment when detailed to the Alternate Response Section.

However, starting times may be adjusted by the Employer: (1) plus or minus two (2) hours from the
designated starting times; or (2) for up to seven (7) hours within an Officer's assigned watch for
circumstances not known to the Department 48 hours prior to the start of the police period. Provided
that where an Officer who has been scheduled to attend in-service training and does not attend because
of circumstances beyond the reasonable control of the Employer, the Employer may reschedule said
Officer for said in-service training without payment of premium time hereunder.

Any adjustment inconsistent with the above provision, made after the start of the twenty-eight (28)-
day police period, will result in payment in accordance with Section 20.2 for the hours worked outside
of the Officer's tour of duty scheduled at the beginning of the Officer's twenty-eight (28)-day police
period for that period. Shift changes during a police period made voluntarily at the request of an
Officer and upon approval of the Employer shall not require additional compensation.

This Section does not apply in the following situations:

A. The Superintendent and the Mayor have determined in writing that a serious emergency
condition exists;

B. When Officers are assigned to duties that by their very nature require changes in starting
times, including personnel assigned to the following Offices, Bureaus, Divisions or Units:

1. Office of the Superintendent (Administration, Office of Legal Affairs, Management and
Labor Affairs Section, News Affairs, CAPS Implementation Office, CAPS Project
Office, Special Events and Liaison Section, Preventive Programs and Neighborhood
Relations);

2. Office of the Assistant Superintendent (Administration and Detached Services Unit);

3. Bureau of Professional Standards (Administration, Inspections Division, Internal Affairs
Division, Education and Training Division, Office of Management Accountability);

4. Bureau of Patrol (Administration, First and Eighteenth District Foot Patrol Units, District
Tactical and Gang Teams, Community Policing Office, Detail Unit, Troubled Building
Section and Area Deputy Chief Office);

5. Bureau of Strategic Deployment (Administration, Mounted Patrol Unit, Special
Functions Section, Marine and Helicopter Unit);
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6. Bureau of Administrative Services (Administration, Personnel Investigators in Human
Resources Division, Information Services Division, Finance Division and Reproduction
and Graphic Arts Division);

7. Bureau of Investigative Services [Administration, Organized Crime Division,
Counterterrorism and Intelligence Division (Excluding Bomb and Arson, Public
Transportation and Airport Law Enforcement Sections), Special Investigations Unit,
Central Investigations Unit and Detective Division Mission Teams];

8. Officers assigned to dignitary protection as part of their regular duties, including
temporary replacements; and

9. No more than two (2) members of the immediate staff of each exempt Commanding
Officer.

Section 20.8 — Stand-By

Where the Employer requires an Officer to remain on standby, available for work, and the Officer
is not able to come and go as he or she pleases, such time shall be paid as time worked.

Section 20.9 — Day-Off Change

Days off assigned on "change day" shall remain unchanged for the duration of each 28-day police
period except for:

A. in-service training (including individualized training) with a maximum of seven (7) programs
per year for a maximum of twenty-eight (28) days per year and with seven (7) days' notice to
the Officer; or

B. elective training (elective training are job-related programs the Department makes available
to Officers and in which the Officer elects to participate); or

C. mandatory proficiency training for employees receiving D-2  or D-  2A pay or otherwise
receiving specialist or premium pay because of the position or assignment held, with a
maximum of twelve (12) programs per year, for a maximum of thirty (30) days per year and
with seven (7) days' notice to the Officer; or

D. pre-service training for promotions.

The Employer's right to assign Officers for duty while on regular day-off status is unrestricted and
unchallenged. The Employer agrees, however, that in each such event it will pay the Officer so
assigned the optional premium time under Article 20 of the Agreement. No such optional premium
time shall be paid, however, for Officers assigned to School Patrol Unit for any change occurring
during any police period which includes the start of the school year, or the end of the school year
nor shall any such optional premium time be paid for in-service training program, with a maximum
of three programs per year, for a maximum of nine days per year, provided the Officer is given
seven (7) days' notice of such change, and pre-service training for promotion, provided, that where
an Officer who has been scheduled to attend in-service training does not attend for any reason
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beyond the reasonable control of the Employer, the Employer may reschedule said Officer for said
in-service training without payment of premium time hereunder.

Day off changes made voluntarily at the request of an Officer, and upon approval of the Employer,
shall not require premium pay pursuant to Section 20.3. Changes required to implement the
provisions of Section 23.2 controlling scheduled days off for members of the bargaining unit going
on or returning from furlough, also shall not require premium compensation.

The Lodge acknowledges that willingness to restrict summer furlough and days off on Saturdays,
Sundays and holidays and accept varied days off each week are conditions of assignment among
Mounted Patrol Unit Officers covered by the collective bargaining agreement.

The mounted unit is a recognized exception to this Section, and a change of regular day-off status
for personnel assigned to the mounted unit may be made on a day other than "change day" without
payment of premium time under Article 20 of the Agreement, provided that affected personnel
shall receive at least ten (10) days' notice of such change.

Those Officers assigned to events known as the Taste of Chicago, Mexican Independence Festival
and Puerto Rican Independence Festival shall not have their day-off group changed for the purpose
of avoiding the payment of overtime pay. In the event that days off must be canceled to supplement
the personnel assigned to said events, the opportunity to earn overtime pay will first be offered to
the Officers assigned to said events. If there are not sufficient volunteers, said overtime pay
opportunities will be offered to Officers who are in regular day-off status in the District where the
event occurs. In the event the City permits an event known as Octoberfest, said event shall be
added to the three above listed events.

Section 20.10 — Day-Off Group Assignment

In the event the Employer determines to change an Officer's day-off group assignment, the
Employer shall seek volunteers to satisfy its needs; provided, however, (1) if there are more
volunteers than required, the volunteers with the greatest seniority on the watch in the day-off
group affected shall be changed, and (2) if there are not sufficient volunteers, the Officers with the
lowest seniority on the watch in the day-off group affected shall be changed; provided further, said
Officers meet the Employer's needs.

Section 20.11 — Accumulation of Compensatory Time

The Employer will not restrict an accumulation of compensatory time except as provided in
Section 20.2. The number of hours of compensatory time which an Officer has on record shall not
be the controlling factor in determining whether an Officer will be allowed to take time due.

Section 20.12 — Back-to-Back Shifts on Change Day

An Officer shall normally not be required to work more than four hours on the first watch on
change day if he or she has worked a full tour of duty on the third watch on the proceeding day. If
he or she is required to work more than four hours on a change day on the first watch, he or she
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shall be paid at the rate of time-and-one-half for the hours worked on the first watch on change
day.
Section 20.13 — Duty Availability Allowance

A. Effective on each of the following effective dates, all Officers shall be paid the
following quarterly amounts:

Effective Date Per Quarter

July 1, 2017 $950.00
B. In accord with applicable law, the Employer shall treat duty availability allowance payments
as pensionable.

C. Entitlement to duty availability pay is not dependent on an Officer being present for duty for
an entire pay period.

D. Notwithstanding anything to the contrary in (A) above, effective July 1, 2017, Officers shall
receive duty availability pay commencing at Step 3 (after 18 months) of the Salary Schedule.

ARTICLE 21— UNIFORMS
Section 21.1 — Uniforms and Equipment Advisory Committee

The Lodge shall establish a three (3) member Uniforms and Equipment Advisory Committee. The
Committee's function will be to offer recommendations relative to additions or deletions in the
Departments Uniforms and Personal Equipment Program. The recommendations will be
channeled through the Research and Development Division to the Department's Uniforms and
Personal Equipment Policy Committee. Any and all recommendations made by the Uniform and
Equipment Advisory Committee will be advisory only.

Section 21.2 — Major Change

The Department will apprise the Uniform and Equipment Advisory Committee of the Lodge
whenever major changes to the Uniform and Personal Equipment Program are anticipated.

Section 21.3 — Uniform Allowance

Each Officer shall receive a uniform allowance of $1,800.00 per year, payable in three (3)
installments of $600.00 on February 1, August 1, and December 1. Effective January 1, 2021,
each Officer shall receive a uniform allowance of $1,950.00 per year, payable in three
installments of $650.00 on February 7, August 7, and December 7.

Section 21.4 — Uniform Change or Modification

The Employer shall pay for the first issue of any change in, or modification of, the prescribed
uniform announced and effective after November 15, 1981.

Section 21.5 — Uniform Option
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Subject to seasonal uniform requirements, the prescribed dress uniform may be worn at any time
at the Officer's option. The current optional winter leather jacket is reclassified as an alternative to
the prescribed long cloth coat, but an Officer shall not be required to own both. When performing
administrative/clerical duties inside a facility, the prescribed uniform short sleeved shirt may be
worn irrespective of seasonal uniform requirements.

Section 21.6 — Lost Shields

In cases where discipline is warranted, the maximum suspension for the first offense of loss of
shield shall be one-half day to be implemented by reducing the Officer's compensatory time by
four (4) hours or one actual one-half day suspension without pay if the Officer does not have
available compensatory time.

ARTICLE 22 — INDEMNIFICATION

Section 22.1 — Employer Responsibility

The Employer shall be responsible for, hold Officers harmless from and pay for damages or monies
which may be adjudged, assessed, or otherwise levied against any Officer covered by this
Agreement, subject to the conditions set forth in Section 22 .4.

Section 22.2 — Legal Representation

Officers shall have legal representation by the Employer in any civil cause of action brought
against an Officer resulting from or arising out of the performance of duties.

Section 22.3 — Cooperation

Officers shall be required to cooperate with the Employer during the course of the investigation,
administration or litigation of any claim arising under this Article.

Section 22.4 — Applicability

The Employer will provide the protections set forth in Sections 22.1 and 22.2 above so long as the
Officer is acting within the scope of his or her employment and where the Officer cooperates, as
defined in Section 22.3, with the City of Chicago in defense of the action or actions or claims.

Section 22.5 — Expedited Arbitration

Grievances alleging a violation of Article 22 may be initiated at Step Four of the grievance
procedure. In arbitrations thereunder, unless the parties agree otherwise, said hearing shall
commence within thirty (30) days of the selection of the Arbitrator, and the Arbitrator shall issue
his or her award in writing within fifteen (15) days following the close of the hearing; the full
written decision of the Arbitrator may be issued within thirty (30) days of the close of the hearing.
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ARTICLE 23 — SENIORITY

Section 23.1 — Definition and Application

A. Seniority shall be defined as an Officer's continuous length of service from the date of last

B.

hire as a police officer, subject to subsection B below.

The seniority of an Officer retained beyond the eighteen (18) month probationary period shall
date back to the last date of hire as a police Officer and be subject to the deductions provided
in subsection B.

In the event two or more Officers have the same seniority date, the older Officer, as
determined by referring to the Officers' date of birth as recorded on their employment
application, shall receive the higher seniority status.

There shall be only one seniority for Officers covered by this Agreement and that seniority
shall control for the purpose of determining rights, benefits, and other conditions of
employment affected by seniority under this Agreement.

All absence from the Department's service without pay as a result of leaves for more than
thirty (30) days (other than military, duty, occupational or ordinary disability), suspensions of
more than thirty (30) days and all unexcused absences shall be deducted in computing
continuous length of service for purposes of determining advancement within the salary
schedule, amount of furlough, and seniority for other purposes covered by this Agreement.

The seniority of an Officer and the employment relationship shall be terminated in the
following circumstances:

1. Resignation;

2. Separation (discharge);

3. Retirement;

4. Unauthorized absence for four (4) consecutive working days without notice to the
Employer;

5. If laid off, failure to report fit for duty within seven (7) days of delivery of written

notification of recall to the Officer’s last known address which notification shall be
simultaneously provided to the Lodge;

6. Failure to report fit for duty upon termination of an authorized leave of absence;
and
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7. Laid off for a period of time as set forth in the City of Chicago Personnel Rules as
in effect on December 31, 1983.

Section 23.2 — Furlough Scheduling

An Officer shall select his or her furlough within the unit of assignment, or if detailed for 28 days
or more prior to the date selection begins, within the unit of detail on the basis of seniority among
the Officers on the Officer’s assigned watch. Officers may elect to take their full furlough or split
the furlough to which they are entitled into two equal segments. Both furloughs, if split, shall be
determined in one process and on the basis of seniority. A full furlough will commence on the 1st
day of a police period. A split furlough will commence on either the 1st or 15th day of a police
period.

Compensatory time furloughs will not be scheduled for Officers who split their annual furloughs;
however, such Officers shall be allowed to take a compensatory time furlough by utilizing elective
days between regularly-scheduled weekends off, subject to manpower requirements.

Furlough schedules may be adjusted to accommodate seasonal operations, significant revision in
organization, work assignments or the number of personnel in particular ranks.

The day-off group of an Officer on furlough (full or split) will not be changed during the remainder
of the week in which the Officer is scheduled to return, unless an Officer who is required to work
on his or her scheduled day(s) off during that week is compensated by the payment of premium
benefits under Article 20 for all hours worked on his or her scheduled day off.

Officers who elect to either split their annual furloughs into two segments or take a full annual
furlough will be returned to the day-off group they were in at the time their furlough or furlough
segments were selected. Affected Officers will notify their unit commanding officer two (2) weeks
prior to the beginning of the furlough segment if their day-off group must be changed to match the
original group. The change in day-off group should take place on the Sunday preceding the first
day of the furlough segment.

Section 23.3 — Promotion

Seniority shall be considered in the promotion of Officers covered by this Agreement. In
considering Officers for promotion, seniority shall, in competitive testing, be utilized as a tie-
breaker.

Section 23.4 — Seniority List

The Employer shall prepare a seniority list. The list shall be made available to Officers in each
unit and to the Lodge on the Department’s computerized database, in a format that may be sorted
in seniority and/or alphabetical order.

Section 23.5 — Priority Schedule for Use of Elective Time

Any dispute within a unit as to the selection of a personal day provided for in Section 11.3 shall
be resolved by seniority.
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Elective time used for an authorized furlough extension as defined in Section 29.A.4 shall receive
first priority provided that a written request is submitted at least fourteen (14) days prior to the
beginning of a furlough or furlough segment

Section 23.6 — Overtime for Pre-Planned Events

The following procedures will apply in case of events which will require the cancellation of days
off and for which the Department has received a minimum of 21 days' prior notice.

In those units which have been designated to provide personnel, seniority will be the dominant
factor in the selection of Officers required to work their regular days off, provided that the Officer
to be selected possesses the necessary skill or special qualifications to perform the duties required.
The Employer shall seek volunteers on the basis of seniority from among those qualified Officers
in said unit. If there are insufficient qualified volunteers, the Employer shall select Officers on the
basis of reverse seniority, provided that the Employer may assign probationary officers without
regard to seniority.

The Employer will post a notice of such events in the CO book and Officers desiring to exercise
the option to work will notify their unit commanding officer within seven days of the date the
notice was posted.

For the purpose of pre-planned overtime assignments, a unit may be defined as a bureau, division,
district, watch, tactical team, etc.

For duty on election or primary days, seniority will be the dominant factor in the selection of
Officers required to work their regular day off in the polling place. Those Officers who work
overtime will be compensated in accordance with Sections 20.1 and 20.2. For purposes of this
paragraph, Officers in tactical teams on their regular day off shall be treated the same as other
Officers on the same watch in the same district, subject to operational needs.

For purposes of this paragraph, the Employer will select Officers to work a four- (4) hour extended
tour of duty on election or primary days on the basis of seniority from among those qualified
Officers working the affected watch who volunteer for the extended tour. If and to the extent that
there are insufficient volunteers, the Employer shall select Officers from the affected watch on the
basis of reverse seniority.

Section 23.7 — Holiday Assignment

When operational considerations require that some Officers of a unit work on a holiday, as defined
in Section 11.1 of this Agreement, the most senior Officers will be given the option to work,
provided that the holiday is not an Officer's regular day off or a part of an Officer's approved
furlough extension and that the Officer possesses the necessary skill or special qualifications to
perform the duties required. When operational considerations require limitations on the number of
Officers who may be given the holiday as a day off, the most senior Officer(s) will be given the
option to take the holiday as a day off, provided the request is submitted seven days before the
holiday.
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For the purpose of holiday assignments, a unit may be defined as bureau, division, section, group,
watch, district, etc.

Section 23.8 — Filling Recognized Vacancies

This Section shall apply only to the Public Transportation Section including the Public
Transportation Canine Unit, Public Housing Sections North and South, the Special Activity
Section, Traffic Section/Detail Unit, Traffic Enforcement Unit, Traffic Court/Records Unit,
Traffic Safety & Training Unit, Major Accident Investigation Unit, Loop Traffic, District Law
Enforcement, Airport Law Enforcement North and South, Mounted Unit, Marine Unit, Gun
Registration Section, Records Inquiry Section, Field Inquiry Section, Evidence & Recovered
Property Section, Police Document Services Section, Central Detention Section, Auto Pound
Section (D-1 Officers), Electronics and Motor Maintenance Division (D-1 Officers), Office of
Emergency Communications (excluding the Alternate Response Section), Area Criminal
Investigations, Missing Persons Section, Juvenile Court Liaison Section, Youth Investigation
Group Areas (excluding Youth Investigation Group Special Investigation Unit and Youth
Investigation Group Administration), Auto Theft Section, Bomb and Arson Section (except bomb
technicians), excluding the immediate staff of each exempt commanding officer not to exceed two
(2) staff members.

A vacancy for purposes of this Section ("recognized vacancy") exists when an Officer is
transferred, resigns, retires, dies, is discharged, when there are new units created, or when the
Department increases the number of employees in a unit, except for details for not more than three
(3) months and the Summer Lakefront Bike Detail. The Employer shall determine at any time
before said vacancy is filled whether or not a recognized vacancy shall be filled. If and when the
Employer determines to fill a recognized vacancy, this Section shall apply.

In order to avoid the inefficiency of chain-effect bidding, the vacancy created by the reassignment
of a successful bidder shall be a recognized vacancy herein; however, subsequent vacancies
created thereby shall be filled within the Department's discretion. Further, there is no recognized
vacancy created as a result of emergencies, or when an Officer is removed for disciplinary reasons
for up to 30 days. When an Officer is removed for disciplinary reasons for more than 30 days, a
recognized vacancy is created.

The Employer shall post a list of recognized vacancies, if any, stating the requirements needed to
fill the opening, at least 14 days before the start of the 28-day police period. A copy of such
postings shall be given to the Lodge. Non-probationary Officers within the same D-1 salary grade
or D-2 job classification, within 72 hours of the time the list has been posted, may bid on a
recognized vacancy in writing on a form to be supplied by the Employer. One copy of the bid shall
be presented to the Employer; one copy shall be forwarded to the Lodge; and one copy shall be
retained by the Officer. Bidding under this Section 23.8 may only be for a recognized vacancy in
a specific unit without regard to shift, day off, unit duty assignments, etc. The Employer shall
respond to the successful bidder and the Lodge no later than 3 days prior to the change day for the
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new 28-day police period. During the bidding and selection process, the Employer may
temporarily fill a recognized vacancy by assigning an Officer to said vacancy until the recognized
vacancy is filled.

An eligible bidder shall be an Officer who is able to perform in the recognized vacancy to the
satisfaction of the Employer after orientation without further training. The Employer shall select
the most senior qualified bidder when the qualifications of the Officers involved are equal. In
determining qualifications, the Employer shall not be arbitrary or capricious, but shall consider
training, education, experience, skills, ability, demeanor and performance, except that the parties
recognize that the unique operational needs of the Employer require flexibility in the delivery of
public service and to meet this need the Employer may fill 20% of the recognized vacancies within
its discretion, provided that, if the Employer does not utilize any or all of its 20% exception in any
personnel order, the remainder of the unused exception may be carried forward and used to fill
future recognized vacancies within a twelve (12)-month period.

An exception to the above paragraph will apply to Airport Law Enforcement North and South, and
the Traffic Section/ Detail Unit and the Mass Transit Unit, fifty percent (50%) of all recognized
vacancies in each of these units shall be filled by bid.

Bidding procedures will be done in conformance with the Memorandum of Understanding in this
Agreement. The successful bidder may not bid for another recognized vacancy for one (1) year
unless reassigned by the Employer during that year. A successful bidder may not be reassigned
except for (1) emergencies for the duration of the emergency, (2) for just cause or (3) where the
Superintendent determines that the Officer's continued assignment would interfere with the
Officer's effectiveness in that assignment. When there are no qualified bidders, the Employer may
fill the recognized vacancy within its discretion.

Section 23.9 — Filling Unit Duty Assignments

This Section shall apply only to the following jobs within the units set forth in Section 23.8:
Warrant Clerk, Summary Investigation Detective, Review Investigation Detective, Review
Officers, Detective Division Administrative Desk Duty Assignment, District Desk, District Watch
Relief, or Lockup only as specifically set forth below. The Employer agrees not to eliminate any
Unit Duty Assignments listed in this Section for the duration of this Agreement.

An opening in a unit duty assignment for purposes of this Section ("recognized opening") exists
when an Officer performing the above unit duty assignments is to be transferred, resigns, retires,
dies, is discharged, when there are new unit duty assignments created, or when the Department
increases the number of employees in a unit, except for details for not more than three (3) months.
A recognized opening will be created when an Officer is voluntarily detailed and remains absent
from his or her Unit duty assignment for more than three (3) months. An Officer's assignment to a
detail shall not be rolled over solely for the purpose of avoiding the effect of this Section. The
Employer shall determine at any time before said opening is filled whether or not a recognized
opening shall be filled. If the Employer decides to fill a recognized opening utilizing Section 18.4,
the Employer must provide the Lodge with the name of the limited duty Officer within ten (10)
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days of filling the recognized opening. If and when the Employer determines to fill a recognized
opening other than utilizing Section 18.4, this Section shall apply. Further, there is no recognized
opening created as a result of emergencies, or when an Officer is removed for disciplinary reasons
for up to thirty (30) days. When an Officer is removed for disciplinary reasons for more than thirty
(30) days or when an Officer is relieved of his or her police powers for more than ninety (90) days
for reasons other than placement on the medical roll, a recognized opening is created.

In the event a recognized opening is to be bid under this Section, the Employer shall post within
the unit on the first Wednesday of the next police period a list of recognized openings therein, if
any, stating the requirements needed to fill the opening. This list will remain posted for seven (7)
calendar days. A copy of such postings shall be given to the Lodge at the time of the bid posting.
Non-probationary Officers within the same unit and within the same D-1, D-2, or D-2A and D-2B
job classification, may bid on a recognized opening in writing on a form to be supplied by the
Employer. One copy of the bid shall be presented to the Employer, one copy shall be forwarded
to the Lodge, and one copy shall be retained by the Officer. The Employer shall respond to the
successful bidder and the Lodge no later than three (3) days prior to the change day for the new
28-day police period. During the bidding and selection process, the Employer may temporarily
fill a recognized opening by assigning an officer to said opening until the recognized opening is
filled by bid; however, the Employer may not assign Officers to a vacated position to avoid
bidding the recognized opening.

An eligible bidder shall be an Officer who is able to perform in the recognized opening to the
satisfaction of the Employer after orientation. The Employer shall select the most senior qualified
bidder when the qualifications of the Officers involved are equal. In determining qualifications,
the Employer shall not be arbitrary or capricious, but shall consider training, education,
experience, skills, ability, demeanor and performance.

The successful bidder may not bid for another recognized unit duty assignment opening for one
(1) police period year. A successful bidder may not be reassigned except for (1) emergencies for
the duration of the emergency, (2) for just cause, (3) where the Superintendent determines that
the Officer's continued assignment would interfere with the Officer's effectiveness in that
assignment, or (4) temporary unit duty assignments for operational needs, provided the Employer
shall not fill the vacated unit duty assignment. When there are no qualified bidders, the Employer
may fill the recognized opening within its discretion. Unit duty assignments in District Desk,
District Watch Relief, or Lock-up shall be treated in accordance with this Section 23.9 in all
respects except the following: (1) only non-probationary Officers within the same watch and
within the same D-1 salary grade shall be eligible to bid for recognized openings in such
assignments.

The District Watch Secretary position may be filled at the Employer's discretion. These positions
are limited to one (1) position per watch in each district. If the Employer decides to fill the District
Watch Secretary position, the daily unit duty assignment sheets will identify the Officer assigned
to the District Watch Secretary position. The duties and responsibilities of the District Watch
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Secretary are to be determined by the Employer provided that the lockup, review and the desk
Officer bid positions as set forth in the Agreement shall be filled by either the bid Officer or
District Watch Relief personnel prior to filling these positions with the District Watch Secretary.

If the Employer violates this Section by improperly filling a recognized opening by not placing
the opening up for bid, the affected Officer(s) will be compensated at the rate of time and one-
half in quarter hour increments until the violation is remedied. The Employer is granted the ability
to remedy the violation without waiting until the next police period.

If the Employer violates this section by improperly selecting a bidder or improperly determining
qualifications for a recognized opening, the affected Officer(s) will be compensated at the rate of
time and one-half in quarter hour increments up to a maximum of fifty (50) hours of compensatory
time.

Section 23.10 — Non-Disciplinary Demotion

In the event of non-disciplinary demotions for economic reasons, the Employer shall select the
most junior Officer when the qualifications of the Officers involved are equal. In determining
qualifications, the Employer shall not be arbitrary and capricious, but shall consider training,
education, experience, skills, ability, demeanor and performance.

Section 23.11 — Details

Officers assigned to units designated to provide personnel to the Summer Mobile Force,
Expressway Detail, Auto Snow Tow Detail, and the Winter Holiday Season Traffic Detail will be
permitted to bid for this detail on the basis of seniority. If and to the extent that there are insufficient
qualified bidders from a designated unit to meet that unit's allocation, the Employer will select
Officers who are deemed qualified by reverse seniority from the designated unit to fill that unit's
allocation.

If the Employer decides to assign an Officer to a detail outside the area, district, or unit, to a sports
event, parade, festival, or labor dispute; or to another event detail which constitutes a tour of duty,
the Employer shall announce the detail at a roll call preceding the event, which roll call is for the
same roll call on the same watch in the same unit from which Officers are to be assigned to the
detail. If notification at roll call is not feasible or appropriate, the Employer shall determine the
method of notification. The Employer shall select Officers to work the detail on the basis of
seniority from among those qualified Officers on said watch who are not in bid jobs and who
volunteer for the detail. If and to the extent that there are insufficient qualified volunteers, the
Employer shall select Officers on the basis of reverse seniority. The Employer may assign
probationary officers during their initial twelve (12) month period of probation without regard to
seniority. For purposes of this paragraph, the Employer may retain a Field Training
Officer(s) (FTO), for the period of time during which the FTO(s) is (are) training a
probationary officer(s).

When the Employer decides to assign an Officer to a detail outside the Officer's unit of assignment
for more than ten (10) days to a unit listed in Section 23.8 to provide relief for a temporary
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manpower shortage due to furlough, medical, or suspension, the Employer shall select Officers to
work the detail on the basis of seniority from among those qualified Officers who volunteer for
the detail. If and to the extent that there are insufficient volunteers, the Employer shall select
Officers on the basis of reverse seniority, provided that the Employer may assign probationary
officers during their initial twelve (12) month period of probation without regard to seniority.

When the Employer decides to assign an Officer to a detail outside the Officer's unit of assignment
for more than thirty (30) days to a unit listed in Section 23.8 to provide relief for a temporary
manpower shortage due to the actual strength being more than ten (10%) percent below authorized
strength, the Employer shall select Officers to work the detail on the basis of seniority from among
those qualified Officers who volunteer for the detail. If and to the extent that there are insufficient
volunteers, the Employer shall select Officers on the basis of reverse seniority, provided that the
Employer may assign probationary officers during their initial twelve (12) month period of
probation without regard to seniority.

The Employer's right to assign Tactical Teams, Mission Teams, District Gang Tactical Teams, or
other specialized units shall not be restricted in any way by this Section. In emergency situations,
or situations where the Employer reasonably anticipates civil disorder will occur, or does occur,
this Section shall not apply.

For purposes of bidding, the Employer may disregard seniority if and to the extent necessary to
achieve the balance of experience and qualifications the Employer determines to be desirable in
the detail and unit involved.

For purposes of selecting Officers on the basis of reverse seniority, the Employer may retain a
junior Officer if and to the extent necessary to fulfill operational needs.

If the Employer assigns an Officer to a detail or denies an Officer(s) assignment to a detail in any
manner contrary to the provisions of this Agreement, the affected Officer(s) will be entitled to
compensation at the rate of time and one-half in quarter hour increments for the duration of the
detail.

Any time the Employer designates a unit to provide personnel to fill any detail by reverse seniority,
all Officers that have been detailed into that unit for more than ninety (90) days shall be included
as though they were assigned to the unit providing the detail.

Section 23.12 — Reassignment of Duties

No provision in this Agreement shall be deemed to prohibit the Employer from hiring or assigning
any non-bargaining unit personnel to perform any unit duties as described in Appendix B and/or
C, provided that no Officer covered by this Agreement shall be laid off either as a result thereof or
if his or her non-bargaining unit replacement, if any, has not been laid off.

Any Officer who is to be displaced by a non-bargaining unit person shall be given 60 days' prior
notice of said displacement. The Employer shall designate the positions and duties to which
displaced Officers shall be assigned. Displaced Officers may be assigned to other job duties within
the same unit without regard to Section 23.8 and 23.9. If the Employer decides to assign displaced
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Officers to different units, such displaced Officers shall be permitted to bid for such assignments
which the Employer decides to fill with such Officers on the basis of seniority and qualifications
in accordance with Section 23.8. If Officers other than those displaced are permitted by the
Employer to bid for such assignments, then all the displaced Officers shall be deemed to be more
senior than all of the non-displaced bidders for purposes of said bid.

An Officer who has been given a limited duty assignment pursuant to Section 18.3 shall not be
displaced from limited duty under Section 23.12 for the duration of his or her eligibility for limited
duty.

Section 23.13 —Acting Desk Sergeant

Officers regularly assigned to District Desk duties by virtue of successful bid under the provisions
of Section 23.9 shall be given the option by seniority for the assignment as Acting District Desk
Sergeant.

ARTICLE 24 — EDUCATIONAL REIMBURSEMENT

Employer agrees to provide tuition reimbursement to Officers for extra-departmental education
subject to the following conditions:

A. To be eligible for reimbursement:
1. Each course taken must be job-related or necessary for a degree.

2. Proof of acceptance for a degree program must be presented upon request.
3. Each course taken must grant college level credit.
4. Each course must be taken through an accredited college or university.

B. Employees must file applications for reimbursement on the appropriate forms
no later than thirty (30) days after the beginning of the course of study.

C. Reimbursement will be granted on the following basis:
1. Grade"A" 100%
2. Grade "B" 75%
and other grades classified by the school as passing.

Effective for Officers first enrolled in graduate programs (including but not limited to any
advanced or any professional degree programs) on or after September 1, 2016,
reimbursement will be granted on the following basis:

1. Grade “A” 75%
2. Grade “B” 50%
and other grades classified by the school as passing

D. Effective for Officers first enrolled in graduate programs (including but not limited to any
advanced or professional degree programs) on or after September 1, 2016, the Employer shall
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grant reimbursement based on the full cost of tuition, exclusive of any scholarships, grants,
reduced tuition, discounts, or other funds; provided, however, that any scholarships, grants,
reduced tuition, discounts, or other funds must not be of general applicability to all other
students in the program, but must be specific to the Officer’s unique achievements or qualities
or applicable only to police Officers or public safety employees.

Reimbursement may be denied if an Officer’s work performance is deemed inadequate or if
an Officer has a record of sustained infractions of Department orders, directives or
procedures.

Reimbursement will not be granted if:
1. Tuition costs are covered by Veteran's Administration or other funds, or

2. The program in which the Officer is enrolled is reimbursable through a federal grant-in-
aid program for which the Officer is eligible.

Reimbursement will be made for a maximum of two (2) courses per school
term.

Reimbursement will be granted when an Officer is required by the Superintendent of Police
to attend an educational or training program.

If an Officer obtains an undergraduate or graduate degree with the assistance of the tuition
reimbursement program, and the Officer, within one (1) year of obtaining such degree,
voluntarily resigns from the Department, all tuition costs (100%) reimbursed to the Officer
by the Employer for obtaining such a degree shall be repaid to the Employer. If the Officer
voluntarily resigns after one (1) year but less than two (2) years after obtaining the degree,
the Officer shall repay one-half (50%) of the tuition reimbursement to the Employer. If the
Officer does not complete the degree program and voluntarily resigns from the Department,
the Officer shall repay 100% of all tuition reimbursement received for any course completed
within two (2) years of such resignation. Officers receiving tuition reimbursement for such
degrees shall, as a condition of receiving such reimbursement, execute an appropriate form
consistent with this paragraph.

The provision shall not apply to reimbursement under Subsection H of this Article, nor shall
this provision apply to Officers who resign from the Department for the purpose of accepting
employment within another City of Chicago Department.

Effective January 1, 2023, the Employer will issue tuition reimbursement payments as
a direct deposit within 120 days from submission to the Comptroller’s Office.

ARTICLE 25 — LIFE AND HEALTH INSURANCE PROVISIONS

Section 25.1 — Life Insurance

The Employer agrees to provide a $75,000 life insurance benefit at no cost to the Officer; and
AD&D shall be $5,000.
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The Employer agrees to provide procedures for Officers to purchase optional Group Term Life
Insurance and Universal Life Insurance in addition to basic Group Term Life Insurance coverage
provided above, for which the cost to the Officer shall not exceed the current cost negotiated by
the Employer. Officers will be permitted to purchase any amount of optional insurance coverage
in multiples of up to ten times the Officer’s annual salary, rounded up to the next $1,000.00, not
to exceed $1,500,000.

Section 25.2 — Medical and Dental Plans

The Employer's medical, dental, and prescription drug plans are incorporated by reference into this
Agreement. All newly hired employees shall be required to participate in the PPO plan for the first
eighteen (18) months of their employment. These employees shall be eligible to participate in the
first open enrollment period following the eighteen (18) month anniversary of their dates of hire.

The Employer shall provide Officers with the opportunity to enroll in a Flexible Spending Account
("FSA") plan, which will permit Officers to fund, on a pre-tax basis, an individual account that the
Officer may use to pay for qualified unreimbursed medical expenses, as provided under Section
213 of the Internal Revenue Code. Subject to IRS regulations, the FSA will allow participants to
pay the following qualified expenses on a pre-tax basis: dental expenses; vision expenses; health
plan contributions, deductibles, and co-payments; prescription drug co-payments and payments
for over-the-counter drugs; and other unreimbursed medical expenses. Participation is voluntary
and participants may contribute up to $5,000 annually on a pre-tax basis, which will be deducted
pro-rata each payroll period. Officers may enroll in the FSA or change the amount of their election
once per year during open enrollment or when they have a change in family status. As mandated
by the Internal Revenue Code, a "use it or lose it" rule applies to Section 125 plans. Any amount
that remains in the participant's account at the end of the year will be forfeited. During open
enrollment, the parties will engage in a joint educational campaign to inform Officers of the
benefits of the FSA plan and otherwise increase employee participation in such plan.

The Employer shall make available to Officers covered under this Agreement and their eligible
dependents summaries of the benefits provided by the Employer's health care plan either
electronically or in print. The cost of such coverage to be borne by the Employer.

The plans for medical, dental, and prescription drug benefits, including the provisions on eligibility
and self-contribution rules in effect as of the date of this Agreement, may not be changed by the
Employer without the agreement of the Lodge.

The medical plan (health insurance plan) shall consist of two (2) separate alternative coverages —
a PPO plan ("PPO"); and an HMO plan ("HMQ"). In the event that a new health care plan becomes
available to the City during a Plan year, the Employer shall have the right to include that new plan
in the Plan alternatives upon reasonable prior notice to and discussion with the Lodge.
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The Employer agrees to make available to the following other persons the above-described
hospitalization and medical program and the dental plan: Officers covered by this Agreement who
retire on or after age 60 and their eligible dependents; surviving spouse and children of Officers
covered by this Agreement killed in the line of duty; Officers covered by this Agreement on a
leave of absence for disability (both duty and occupational) and their eligible dependents; and the
surviving spouse and children of deceased Officers covered by this Agreement who were formerly
on pension disability (both duty and occupational.) The Employer will contribute the full cost of
coverage for any of the above-enumerated Officers covered by this Agreement who elect coverage
under any plan or plans. However, coverage under a plan for Officers covered by this Agreement
shall terminate when an Officer covered by this Agreement either reaches the age for full Medicare
eligibility under federal law or ceases to be a dependent as defined in a plan, whichever occurs
first. After an Officer covered by this Agreement reaches the age for full Medicare eligibility, that
Officer shall be covered under the medical program for annuitants, provided the person pays the
applicable contributions.

Section 25.3 —Ambulance Fees

Officers and their eligible dependents and retirees and their spouses will be exempt from fees for
emergency medical services performed by the Chicago Fire Department.

Section 25.4 — Labor Management Committee on Health Care

The City of Chicago and the Lodge hereby establish the "Labor Management Committee on Health
Care." The Committee shall consist of four representatives selected by the Fraternal Order of
Police, Chicago Lodge No. 7 and four representatives elected by the City, plus the City
Comptroller or his or her designee, who shall serve as Committee Chair. The Committee shall
meet not less than once each calendar quarter.

The purpose of the Committee shall be to monitor the performance of the City's health care plan
and to discuss ways to improve plan operation and administration on an on-going basis, including
such items as:

— the prescription drug plan, provider network and the mail order program,

— carve-outs for administrative efficiency and benefit efficiency,

— revisions to the list of providers participating in the hospital PPO,
— revision to the list of providers participating in the physician PPO.

This Committee is advisory only. It is intended to promote collaboration and discussion over the
efficient and cost-effective operation of the benefit plan. It in no way diminishes the right regarding
the benefit plan contained in any collective bargaining agreement nor does it in any way diminish
the responsibilities, right and prerogatives of the City regarding the administration of the plan.

The size and composition of this Committee may be increased upon agreement of the parties.
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ARTICLE 26 —WAGES

Section 26.1 — Salary Schedule

A. Effective July 1, 2017, the basic salary of all Officers covered by this Agreement shall be
increased as follows: effective July 1, 2017, one percent (1%); effective January 1, 2018,
two and one quarter percent 2.25%); effective January 1, 2019, two and one quarter
percent (2.25%); effective January 1, 2020, two and one-half, percent (2.50%); effective
July 1, 2021, two and one-half percent (2.50%)); effective January 1, 2022 two and one-
half percent (2.50%); effective January 1, 2023, two and one-half percent (2.50%);effective
January 1, 2024, five percent

(5.00%); effective January 1, 2025, five percent (5.00%); effective January 1, 2026,
three to five percent (3.00% to 5.00%)*; effective January 1, 2027, three percent
(3.00%) to five percent (5.00%)*.

* In 2026 and 2027, the percentage increase varies between 3.00% and 5.00%
depending on the CPI-U. If CPI-U is 3.00% or less, then the percentage increase is
3.00%. If CPI-U is 5.00% or more, then the percentage increase if 5.00%. If the CPI-U
is between 3.00% and 5.00%, the percentage increase will be equal to the CPI-U,
rounded to the nearest tenth. The U.S. City Average June CPI-U release in July of the

preceding year will be used to determine the percentage increase in 2026 and 2027.

B. Officers covered by this Agreement who are assigned as Armorer, Canine Handler, Explosives
Detection Canine Handler, Extradition Officer, Fingerprint Examiner, Marine Unit Officer,
Mounted Patrol Unit Officer, Police Agent, or Police Technician shall receive D-2 pay as base
salary. Effective January 1, 2015, Officers covered by this Agreement who are assigned as
Helicopter Pilots shall receive D-2 as base salary and shall not forfeit their grade and pay status if
such status is higher than D-2 pay.

C. Effective January 1, 2024, Officers covered by this Agreement who are assigned as
Evidence Technician, Field Training Officer, Major Accident Traffic Specialist or Special
Weapons and Tactic Officers shall receive D-2A pay as base salary.

D. Officers covered by this Agreement who hold the position of Detective shall receive D-2A

pay as base salary through December 31, 2023. Effective January 1, 2024, they shall

receive D-2B pay as base salary. The D-2B rate shall be midway between the D-2A and
D-3 rates.

E. Officers covered by this Agreement who are assigned as a Field Training Officer shall
continue to be allowed to work up to an additional one-half (1/2) hour per day prior to or at the
conclusion of his or her tour of duty which time is to be compensated in accord with Article
20-Overtime. Effective January 1, 2024, a Field Training Officer may exchange (cash in)
accumulated compensatory time not to exceed one hundred (100) hours each year of this
Agreement at the FTO’s hourly rate at the time of payment. Application for such exchange
shall be on a form provided by the Employer and at a time each year set
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by the Employer. In no event shall payment be made any later than March 1 of the year
following application.

Officers covered by this Agreement who are assigned as Explosive Technician I, Firearms
Identification Technician I, Legal Officer I, Police Forensic Investigator I, Security
Specialist, or Supervising Substance Abuse Counselor shall receive D-3 pay as base salary.

During the term of this Agreement, should there be enacted into law legislation pursuant to
which Officers covered by this Agreement are required to increase their contributions to the
Policemen’s Annuity and Benefit Fund of the Illinois Pension Code (40 ILCS 5/5-101 et seq.)
or any successor pension fund in an amount above the amount of the current annual
contribution of 9% of salary, the Lodge may reopen this Agreement solely on the issues of
base salary and percentage increases (“Salary”’) and Duty Availability Pay for the purpose of
renegotiating the Salary and Duty Availability Pay increases which shall be paid to Officers.
The Lodge shall have thirty (30) days from the date it receives notice that the contributions
will increase to notify the Employer, in writing, by certified mail, of its intent to reopen this
Agreement. The notice referred to shall be considered to have been given as of the date shown
on the postmark. Written notice may be tendered in person, in which case the date of notice
shall be the written date of receipt. In the event this Agreement is reopened pursuant to this
provision, the Salary and Duty Availability Pay increases set forth in this Agreement will not
be changed or reduced without the written consent of the Lodge. The Employer and the Lodge
shall have ninety (90) days to renegotiate the Salary and Duty Availability Pay increases set
forth in this Agreement. In the event the parties are unable to resolve these issues during the
ninety (90)-day negotiation period, or within any mutually agreed to extension, the dispute
shall be submitted to the impasse resolution procedure set forth in Section 28.3(B).

Effective January 1, 2024, Officers certified for LEMART, CIT, or Bike Officer shall
receive an annual stipend of $1,000. The CIT and Bike Certification stipends shall be
paid on a quarterly basis ($250/quarter). Payment of the stipend shall be made in the
last pay period of the quarter in which the stipend was earned.

Section 26.2 — Bi-lingual Compensation

All Officers covered by the terms of this Agreement who are capable of reading, writing and
translating a language other than English into the English language and English into a language
other than English who are directed to perform such services by a supervisor outside of his or her
unit shall be entitled to compensation for the time spent performing such services at the rate of
time and one-half

Officers who are directed to report to duty or remain on duty to perform such services at a time
other than their regularly-assigned duty hours or perform such services during their regularly-
scheduled duty hours will receive a minimum of two hours of compensation and such
compensation will be at the rate of time and one-half.
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In order to be eligible for the benefits of this section, an Officer must be certified by the Department
and placed on an eligibility list. The Department may promulgate rules to determine who is capable
to perform such services. Subject to the above criteria and the ability to perform the assigned task,
opportunities to provide such services will be rotated on the basis of the Officer's seniority.

Section 26.3 — Work Out of Grade

A. Any Officer covered by this Agreement being paid D-1 salary who is directed to perform
substantially all the duties and assumes substantially all the responsibilities of a Field
Training Officer for two (2) or more hours within a single eight (8)-hour tour of duty, shall
effective January 1, 2024, be paid at a D-2A rate consistent with his or her own tenure for
an eight (8) hour tour of duty, or for the time spent, whichever is greater.

Any Officer covered by this Agreement being paid D-1, D-2 or D-2A salary who is directed
to perform substantially all the duties and assumes substantially all the responsibilities of
Sergeant (other than in the Internal Affairs Division, Training Division, or Research and
Development Division) or a Forensic Investigator for more than two (2) hours within a single
eight (8)-hour tour of duty, shall be paid at a D-3 rate consistent with his or her own tenure
for an eight (8)-hour tour of duty, or for the time spent, whichever is greater.

B. Any Officer covered by this Agreement regularly assigned to a position which is paid at a
D-2, D-2A or D-2B rate, who is temporarily detailed to perform the work of a lower rated
employee, which work is normally paid at the D-1 or D-2 rate, shall continue to be paid at
the D-2, D-2A, or D -2B rate for such work. This paragraph B does not apply to demotions or
reassignments.

Section 26.4 — Payment of Wages

Except for delays caused by payroll changes, data processing or other breakdowns, or other causes
outside the Employer's control, the Employer shall continue its practice with regard to the payment
of wages, which generally is: (1) payment of wages provided herein shall be due and payable to
an Officer no later than the 7th and 22nd of each month, (2) holiday premium pay shall be due
and payable to the Officer no later than the 22nd day of the month following the month in which
the holiday premium was earned, (3) other premium pay shall be payable to the Officer no later
than the last day of the period following the period in which the premium work was performed.
The Employer shall not change said pay days except after notice to, and, if requested by the Lodge,
negotiating with the Lodge. "Negotiating," for the purposes of this Section, shall mean as it is
defined in Section 8(d) of the National Labor Relations Act.

Effective no later than July 1, 2015, printed check stubs given to Officers on each payday shall
include the Officer’s PC number and no personal identifiers and Officers shall have the option of
receiving check stubs online. Effective January 1, 2023, the Employer agrees to allow access
to “Green Slips” from Officers’ personal computers with internet access.
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Section 26.5 — Payment of Time

An Officer covered by this Agreement who resigns, retires, or dies or is separated, shall be
entitled to and shall receive all unused compensatory time accumulated by said Officer including
furlough time, baby furlough days, personal days, and holidays. Whenever an Officer shall be
entitled to a monetary payment from an arbitration award or settlement agreement,
monetary payment shall be made within six (6) weeks of the time of the final determination
of the amount owed by the Employer.

Section 26.6 - Physical Fitness Premium

Effective in January 1, 2024, the amount of the physical fitness premium shall be increased to
$450.

ARTICLE 27 — RESIDENCY
All Officers covered by this Agreement shall be actual residents of the City of Chicago.

ARTICLE 28 — DURATION, ENFORCEMENT AND DISPUTE RESOLUTION

Section 28.1 — Term of Agreement

This Agreement shall be effective from July 1, 2017 and shall remain in full force and effect until
June 30, 2027. It shall continue in effect from year to year thereafter unless notice of termination
is given, in writing, by certified mail, by either party no earlier than February 1, 2027 and no later
than March 1, 2027. The notices referred to shall be considered to have been given as of the date
shown on the postmark. Written notice may be tendered in person, in which case the date of notice
shall be the written date of receipt. It is mutually agreed that the Articles and Sections shall
constitute the Agreement between the parties for the period defined in this Section.

Section 28.2 — Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this Agreement shall
remain in full force and effect after any expiration date while negotiations or Resolution of Impasse
Procedure are continuing for a new Agreement or part thereof between the Parties.

Section 28.3 — Impasse Resolution, Ratification and Enactment

A. If the parties reach a complete agreement as to the items for negotiation at the
end of any negotiating period, the following procedure shall apply:

1. The agreement will first be presented to the Lodge membership with the
recommendation of the Executive Board for ratification.

2. Within ten (10) days after such ratification by the Lodge membership, the agreement will
be submitted to the City Council of the City of Chicago, with the Superintendent of
Police and the Mayor's recommendation for ratification and concurrent adoption in
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ordinance form pursuant to the City's Home Rule authority. The Employer and Lodge
shall cooperate to secure this legislative approval.

In the event the City Council should reject the recommended agreement, the parties shall
meet again within ten (10) days of the Council's vote to discuss the reasons for the
Council's rejection and to determine whether any modifications can be made to deal with
the problems; but either party may thereafter invoke arbitration in accordance with
Section 28.3(B) of this Article upon ten (10) days' written notice to the other party.

For purposes of this Article, rejection by the City Council means affirmative rejection
by a three-fifths (3/5) vote of the members of the City Council within thirty (30) days of
the date the contract is submitted to it.

B. If complete agreement is not reached between the parties as to the items for negotiation at
the end of any negotiating period, the following procedure shall apply:

1.

In the event that disputed items cannot be resolved during the negotiation period, all
disputed items shall be referred to a three-person Arbitration Board, one member to be
selected by each of the parties and the third member to be jointly agreed upon by the
parties.

A Dispute Resolution Board shall be convened and shall be composed of three (3)
persons: one appointed by the Employer, one appointed by the Lodge and one impartial
member to be mutually selected and agreed upon by the Employer and the Lodge. If,
after a period of five (5) days from the date of the appointment of the two representatives
of the parties, the remaining Board member has not been selected or otherwise agreed
upon, then either representative may request the American Arbitration Association, or
its successor in function, to furnish a list of seven members of said service from which
the remaining Board member shall be selected. The Association shall be advised that the
eligibility for names to be placed upon the list shall include the following: membership
in the National Academy of Arbitrators; at least five (5) years' experience in labor
relations dispute resolutions in either the private or public sector; United States
citizenship; and a commitment by any such individual that, if appointed or selected, said
individual agrees to comply with the time limits set forth in subsection 28.3(B)5, below.
Upon mutual written agreement of the Employer and the Lodge, the parties' right to
appoint any Board members other than the impartial member may be mutually waived.

The list shall be immediately published and the representative appointed
by the Employer shall within five (5) days after publication of said list eliminate three
(3) names from the list. Within two (2) days after such elimination, the representative
appointed by the Lodge shall eliminate three (3) names from the list. The remaining
individual, plus the individual appointed by the Employer and the individual appointed
by the Lodge, shall compose the Dispute Resolution Board.
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10.

The member of the Dispute Resolution Board selected, pursuant to subsection 28.3(B)3,
above, shall act as Chairman. He or she shall be an impartial, competent and reputable
individual and shall be administered and subscribe to the constitutional oath or
affirmation of office. The Employer and the Lodge shall each pay half of the fees and
expenses of the impartial member.

The Chairman shall have the authority to convene and adjourn proceedings, administer
oaths, compel testimony and/or documents, and employ such clerical or research
assistance as in his or her judgment and discretion are deemed warranted. He or she shall
convene proceedings on the issues presented to the Dispute Resolution Board within ten
(10) days after his or her appointment and/or selection; and the Board shall make its
determination within thirty (30) days after it has convened. The time limits set forth
herein may be extended only upon written mutual agreement of both the Board member
appointed by the Lodge and the Board member appointed by the Employer.

The Employer and the Lodge shall attempt to agree upon a written statement of the issue
or issues to be presented to the Board. In lieu of, or in addition to, such mutual statement
of issues, each party may also present its own list or statement of issues, provided only
that any such issue not mutually agreed upon shall have been an issue previously the
subject of negotiations or presentation at negotiations. During the course of proceedings,
the Chairman of the Board shall have the authority as necessary to maintain decorum
and order and may direct, (absent mutual agreement) the order of procedure; the rules of
evidence or procedure in any court shall not apply or be binding. The actual proceedings
shall not be open to the public and the parties understand and agree that the provisions
of 5 ILCS 120/1 et seq. are not applicable. If, in the opinion of the impartial member of
the Board, it would be appropriate in his or her discretion to meet with either the
Employer or Lodge for mediation or conciliation functions, the Board may do so,
provided only that notice of such meetings shall be communicated to the other party.

The compensation, if any, of the representatives appointed by the Lodge shall be paid by
the Lodge. The compensation of the representative appointed by the Employer shall be
paid by the Employer.

The terms decided upon by the Board shall be included in an agreement to be submitted
to the City Council for adoption. The terms of this Agreement shall continue to bind both
parties hereto during all negotiations and impasse resolution procedures.

If the City Council should reject the arbitrated agreement, the parties shall meet again
within ten (10) days of the Council's vote to discuss the reasons for the Council's
rejection and to determine whether any modifications can be made to deal with the
problems; but either party may thereafter terminate this Agreement upon ten (10) days'
written notice to the other.

There shall be no implementation of any provisions of a successor agreement without
Council ratification and adoption in ordinance form of the agreement; except, however,
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that the terms of this Agreement shall remain in full force and effective until a successor
agreement is adopted in ordinance form or this Agreement is terminated pursuant to
subparagraph 28.3(B)9.

11. As permitted by 5 ILCS 315/14(p), the impasse resolution procedure set forth herein
above shall govern in lieu of the statutory impasse resolution procedure provided under
5 ILCS 315/14, except that the following portions of said 315/14 shall nevertheless
apply; Subsections (h),(i), (k) and (m).

ARTICLE 29 — BABY FURLOUGH DAYS

Section 29.1

Officers with the following years of service as determined by the Officer's seniority date shall
receive the following number of Baby Furlough Days (BFD) (eight (8) hours for each BFD) for
each calendar year:

Years of Service Baby Furlough Days
15 or more 6
10 but less than 15 5
5 but less than 10 4
1 but less than 5 3

Section 29.2

An Officer's BFD shall be granted pursuant to and in accordance with the Department's policy of
granting compensatory time off, except if an Officer elects not to use or is denied all his or her
BFD in a calendar year, he or she may, at his or her option, carry over for use as days off in the
next year four (4) of his or her BFD to the next succeeding calendar year.

Section 29.3

Any BFD not used in a calendar year shall be paid to the eligible Officer in the following
calendar year, except as provided for in Section 29.2 above. Payment shall be based upon the
salary schedule in effect at the time of payment. Payment shall be made by April 1 for BFD not
used in the preceding calendar year

ARTICLE 29A — FURLOUGHS

Section 29A.1
Furlough shall be granted to Officers for each calendar year of this Agreement.
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Section 29A.2

Officers with the following years of service shall receive the following number of furlough
(vacation) days:

Years of Service Furlough Days

1 but less than 4 years 20 Straight Days
4 but less than 9 years 24 Straight Days
9 but less than 14 years 22 Working Days
14 years or more 25 Working Days

Section 29A.3

Furlough shall be selected in accordance with this Agreement and procedure subject to operational
needs, and approved individual furlough days may be taken by Officers so requesting at the
discretion of the Department.

Section 29A.4

Furlough may be extended at the request of an Officer with the approval of the Department by the
use of any accumulated compensatory time, baby furlough days, personal days and individual
furlough days. A furlough extension is defined as the Sunday through Wednesday prior to the start
of a furlough or the Thursday through Saturday at the completion of the furlough.

Section 29.A.5

The start of a police period will be on a Thursday.

ARTICLE 30 — PERSONAL LEAVES OF ABSENCE

Section 30.1 — Personal Leave

Applications for personal leaves of absence shall be governed by the applicable provisions of the
City of Chicago Personnel Rules as in effect on December 31, 1983, provided that the Lodge shall
be promptly notified of all personal leaves of absence and extensions thereof taken by Officers
covered by this Agreement.

Section 30.2 — Military Leave

Any Officer who is a member of a reserve force or a national guard of the United States or of the
State of Illinois, and who is ordered by appropriate authorities to attend a training program or to
perform other duties under the supervision of the United States or the State of Illinois, shall be
granted paid leave of absence during the period of such activity, not to exceed fourteen (14)
calendar days in any calendar year, in the case of a member of a reserve force, and not to exceed
fifteen (15) calendar days in the case of the National Guard. Employees hired after 1 January 1997
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shall deposit their military pay with the City Comptroller for all days compensated by the City of
Chicago.

Officers who are deployed for military service in excess of fifteen (15) calendar days in a combat
zone (as designated pursuant to the Executive Orders of the President of the United States) shall
not be required to reimburse the Employer the amount of military pay they receive. The Employer
will continue to make its pension contributions for such Officers.

The Employer acknowledges and agrees that in the event local, Illinois or Federal law, as such
laws may be amended from time to time, mandates greater benefits than as set forth in this Section,
it will apply the provisions of such law(s) to Officers.

ARTICLE 31 — STEADY WATCH

Section 31.1 — Implementation

A. 1. District and units in which assigned Officers have selected a steady watch will continue to
select a steady watch each year. These units include the following:

District Law Enforcement

Airport Law Enforcement (O'Hare and Midway)
Bomb and Arson Unit

Central Detention

Crime Lab (including Mobile Crime Unit)
Detective Division

Evidence & Recovered Property

Marine Unit

Major Accident Investigation

Mounted Unit

Office of Emergency Communications (COS)
Public Transportation (including Canine)
Traffic Enforcement

2. The Employer will not expand excluded units or assign Officers to excluded units for the
purpose of avoiding the provisions of this Article.

B. It is the intention that the above units will continue on steady watch. In the event that there is
a dispute as to whether a newly created unit is susceptible to steady watches, the dispute shall
first be subject to procedures set forth at Section 31.7 hereof, then Section 31.8, if available,
or the dispute resolution as set forth in Article 28.
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Section 31.2 —Alternate Response Section Bidding

Officers who are detailed to the Alternate Response Section will be allowed to bid by seniority
for a steady watch subject to the following provisions:

A. Fifty percent, up to a maximum of thirty-one (31), of the most senior Officers who are in a
convalescent duty status or limited duty status and have been detailed to the Alternate
Response Section for a minimum of two (2) years will be allowed to bid for a steady watch.

B. The Employer will calculate the number of eligible bidders and identify the number of
positions on each watch that will be put to bid.

C. This bidding procedure is to be done on an annual basis prior to the Annual Furlough
Selection. The Filling of Vacancies provision of Section 31.5 and the Temporary Watch
Assignments Provision of Section 31.6 do not apply to the Alternate Response Section.
Vacancies that occur after the annual bidding process will be filled at the Employer’s
discretion.

D. Successful bidders may be removed at any time from their bidded watch by the Employer if:
1) it can be demonstrated that the Officer’s continued assignment to the watch would interfere
with the Officer’s effectiveness in that assignment; 2) there are emergencies, for the duration
of the emergency; or 3) there is just cause for removal.

Section 31.3 — Exclusions

The following Officers are not subject to the bid process for steady watch assignments: Officers
voluntarily assigned as Tactical Officers, Officers voluntarily assigned to Foot Patrol in the 1st
and 18th Districts, the immediate staff of each commanding officer and the District Law
Enforcement Community Policing Officers (including Senior Services Officers) are not subject to
the bid process for steady watch assignments. The Employer will not expand the excluded
assignments or assign Officers to the excluded assignments for the purpose of avoiding the
provisions of this Article.

For the purposes of this Section, the number of excluded staff positions is limited to two (2) staff
members. For the purposes of this Section, the number of excluded Community Policing Officers
is limited to seven (7); five (5) on the second watch and two (2) on the third watch. In the event
that the staff members or Community Policing Officers are removed from that assignment, said
Officers shall not be involuntarily removed from their assigned watch for the remainder of the
calendar year unless they are affected by reverse seniority required movements.

In the event that a tactical Officer is involuntarily removed from the tactical team, said Officer will
be given the opportunity to submit a bid for a steady watch assignment. The Officer's bid will be
honored and the Officer will be granted a bid position and be added to the watch the Officer would
have been eligible to bid for if he or she would have bid during the annual selection process.
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Section 31.4 —Annual Selection Process

Prior to the Annual Furlough Selection, steady watch assignments shall be made in the following
manner:

The Employer shall determine and post the number of positions to be assigned to each watch.
Eighty (80%) percent of the positions on each watch included in this Article shall first be selected
by seniority, and such seniority bid assignments shall be made before any discretionary
assignments are filled by the Employer. The biddable opening on each watch shall be awarded to
the most senior qualified bidder within that district or unit who has the present ability to perform
all of the available duties to the reasonable satisfaction of the Employer. Any Officer performing
a duty assignment anywhere in the Department shall be presumptively considered able to perform
to the satisfaction of the Department. The remaining twenty (20%) percent of those positions shall
be filled at the discretion of the Employer.

Within ten (10) days of the date of the annual selection of watch assignments, the Employer shall
provide the Lodge with documentation of the number of allocated personnel by watch, a list of
successful bidders by watch, and a list of Officers assigned by the Department's discretionary
percentage by watch.

The annual furlough selection by seniority on the watch shall continue to be made in accordance
with the historic practices and procedures of the Department.

Section 31.5 — Filling of Vacancies

Except for those exclusions set forth in Section 31.2 and Section 31.3 above, vacancies in steady
watch assignments occurring after the Annual Selection Process shall be filled in the manner
provided for in this Section. A vacancy exists when an Officer performing the assignment is
permanently transferred, permanently reassigned, resigns, retires, dies, is separated, or when the
Department increases the number of Officers in a unit on a specific watch.

Vacancies shall be filled as follows: if the vacancy is a bid vacancy, i.e., the previous incumbent
held the position by bid, then the vacancy shall be filled by bid. If the previous incumbent had
been appointed at the discretion of the Employer, then the vacancy shall be filled at the discretion
of the Employer.

If and when the Employer decides to fill a recognized watch vacancy by bid, such vacancy to be
bid shall be posted on the seventh calendar day (Wednesday) of the Third, Sixth, and Ninth Police
Periods and shall remain posted for seven (7) calendar days from the day of posting. The vacancy
shall be filled by the most senior qualified Officer bidding for the vacancy. If no such qualified
Officer within the unit bids for such vacancy, the Employer may fill the watch vacancy by reverse
seniority. Any Officer performing the duty assignment anywhere in the unit shall be presumptively
considered able to perform to the satisfaction of the Employer.
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Officers who are newly assigned to a unit may be placed on a watch at the Employer's discretion
until such time as the Officer accepts a management position or is able to bid on a vacancy at the
next regularly-scheduled vacancy posting during the Third, Sixth, or Ninth Police Period.

Within ten (10) days of the date of the watch vacancy filling, the Employer shall provide the Lodge
with documentation of the number of vacancies filled by watch, the number of additional allocated
personnel by watch, a list of successful bidders by watch, and a list of Officers assigned by the
Department's discretionary percentage by watch.

Section 31.6 — Temporary Watch Assignments

For the purpose of filling a temporary vacancy in order to provide relief (i.e., vacation, medical,
suspension, detail, etc.) for a police period, the Employer shall first designate the watch(es) to
provide the relief and shall seek volunteers to satisfy its needs from the specific watch(es). If there
are more volunteers than required, the volunteer with the greatest seniority from the designated
watch(es) shall be selected. If there are not sufficient volunteers, the Officer with the lowest
seniority from the designated watch(es) shall be selected.

Once watch assignments are made, changes will not be made except for: (1) Officers identified as
Personnel Concerns, (2) Officers in a limited or convalescent duty for the duration of that status,
(3) Officers on restricted duty, (4) Officers who have been relieved of their police powers, (5) to
fill a temporary vacancy not to exceed three periods (for example, furlough, suspension, medical,
detail), initially filled by volunteers, then by reverse seniority, or (6) upon mutual agreement of
the Officer seeking the change and the Department (provided no such agreement shall involuntarily
displace any other Officer's selected watch assignment). These changes in watch assignments shall
be made only for the duration of the circumstances giving rise to the change, after which the Officer
will return to his or her previous watch assignment and will be made only for operational needs.

When watch assignments are changed in accordance with the provisions of this Section, the
provisions of Article 20 shall not apply. Changes in watch assignment not in accordance with the
provision of this Section shall require compensation of the Officer in accordance with Article 20
(i.e., time and one-half for all hours worked outside of the Officer's selected watch).

Section 31.7 — Joint Labor Management Committee

Upon the effective date of this Agreement, there shall be a Joint Watch Selection Committee
established to promptly address errors and omissions in the bidding of steady watch assignments.
The parties agree that such a Committee is necessary as a means by which complaints and/or
grievances can be resolved without the delay inherent in the arbitration process. The Committee
will consist of the Commanding Officer of the Labor Relations Division and the Lodge's
Grievance Committee Chairperson, or their designees. The Committee will meet within five (5)
working days of a request by either party for the purpose of resolving the dispute. A decision by
the Joint Committee will be binding on the Employer and the Lodge. A mediator may be used if
either party requests. The cost of the mediator will be split evenly between the parties. In the event
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the Joint Committee cannot agree on a resolution of the dispute, then either party may invoke the
provisions of Section 31.8.

Section 31.8 --Dispute Resolution

In the event the parties are unable to resolve disputes regarding the application of the terms of this
Article, then either party may invoke expedited arbitration in accordance with the following
procedure and the arbitration hearing shall commence within thirty (30) days of the demand for
expedited arbitration unless the parties otherwise agree:

A. The parties shall mutually select an Arbitrator from among the following 3 names:

If the parties cannot mutually agree, the Arbitrator selected shall be the one who will provide
the parties with the earliest available hearing date for an expedited arbitration hearing;

B. Recognizing that the parties have agreed to the steady watch concept and the selection process
therefore, the jurisdiction of the Arbitrator is for the purpose of addressing problems that may
arise which unreasonably interfere with the effective performance of the Department's
mission;

C. The Arbitrator shall render his or her decision within 72 hours of the close of
the hearing, or such other time upon which the parties mutually agree.

ARTICLE 32 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining. The understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Except as may be stated in this Agreement, each party voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered in this Agreement or with
respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge or contemplation of
either or both of the parties at the time they negotiated and signed this Agreement.

ARTICLE 33 - SAVINGS CLAUSE

If any provisions of this Agreement or any application thereof should be rendered or declared
unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legislation, or by Executive Order or other competent
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authority, the remaining provisions of this Agreement shall remain in full force and effect. In such
event, upon the request of either party, the parties shall meet promptly and negotiate with respect
to substitute provisions for those provisions rendered or declared unlawful, invalid, or

unenforceable.

This Agreement became effective on December 14, 2023.

In witness whereof, the parties hereto affix their signatures this day of.
For the City of Chicago, an For the Fraternal Order of Police,
Illinois Municipal Corporation Chicago John Dineen Lodge No. 7
*Refused to sign Ratified by a v C};{;W ffl :
City Council December 14, 2023

Brandon Johnson John C. Catanzara, Jr.

Mayor President

% /é’~7 )
Larry B. Snelling (&4
Superintendent of Police
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APPENDIX B

Timekeeper

Citation Clerk

Clerk (Office Clerical — performing such duties as secretarial, filing, preparing
routine periodic reports, etc.)

Review Officer

Crossing Guard Supervisor

Radio Equipment Officer

Assembly Room Officer

Summary Case Management Officer — Traffic Division
Remote Terminal Officer

Motor Maintenance Supervisor

Lockup Keeper
Activity Officer

Motor Maintenance-Service Writers

Communications and Operations Section (including dispatchers and call-back
personnel)

Auto Pound Supervisor

Police Officers working in the Crime Lab (excluding Mobile Unit)
Extradition Warrant Officers

Evidence and Recovered Property Officers

Abandoned Vehicle Officer

Police Officers working in Youth Division Administration — Missing Persons
Section — performing Inquiry Aide/Clerical duty
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APPENDIX C
AUXILIARY POLICE AIDES

The following are duties which may be performed by Auxiliary Police Aides:
Prepare case reports of non-criminal incidents as directed by a sworn Officer.
Answer telephone inquiries and make appropriate referrals.

Provide information to members of the public.

. Aid in traffic direction and control.

A
B
C
D. Process Department reports and forms as directed by management.
E
F. Run errands, and/or act as messengers.

G

. Assist in:

1. crowd control at parades, athletic events and other public gatherings where
potential for violence is minimal.

2. times of disaster, disorder or emergency as directed by the Superintendent

of Police.

3. the operation of the Youth Fingerprint, Law Enforcement Explorer and
Junior Police programs, under the direction of program personnel.

H. Assist district neighborhood relations program personnel.
I. Provide clerical assistance to court sergeants.

J. Perform other administrative duties as determined by the unit commanding
officer.
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APPENDIX D
DENTAL PLAN

The Employer shall make dental coverage available to Officers covered under this
Agreement and their eligible dependents. The cost of this coverage will be borne by
the Employer, subject to applicable Officer co-insurance, deductibles, and co-
payments. Officers will have the opportunity to choose between the Dental PPO Plan
and the Dental HMO Plan. Under the Dental PPO Plan participants can use the dentist
of their choice for services, but if they choose a dentist in the PPO network the benefit
will be higher. If they choose an out-of-network dentist, the benefit will be lower. The
Dental HMO Plan requires the member to select a participating network dentist. All
family members must use the same Dental HMO dentist for their Dental services.
Orthodontia is only available in the Dental HMO Plan. Lists of Dental PPO and Dental
HMO dentists are available at the Benefits Management Office (312-747-8660).
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APPENDIX E
NETWORK CHANGES

No change, modification or alteration in the composition of the hospital network in effect at the time this
Agreement is executed (a list of which is attached) shall be made except in compliance with the following:

1. Lodge 7 FOP shall be notified in writing of the intent to change at least ninety
(90) days prior to the proposed change where circumstances are within the City's control. In all other
cases, the City will provide the maximum notice as is practicable under the circumstances.

2. The notice referred to shall, at the time the notice is given, provide sufficient
information to explain the contemplated action and shall include, at a minimum, but shall not be limited
to:

The affected institutions.
The precise reason(s) the action is being contemplated.

The numbers of covered participants (employee and/or dependents) receiving in-patient service from such
affected facility at the time the notice is given.

The number of covered participants (employees and/or dependents) receiving in-patient service from such
affected facility during the preceding twelve (12) months.

The City shall meet within seven (7) calendar days of a request from the Lodge to discuss the proposed
change, shall provide all additional relevant information which is reasonably available, and shall be
responsible for such notices to participants as may be reasonably demanded by the Lodge. In the event the
parties are unable to resolve a dispute within seven (7) calendar days of the first meeting or such other
time as may be mutually agreed upon, the dispute shall be submitted to arbitration pursuant to Section 9.5,
Step 3 within ten (10) days, and both parties shall cooperate to expedite the proceedings.

No change, modification or alteration covered by this Appendix shall be made or permitted for arbitrary
or discriminatory reasons; nor shall any change, modification or alteration result in the unavailability of
quality health care services in a specific geographic area.
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APPENDIX F
IN-NETWORK/OUT-OF-NETWORK CARE

In-network co-insurance benefits shall be paid to eligible participants for the following out-of-
network care or services:

Emergencies defined as the sudden and unexpected onset of a medical condition with such severe
symptoms that the absence of immediate medical attention could result in serious and permanent
medical consequences.

Care ordered by a physician which, after review by the Utilization Review vendor, is:
medically necessary; and

only available at a non-network hospital, or the proposed treatment is performed so infrequently
in-network that direction to non-network hospital is medically appropriate; or

available at a network hospital to which the patient cannot be safely transported (only until such
time as the patient can be safely transferred to the network facility, arrangements for which should
be initiated once the treatment plan has begun), provided the cost of the transfer shall be paid by
the plan; or

care rendered beyond a 50-mile radius (from any network hospital) where participant is domiciled
or stationed.

This information is also contained in the Employee Benefit Handbook.
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APPENDIX G

HEALTH CARE CONTRIBUTIONS
FOR ACTIVE OFFICERS

Effective July 1, 2006, active Officers covered by this Agreement will contribute the following percentages of their base
salary from the appropriate Salary Schedule in Appendix A towards the cost of their health care:

1.2921%
1.9854%
2.4765%

Effective January 1, 2022, the percentages referenced in the preceding paragraph shall be increased to the following
amounts:

Single Coverage: 2.0421%
Employee +1: 2.7354%
Family Coverage: 3.2265%
Effective January 1, 2022, the Salary Cap is increased to $130,000

For example, contributions at selected salary levels per pay period will be as follows:

ANNUAL SINGLE EMP + 1 FAMILY
SALARY 2.0421% 2.7354% 3.2265%
$15,000 $12.76 $17.10 $20.17
$20,000 $17.02 $22.80 $26.89
$30,000 $25.53 $34.19 $40.33
$40,000 $34.04 $45.59 $53.78
$50,000 $42.54 $56.99 $67.22
$60,000 $51.05 $68.39 $80.66
$70,000 $59.56 $79.78 $94.11
$80,000 $68.07 $91.18 $107.55
$90,000 $76.58 $102.58 $120.99
$100,000 $85.09 $113.98 $134.44
$110,000 $93.60 $125.37 $147.88
$120,000 $102.11 $136.77 $161.33
$130,000 $110.61 $148.17 $174.77
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Effective January 1, 2024, the percentages shall be increased to the following amounts:

Single Coverage: 2.7921%
Employee +1: 3.4854%
Family Coverage: 3.9765%

For example, contributions at selected salary levels per pay period will be as follows:

ANNUAL SINGLE EMP + 1 FAMILY
SALARY 2.7921% 3.4854% 3.9765%
$15,000 $17.45 $21.78 $24.85
$20,000 $23.27 $29.05 $33.14
$30,000 $34.90 $43.57 $49.71
$40,000 $47.00 $58.09 $66.28
$50,000 $58.17 $72.61 $82.84
$60,000 $69.80 $87.14 $99.41
$70,000 $81.44 $101.66 $115.98
$80,000 $93.07 $116.18 $132.55
$90,000 $104.70 $130.70 $149.12
$100,000 $116.34 $145.23 $165.69
$110,000 $127.97 $159.75 $182.26
$120,000 $139.61 $174.27 $198.83
$130,000 $151.24 $188.79 $215.39
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APPENDIX H
PRESCRIPTION DRUG COSTS

The following are the co-payments and effective dates for the lesser of a 30-day supply or 100 units of the
following prescription drugs:

TYPE

Generic Tier 1 $10.00

Brand Formulary Tier 2 $30.00

Brand Non-Formulary Tier 3 $45.00

Brand with Generic Equivalent Generic Co-Payment Plus Cost Difference
Between Brand and Generic

MAIL ORDER DRUGS

Co-payments for prescriptions obtained through the mail order plan for all health care plans are as follows (per
prescription; 90-day supply):

(1) Generic Tier 1: $20.00
(2) Brand Formulary Tier 2: $60.00
(3) Brand Non-Formulary Tier 3: Not available

(4) Brand with Generic Equivalent: Generic Co-Payment Plus Cost Difference Between Brand and Generic

PRESCRIPTION DRUG DEDUCTIBLE (FAMILY)

Effective January 1, 2022: $100
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APPENDIX I
CHEMICAL DEPENDENCY AND MENTAL HEALTH
CO-INSURANCE AND LIMITS
Courses of treatment for inpatient chemical dependency and mental health shall include the continuum of care
used to treat a particular diagnosis. A new course of treatment will be considered when there is a 30-day or
longer period of time with no treatment or clinical supervision provided.

PPO In-Patient Care

Co-Insurance: City Employee
In-Network 90% 10%

Out of Network 60% 40%

PPO Outpatient Care:

80% of $100 Max Covered Expenses per Session;
Limit of Seven Sessions Covered if Treatment Is Not Certified Maximum Covered Expenses per Year:

$5,000

HMO Co-Payments for Mental Health or Substance Abuse Care:
Effective January 1, 2006: $15.00 Co-Payment
Effective January 1, 2007: $20.00 Co-Payment

HMO Service Limitations:
In-Patient Care: Max of 30 Days per Year
Out-Patient Care: Max of 30 Visits per Year

It is understood that all in-network treatments are subject to the in-network out-of-pocket maximum. All out-
of-network treatments are subject to the out-of-network out-of-pocket maximum, pursuant to the existing
methodology for charging expenditures to the out-of-pocket maximum for out-of-network treatment. All
CD/MH treatment including out-patient may be subject to Utilization Review.

All chemical dependency and mental health treatment is subject to review by the utilization review program.
Additionally, to be considered under the chemical dependency/mental health benefit structure, a claim for
benefits must include a primary DSM-III-R (Diagnostic and Statistical Manual of Mental Disorders—Third
Edition—Revised) diagnosis (or diagnosis under a subsequent revision).
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APPENDIX J
BEHAVIORAL INTERVENTION SYSTEM —
PERSONNEL CONCERNS PROGRAM

I. Hearings will be allowed for both the Behavioral Intervention System (BIS) and the Personnel Concerns (PC)
Program.

A. The hearing is voluntary and must be requested by the affected Department member.

1. In the instance of the Behavioral Intervention System, a hearing must be requested within seven (7)
working days of being presented with the Individualized Performance Plan (IPP) and the Behavioral
Intervention System Counseling Record. The request for a hearing must be in writing to the Director
of the Personnel Division.

2. In the instance of the Personnel Concerns Program, a hearing must be requested within seven (7)
working days of having attended a Personnel Concerns Conference. The request for a hearing must be
in writing to the Director of the Personnel Division.

NOTE: Department members upgraded from the Behavioral Intervention System to the Personnel Concerns
Program are not entitled to a hearing.

B. The Department will set the hearing date and notify the affected Department member of the date.

C. The hearing time will be as close as possible to the Officer's regular duty hours (i.e., morning for 1st watch
Officers, afternoon for 3rd watch Officers) and will not be on the Officer's furlough, Regular Day Off, or
previously planned day off (i.e. Baby Furlough Day, Personal Day, etc.) unless the Officer agrees to such.
Overtime will not be granted for the hearing.

II. Hearing Procedures.

A. The Department will explain its position for enrollment of the member in the Behavioral Intervention
System or Personnel Concerns Program.

B. The Officer, or his or her representative, will present the Officer's position.
C. The Department representative may ask the Officer questions.
D. The Officer's representative may question the Officer.

E. The Department representative will, within five (5) working days, notify the Officer of his or her decision
and that decision is final.

III. Placement Duration (Behavioral Intervention System/Personnel Concerns Program).

Placement in either program is for one (1) year.

NOTE: Placement in either program may be extended past the initial year or, in the instance of the Behavioral
Intervention System, be upgraded to the Personnel Concerns Program. Additionally, a member may be
removed from either program prior to a year being completed.

Any member who is upgraded from the Behavioral Intervention System to the Personnel Concerns Program
will be informed at the Personnel Concerns Conference that he or she may forward a To/From subject report
to the Commander of the Personnel Division outlining the reasons the member feels this upgrade should not
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take place. In addition, any Officer who extends past one (1) year in the Behavioral Intervention System or
the Personnel Concerns Program may submit a To/From outlining the reasons he or she believes that they
should not be retained in the program.
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APPENDIX K
HIGH RISK PREGNANCY
SCREENING PROGRAM

In order to reduce the risk of a premature birth and the attendant health risks to mother and child and to avoid the costs
associated with same, the City offers a high-risk pregnancy screening program. The program is part of the medical advisor
program.

Under the program, a pregnant employee, spouse or dependent is encouraged to notify the medical advisor during the first
trimester of pregnancy. During the telephone interview, the nurse reviewers will collect information on the health status of
the prospective mother, her medical history, and conduct a health risk assessment to determine if she meets criteria for a
high-risk pregnancy.

If the prospective mother does not meet criteria, the medical advisor would offer educational materials on pregnancy and
advise her that they will be following up with a call in her second trimester of pregnancy. Further, they will advise her that
they are available if she has any questions about her pregnancy. Subsequent follow up will depend on the course of the
pregnancy. As delivery approaches, they will advise her about expected lengths of stay postpartum.

If the prospective mother meets criteria for a high-risk pregnancy, the medical advisor will contact her physician to discuss
the risk factors and identify what steps, if any, are appropriate to reduce the risk of early delivery. They will follow the case
as appropriate. If home health or other services available under the plan are necessary, they will approve the care plan and
negotiate discounts for approved services. They will be available as a resource to both the prospective mother and her
physician.
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APPENDIX L
CERTIFICATIONS IN DISCIPLINARY INVESTIGATIONS

. No certification will be required in support of anonymous complaints of criminal conduct. COPA, OIG
and BIA shall continue the current and past practice with respect to classifying allegations as either
criminal or excessive force. Allegations of excessive force shall not be classified as criminal for
purposes of avoiding the certification requirement.

. Anonymous complaints of Medical Roll Abuse and/or Residency violations will not be made the subject
of a Complaint Register (CR) investigation until verified, consistent with the current procedure. If the
anonymous complaint has been verified, no certification will be required.

Where one Department member makes an allegation of misconduct against another Department
member, neither Department member will be required to sign a certification because both Department
members are subject to discipline for making a false report under the Rule 14 of the Department’s Rule
and Regulations, however where either Department member does not have personal knowledge of the
alleged misconduct a certification. as defined in this Appendix, will be required.

. A complaint which is supported by a certification will not require additional certifications in support of
additional allegations within the same complaint.

If the complainant is anonymous or does not wish to disclose his or her identity, the Complaint
Log (CL) may be converted to a CR subject to the following requirements.

When a citizen complainant is anonymous or does not wish to disclose his or her identity, the head of
either COPA or BIA may sign an appropriate certification according to the following procedure. An
“appropriate certification” in the case of the head of either COPA or BIA is a document wherein the
agency head states he or she has reviewed objective verifiable evidence of the type listed below, the
document will specify what evidence has been reviewed and in reliance upon that evidence, the agency
head certifies that it is necessary and appropriate for the investigation to continue.

The types of evidence the agency head must review and may rely upon will be dependent on the type of

case, but may include arrest and case reports, medical records, statements of witnesses and complaints,
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10.

11.

video or audio tapes, physical evidence and photographs, GPS records, compute data, lab reports,
and time sensitive evidence. This list is illustrative only and is not to be considered exclusive or
exhaustive.

In the case of an investigation of the type normally conducted by COPA or OIG, the head of BIA will
execute the certification described above; if the head of BIA believes execution of the required
certification is appropriate under the facts of the of the case based upon the evidence received at that
time. In the case of an investigation of the type normally conducted by BIA, the head of COPA will
execute the certification described above if the head of COPA believes the required certification is
appropriate under the facts of the case based upon the evidence received at that time.

In cases where the complainant is anonymous or does not wish to disclose his or her identity, no
Officer will be required to answer any allegation of misconduct unless it is supported by an appropriate
certification, except as specified in paragraphs one through four above. In the event that no
certification is received within a reasonable time, the investigation will be terminated and no record of
the complaint or investigation will appear on the Officer’s Disciplinary History.

Upon the receipt of a complaint which requires a certification, COPA, OIG or BIA may conduct a
preliminary investigation into those allegations but no Complaint Register (CR) number will be issued
unless and until the required certification is obtained.

If an allegation is sustained against an Officer as a result of a certification where the complainant
or complainants are anonymous or do not wish to disclose their identity, the Officer may grieve
and challenge whether the certification was executed in good faith, namely whether the
certification of the head of COPA or BIA was based upon review of objective verifiable evidence
and specifies what evidence has been reviewed and in reliance on that evidence the agency head
affirms that continued investigation is necessary. Once the Officer is notified of the sustained
allegations and recommended discipline, if any, the Officer through the Lodge can request a

review of the evidence that the investigative agency head considered when exercising the
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certification and can elect to have the arbitrator selected, in the event the member has challenged
the sustained findings and recommended discipline, to first determine whether the certification of
the head of COPA or BIA was based upon objective verifiable evidence of the type specified
above. The arbitrator shall make the determination of the sufficiency of the certification before
hearing the merits. The grievance challenge to the certification may not be a separate proceeding
from the proceeding on the merits of the discipline, unless the parties mutually agree to a
bifurcation of the proceeding. If the arbitrator determines that the certification was not issued in
good faith or not based on objective verifiable evidence of the type specified above, then the
allegations and charges are to be dismissed with the notation “no certification.” The losing party

shall be responsible for the arbitrator’s fees and expenses.
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APPENDIX M
EXPEDITED ARBITRATION RULES

The following provisions shall be applicable to those arbitrations where the parties have agreed to expedited arbitration

pursuant to Section 9.3.B. Nothing herein prevents the parties from adding to, deleting or modifying these provisions by

mutual agreement.

A.

a

=

T Q™

:—1

Arbitrators will receive all grievance documents at least one week prior to the hearing, at the discretion of the
Arbitrator.

Arbitrators will be permitted to issue subpoenas in accordance with applicable law. Subpoenas shall not be used for
purposes of delay.

The expenses of witnesses for either side shall be paid by the party producing such witnesses.

Hearings will be scheduled alternately at City and Lodge locations.

Except where mutually agreed otherwise by the parties, each party will represent itself at the hearing, and may
designate any representative who is not an attorney.

The hearings shall be informal. The Arbitrator shall assist the parties in ensuring that there is a complete record.
The Arbitrator may require witnesses to testify under oath.

There shall be no stenographic record of the proceedings.

The rules of evidence normally followed in arbitration proceedings shall apply. The Arbitrator shall be the sole

judge of the relevance and materiality of the evidence offered.

The parties will not file post-hearing briefs. The parties may argue orally on the record and may present relevant
authorities to the Arbitrator at the hearing, except that any decisions rendered in the expedited proceedings under
these rules may not be cited to the Arbitrator.

The Arbitrator will issue a short, written decision no later than sixty (60) days after the completion of the last day

of any scheduled block of hearings. His or her decision shall be based upon the record developed by the parties
before and at the hearing, and shall include a brief written explanation of the basis for his or her conclusion and
shall include reference to the evidence considered and the role that evidence played in reaching his or her decision.

If the parties mutually agree, the Arbitrator presiding over the expedited arbitration held pursuant to this
Appendix M shall be selected from the panel provided for in Appendix Q, applicable to arbitration of suspension
grievances pursuant to Section 9.6.B. In the absence of mutual agreement to utilize the panel, the parties shall
select the Arbitrator pursuant to the process set forth in Section 9.3.A.
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APPENDIX N
PROCEDURES FOR INJURY ON DUTY AND RECURRENCE CLAIMS

An Officer who has been certified as injured on duty shall be provided a list of available physicians
for treatment. The list of available physicians shall indicate the physicians’ medical specialties and
the physicians shall be members in good standing of a network of worker’ compensation
physicians qualified to render appropriate medical care for the injury claimed. The Officer will
select a physician from the list provided by the Employer. The Medical Services Section will refer
the Officer to the physician selected by the Officer.

An Officer claiming a recurrence of an injury on duty will have his or her claim evaluated by a
physician from the Medical Services Section. A claim of a recurrence of an injury on duty includes
a claim by an Officer that an injury, illness or condition is related to an injury on duty.

If the Medical Services Section physician finds the injury, illness or condition complained of is
not a recurrence of or related to an injury on duty, the Medical Services Section will provide the
Officer with the list of physicians described above. The Officer will select a physician from the
list provided by the Medical Services Section and the Medical Services Section will refer the
Officer to the physician selected by the Officer (Referral Physician).

The parties may accept the Referral Physician’s finding, which shall be final and binding on both
the Officer and the Employer, or either party may seek an Independent Medical Examination
(IME). The physician conducting the IME (IME Referral Physician) shall be certified in the
appropriate medical specialty(ies) and shall be selected by the Officer from a list of physicians
provided by the Employer, which shall indicate the physicians’ certified medical specialty(ies),
who are members in good standing of a network of physicians qualified to render IMEs. The
Medical Services Section will refer the Officer to the IME Referral Physician selected by the
Officer for an examination. The IME Referral Physician shall consider all documents and medical
records considered by the Referral Physician as well as the Referral Physician’s finding. The IME
Referral Physician’s finding shall specify the reasons for the finding and shall be supported by the
evidence in the documents and medical records. The finding of the IME Referral Physician shall
be final and binding on both the Officer and the Employer.

The following shall apply if the Medical Services Section finds that the injury, illness or condition
complained of is not a recurrence of or related to an injury on duty and it is later determined,
pursuant to the process described above, that the injury, illness or condition complained of is a
recurrence of or related to an injury on duty. Under these circumstances, the twelve (12) month
period of time for which an Officer receives full pay and benefits as set forth in Section 18.1 shall
be extended and the Officer shall receive, in addition to the twelve (12) month period of time set
forth in Section 18.1, full pay and benefits from the date the Medical Services Section initially
found that the injury, illness or condition complained of was not a recurrence of or related to an
injury on duty through the date it is later certified by the Medical Services Section that the injury,
illness or condition complained of is a recurrence of or related to an injury on duty.
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APPENDIX O
SUBROGATION LANGUAGE FOR CITY OF CHICAGO

In the event the Plan provides benefits for injury, illness, medical care or other loss (the "Injury") to any
person, the Plan is subrogated to all present and future rights of recovery that person, his or her parents,
heirs, guardians, executors, or other representatives (individually and collectively called the "Participant")
may have arising out of the Injury. The Plan's subrogation rights include, without limitation, all rights of
recovery a Participant has: 1) against any person insurance company or other entity that is in any way
responsible for providing or does provide damages, compensation, indemnification or benefits for the
Injury; 2) under any law or policy

of insurance or accident benefit plan providing No Fault, Personal Injury Protection or financial
responsibility insurance; 3) under uninsured or underinsured motorist insurance; 4) under motor vehicle
medical reimbursement insurance; and, 5) under specific risk or group accident and health coverage or
insurance, including, without limitation, premises or homeowners’ medical reimbursement, athletic team,
school or workers compensation coverages or insurance.

Upon notice of an Injury claim, the Plan may assert a subrogation lien to the extent it has provided, or may
be required to provide, Injury-related benefits. Notice of either the Plan's right of subrogation or the Plan's
subrogation lien is sufficient to establish the Plan's rights of subrogation and entitlement to reimbursement
from insurers, third parties, or other persons or entities against whom a Participant may have an Injury-
related right of recovery. The Plan shall be entitled to intervene in or institute legal action when necessary to
protect its subrogation or reimbursement rights.

The Participant and anyone acting on his or her behalf shall promptly provide the Plan or its authorized
agents with information it deems appropriate to protect its right of subrogation and shall do nothing to
prejudice that right and shall cooperate fully with the Plan in the enforcement of its subrogation rights.
Reasonable attorney's fees and costs of Participant's attorney shall be paid first from any recovery by or on
behalf of a Participant, and the amount of the Plan's subrogation claim shall be paid next from such
recovery. Neither a Participant nor his or her attorney or other

representative is authorized to accept subrogation or other Injury- related reimbursement payments on
behalf of the Plan, to negotiate or compromise the Plan's subrogation claim, or to release any right of
recovery prior to the payment of the Plan's subrogation claim.

The Participant and all other parties to a recovery are required to contact the Plan to determine, and arrange
to pay the Plan's subrogation claim at or prior to the time an Injury-related payment or settlement is made to
or for the benefit of the Participant. If the Participant obtains a payment or settlement from a party without
the Plan's knowledge and agreement, the Plan shall be entitled to immediate reimbursement of its total
subrogation claim from the Participant or any party providing any Injury-related payment. In the alternative,
the Plan, in its sole discretion, may deny payment of benefits to or on behalf of the Participant for any
otherwise covered claim incurred by the Participant until the amount of the unpaid coverage is equal to and
offset by the unrecovered amount of the Plan's subrogation claim.

The Plan Administrator or its authorized agents are vested with full and final discretionary authority to
construe subrogation and other Plan terms and to reduce or compromise the amount of the Plan's
recoverable interest where, in the sole discretion of the Plan Administrator or its authorized agents,
circumstances warrant such action.
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The Plan shall not be responsible for any litigation related expenses or attorney fees incurred by or on behalf
of a Participant in connection with an Injury claim unless the Plan shall have specifically agreed in writing
to pay such expenses or fees.

The payment of benefits to or on behalf of the Participant is contingent on both the Participant's full
compliance with the Plan's provisions, including the subrogation provision, and, when the Plan deems
appropriate, the Participant's signing of a reimbursement agreement. However, the Participant's failure to
sign this reimbursement agreement will not affect the Plan's subrogation rights or its right to assert a lien
against any source of possible recovery and to collect the amount of its subrogation claim.
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APPENDIX P
BENEFITS DURING PROBATIONARY PERIOD

In connection with the extension of the probationary period from a twelve (12) month period
to an eighteen (18) month period, the following rights, privileges and benefits shall apply
upon the completion of the first twelve (12) months of the probationary period:

Article 3 - Lodge Security

Section 7.1 - Administration of Summary Punishment
Article 8 - Employee Security

Article 10 - Non-Discrimination

Article 11 - Holidays

Article 12 - Promotions

Article 18 - Disability Income

Article 19 - Bereavement Leave

Article 20.1 - Work Day and Work Week

Article 20.2 - Compensation for Overtime

Article 20.3 - Sixth- and Seventh-Day Work

Article 20.4 - Call-Back

Article 20.5 - Court Time

Article 20.8 - Stand-By

Article 20.11 - Accumulation of Compensatory Time

Article 20.12 - Back-to-Back Shifts on Change Day

Article 21.3 - Uniform Allowance

Article 22 - Indemnification

Article 24 - Educational Reimbursement

Article 25 - Life and Health Insurance Provisions
Article 26 - Wages

Article 27 - Residency

Article 29 - Baby Furlough Days

Article 29.A. - Furloughs

Article 30 - Personal Leaves of Absence

Appendix A - Salary Schedule for Sworn Police Personnel
Appendix D - Dental Plan

Appendix E - Network Changes

Appendix F - In-Network/Out-of-Network Care

Appendix G-  Health Care Contributions for Active Officers
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Appendix H Prescription Drug Costs

Appendix [ Chemical Dependency and Mental Health Co-Insurance & Limits High

Appendix K Risk Pregnancy Screening Program Procedures for Injury on Duty and
Appendix N Recurrence Claims Subrogation Language for City of Chicago

Appendix O -  Language for City of Chicago

LOU Regarding Retroactivity of Wage Increases to Retirees

LOU Regarding One-Half Hour Lunch Period

LOU Regarding Article 22 Indemnification

MOU Regarding Health Care Plan

LOU Regarding Health Care Plan/Election by Married Employees

Any dispute or difference between the parties concerning the interpretation and/ or
application of any of the above provisions shall be subject to the Grievance Procedure of
Article 9.

The parties further agree that an Officer who successfully completes his or her probationary
period after having been placed on 1.O.D. shall be entitled to the benefits under the contract
on the same basis as police Officers who were in that Officer's class who did not have his or
her probationary period extended.

Finally, the parties agree that in the event a probationary police officer after completion of
his or her first six (6) months of the probation period and a non-probationary police Officer
are involved together in a situation which gives rise to the non-probationary police Officer
and the probationary police officer each receiving discipline of a ten (10) day suspension or
less and the discipline for the non-probationary police Officer is subsequently rescinded or
reduced, any discipline imposed on the probationary police officer may be reviewed in
accordance with the collective bargaining agreement and the City will not assert timeliness
provided the Officer has completed successfully his or her probationary period.
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APPENDIX Q

GROUND RULES FOR ARBITRATION OF SUSPENSION
GRIEVANCES PURSUANT TO SECTION 9.6.B AND 9.6.C

The following procedures shall apply to arbitrations of grievances challenging suspensions of eleven to
three hundred and sixty-five (365) days.

A. The Lodge and the Employer have agreed to a panel of five (5) Arbitrators who shall comprise the
exclusive list of Arbitrators to preside over the suspension grievances. The five (5) Arbitrators for the
calendar year 2023 are: George Roumell, Jr., Dan Nielsen, Robert Perkovich, Brian Clauss, Jeffery Winton
Each December the Lodge and the City shall each be permitted to strike one (1) Arbitrator from the panel
for any reason. In the event an Arbitrator is removed from the panel, the parties shall attempt to agree upon
a replacement Arbitrator. If the parties are unable to agree upon a replacement, they shall request a list of
seven (7) Arbitrators from the Federal Mediation and Conciliation Service (“FMCS”) or the American
Arbitration Association (AAA) by mutual agreement, each of whom must be a member of the National
Academy of Arbitrators. Within ten (10) days after receipt of the list, the parties shall select an Arbitrator.
Both the Employer and the Lodge shall alternately strike names from the list. The remaining person shall
be the added to the panel. In the event the Lodge and the City each strike an Arbitrator from the panel as
part of the December process, and if the parties are unable to agree upon replacement Arbitrators, the
parties shall request two lists from the FMCS or the American Arbitration Association (AAA) by
mutual agreement to be used to select the two replacement Arbitrators.

B. Within ten (10) days of the Lodge electing to forward the suspension grievance to arbitration, the
parties shall meet and select an Arbitrator from the panel. The parties shall inform the Arbitrator of the
Arbitrator’s appointment and request a hearing date within ninety (90) days, unless the parties mutually
agree otherwise. If the Arbitrator is unable to provide a hearing date within ninety (90) days from the
date of being contacted, the parties shall select another Arbitrator from the panel who is able to provide a
hearing date within ninety (90) days, unless the parties mutually agree otherwise. Upon appointment
of the Arbitrator, but prior to the date on which a cancellation fee would be incurred, and unless they have
already done so, the parties shall schedule a date to conduct a settlement conference to attempt to resolve
the grievance. More than one suspension or separation grievance (or combination thereof) may be
discussed at the settlement conference. If the parties are unable to resolve the suspension grievance, they
shall proceed with the Arbitration Process outlined in this Memorandum of Understanding.

C. Provided the Lodge accepts a hearing date within ninety (90) days of appointment of the
Arbitrator, unless the parties mutually agree otherwise, the Officer will not be required to serve the
suspension, nor will the suspension be entered on the Officer’s disciplinary record, until the Arbitrator
rules on the merits of the grievance.?” In the event additional day(s) of hearing may be required to resolve
the grievance, such additional day(s) shall be scheduled within thirty (30) days of the first day of hearing.
If the Lodge is not ready to proceed on a scheduled hearing date, the Officer shall be required to serve the
suspension prior to the Arbitrator ruling on the merits of the grievance.

* See Section 9.13, p. 182; Pending Court Decision on Suspensions of more than 365 days and Separations.
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D. The authority and expenses of the Arbitrator shall be governed by the provisions of Sections 9.7
and 9.8 of the Agreement.

E. The provisions of this Appendix Q supersede Appendix S of the predecessor collective bargaining
agreement. However, nothing shall prohibit or require the parties agreeing upon an expedited or “fast
track” arbitration procedure for a specific grievance or category of grievances.
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APPENDIX R
PROCEDURES FOR PSYCHOLOGICAL REVIEW

Any Officer covered by this Agreement who has been involuntarily removed from active duty
for psychological reasons has a right to file a grievance pursuant to Section 9.4 of this Agreement.
In order to achieve a fair and prompt resolution of such a grievance, the Lodge and the Employer
agree that these procedures will be followed.

I.  ISSUES FOR REVIEW

A. s the Grievant presently psychologically fit to perform the duties of a full duty police
officer?

B. Was the Grievant psychologically capable of performing the duties of a full duty police
Officer at the time he or she was removed from duty or at any time thereafter? If so, on
what date?

The duties of a full duty police Officer shall include the ability to perform the duties set forth in
the following two paragraphs.

Police Officers, as part of and empowered by the community, protect the lives, property, and
rights of all people, maintain order, and enforce the law impartially. They work in partnership
with the community to respond to crime and neighborhood disorder. They work various shifts
and days as assigned, patrolling an assigned beat by vehicle and/or on foot in order to observe
conditions, intervene in observed situations that require their attention, and provide a visible
presence to prevent crime from occurring. Police Officers respond to a variety of assignments
such as crimes in progress, accidents, damage to property, and domestic and other disturbances.
They may have to deal with unruly persons and overcome forceful resistance. They protect crime
scenes until detectives or superiors arrive; examine the scene for evidence, and question suspects,
victims, and witnesses in order to gather information. Under Chicago's Alternative Policing
Strategy (CAPS), Police Officers participate in and conduct neighborhood meetings to identify
community concerns and work with supervisors and peers to analyze crime patterns and develop
responses to criminal activity in an area.

Police Officers respond to a variety of emergencies and must pursue suspects on foot over a
variety of terrain and obstacles. Police Officers prepare reports, recording all details of an
incident; prepare arrest slips to start the booking procedure; and testify in court. Police Officers
must possess the ability to physically control suspects and to safely discharge firearms to protect
citizens and/or themselves. They perform a wide variety of other tasks, such as directing
pedestrian or vehicular traffic, issuing traffic citations, and assisting sick and injured persons in
a variety of ways. They perform all other related duties as required and directed in order to serve
citizens by enforcing laws and protecting lives and property.

The Panel must find that an Officer is either fit or unfit for full duty as a Police Officer. When an
Officer i1s found fit for full duty, the Panel may recommend that the Grievant participate in
counseling. However, the Panel's recommendation may not be conditioned upon such
participation.
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INFORMATION AVAILABLE FOR REVIEW BY THE PANEL

The Grievant must execute a release in proper legal form authorizing the Lodge to have
access to the Employer's psychological files. The term "psychological files" does not
include the results of any standardized psychological/ psychiatric tests.

No documentation in the possession of any member of the Panel shall be withheld if
requested by another Panel member. Each member of the Panel shall provide to the other
members of the Panel the results of any standardized psychological/psychiatric tests,
conclusions based on said tests, and each Panel member's rationale for finding the Grievant
fit or unfit.

The mutually-appointed member of the Panel may interview, examine, and evaluate the
Grievant and may request additional data through the representatives of the Lodge and the
Employer. Any member of the Panel is authorized to review any and all information or
documents contained in Complaint Register files that are open, not-sustained, and/or
sustained. However, no member of the Panel shall review any information or documents in
Complaint Register files in which the finding was exonerated or unfounded. The restrictions
on the retention of Complaint Register files set forth in Section 8.4 of this Agreement shall
also apply to the Psychological Review process.

III. PROCEDURES

A.

B.

All members of the Panel shall meet and discuss the Grievant's fitness and reach a
conclusion regarding fitness.

The mutually-appointed member of the Panel shall draft the Panel's decision regarding the
Grievant's fitness. The decision must specifically address whether the Officer was fit for
some or all of the time the Officer has been removed from duty and the Officer's present
fitness. The decision must also address all of the issues submitted for review and state the
evidence relied upon as the basis for the decision.

The mutually-appointed member of the Panel shall send the draft of the Panel's decision to
the Panel members appointed by the Lodge and the Employer for verification of their
representations within fourteen (14) days from the date of the meeting of the Panel. The
members of the Panel appointed by the Lodge and the Employer shall have fourteen (14)
days from the postmark date of the draft report to verify said representations and to provide
suggestions, recommendations, and comments to the mutually-appointed member of the
Panel. The mutually-appointed member of the Panel may make any revisions to the decision
based upon the comments received from the other members of the Panel. The final decision
shall issue no later than fourteen (14) days from the postmark date of the latest response of
the other members of the Panel, if any. In all cases, the decision of the Panel shall issue no
later than sixty (60) days from the date of the meeting of the Panel. Failure to meet these
time guidelines does not divest the Panel of authority to make fitness for duty decisions, nor
expose the Employer to any liability.

Copies of the decision of the Panel shall be provided immediately to the representatives of
the Lodge and the Employer.
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APPENDIX S
GRIEVANCE MEDIATION PROGRAM GROUND RULES

The parties agree to establish a grievance mediation program in accordance with the following
ground rules:

1) Grievance mediation sessions shall be scheduled by the parties by mutual agreement, but not
more frequently than once quarterly. Such mediation sessions shall be presided over by an
arbitrator/mediator to be selected by mutual agreement of the parties.

2) In order to be eligible for submission to this mediation pilot program, grievances must be of
the “contract interpretation” variety (i.e., neither disciplinary nor medical grievances shall be
eligible for this process), the Lodge must have invoked arbitration of the grievance, and there are no
issues with respect to the procedural arbitrability of the grievance(s).

3) Each party shall identify up to four (4) grievances for presentation at each session (i.e., a
total of eight (8) grievances per session). The parties shall agree upon the agenda of grievances to
be submitted at least fourteen (14) days prior to the mediation session, and shall jointly prepare an
agreed upon statement of the issue(s) presented in each grievance.

4) At least ten (10) days before the session, the parties shall confer for the purpose of
exchanging the documents upon which each intends to rely at the session, including copies of any
correspondence, orders, statements, etc. The parties are expected to resolve any disputes regarding
authenticity of any proposed documents or other exhibits prior to the mediation session.

5) Within three (3) days of the session, each party shall prepare and exchange with the other
party a written statement, for each grievance, of no more than one (1) page in length, outlining its
position and arguments concerning the grievance. The governing principle in this mediation
process, to be adhered to by both parties, is that there be no claims or defenses offered for the first
time at the mediation.

6) A party’s failure to comply with any of the timelines set forth in this Appendix shall result in
the cancellation of the mediation session and assessment of the Mediator’s cancellation fee and
expenses against that party. Otherwise, the parties shall split evenly the cost of the Mediator’s
expenses and fees. Each party shall bear its own fees and expenses related to the mediation.

7) Within three (3) days of the session, each party shall submit to the Mediator a set of the
documents previously provided to the other party. Only under extraordinary circumstances will a
party be allowed to introduce a document at the hearing that was not previously identified and
submitted. As part of the submission to the Mediator, each party may submit the one (1) page
written statement, for each grievance, referenced in paragraph 3 above, outlining its position
concerning the grievance.
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8) At the session, each party may be represented by one (1) attorney and one (1) party
representative. The grievant may also be present; if there are multiple grievants, then one grievant
representative may be present. Each party shall make a presentation of no more than thirty (30)
uninterrupted minutes in length (including rebuttal) with respect to each grievance. There shall be
no witnesses; however, if the mediator indicates that hearing from the grievant would be helpful to
the mediator, the grievant may make a statement. The thirty (30) allowed minutes shall include the
grievant’s statement. Each party shall otherwise make its presentation through offer(s) of proof. The
rules of evidence shall not apply and there shall be no procedural or substantive legal objections to
the parties’ presentations or to the evidence submitted at mediation (e.g., objections based on lack
of foundation). There shall be no recording of the session. The parties expect that the Mediator will
conduct the mediation by initially having both parties in the same room making their initial
presentation(s), and will thereafter separate the parties to conduct the mediation, as the Mediator
deems appropriate.

9) Each party’s representative(s) shall come to the session with authority to resolve each
grievance scheduled to be heard, and shall have authority to enter into a settlement agreement.
Where a settlement agreement is reached, the parties shall reduce to writing the terms of the
agreement and execute such agreement prior to the conclusion of the mediation session.

10)  Any settlement reached at mediation shall be binding with respect to that particular
grievance(s) only, and shall have no precedential value with respect to any other grievance, nor may
it may be used or referred to in any subsequent proceeding between the parties, unless both parties
agree in writing. The mediation session(s) shall be confidential, and nothing said by either party at
the session(s) may be used, referred to or relied upon in any subsequent proceeding.

11)  The Mediator shall not be eligible to serve as an arbitrator with respect to any grievances
submitted to the Mediator as part of the mediation pilot program.

12)  The location of the mediation session shall rotate among the offices of the Lodge, the
Management and Labor Affairs Section or another location agreed to by the parties.

13)  Upon mutual agreement, the parties may strike the name(s) of one or more of the Mediators
identified in Paragraph (1) above and, by agreement, substitute a different Mediator to replace the

stricken name(s).

14)  Both parties acknowledge their shared interest in streamlining the grievance/arbitration
process and providing for timely and appropriate resolutions of grievances.
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APPENDIX T
DRUG AND ALCOHOL TESTING

Pursuant to the award issued In the Matter of the Arbitration Between the City of Chicago and
Fraternal Order of Police, Chicago Lodge No. 7 by Arbitrator Edwin H. Benn on April 16, 2010,
the Chicago Police Department's drug and alcohol testing program shall be amended as follows:

A. The Department's existing policies and orders regarding random drug testing shall be revised to
include the following components:

1. Testing for the presence of alcohol while on duty.

a.

b.

Officers selected for random drug testing shall also be tested for alcohol.

Upon notification to submit to random testing, Officers shall continue to report to the
Random Drug Testing Unit for the collection of urine specimens.

The Department may use urine specimens to test for the presence of both drugs
specified in this agreement and alcohol. The Department may also test for alcohol
using a breath alcohol test administered by a qualified tester using a certified and
calibrated Breathalyzer.

The initial and confirmatory test levels for a positive presence of alcohol shall be a
breath alcohol level of .021 or its urine concentration equivalent, unless a different
standard is required by paragraph (e) below.

If the test reveals a breath alcohol level of .021 through .039 or their urine
concentration equivalents, the Officer shall be relieved from duty without
compensation until the next duty day and shall submit to drug and alcohol testing
prior to his/her return to duty. If the return-to-duty test reveals an alcohol level of
.00, the Officer may return to duty and shall not be subject to discipline based on the
initial test result; however, during the six- (6-) month period following the date of
the initial test, the Officer will be selected for random drug and alcohol testing from
an eligibility pool consisting of similarly situated Officers.

If the return-to-duty test or any test administered within the six-(6-) month period
described above reveals any presence of alcohol, the Officer shall be relieved from
duty without compensation until ordered to return to duty, and the Random Drug
Testing Unit will refer the matter to the Internal Affairs Division.

If the test reveals a breath alcohol level equal to or greater than .04 or its urine
concentration equivalent, the Officer shall be relieved from duty without
compensation until ordered to return to duty, and the Random Drug Testing Unit will
refer the matter to the Internal Affairs Division. In the event discipline is
recommended, the Internal Affairs Division shall consider whether to agree to hold
the discipline in abeyance in exchange for the Officer's agreement to participate in a
rehabilitation program, remain drug and alcohol free
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for a defined period and comply with other appropriate terms and conditions
(i.e., a "last chance" agreement).

An Officer who is relieved from duty without compensation in accordance
with this subsection may utilize accrued elective time during the unpaid period
of absence.

f. The above changes shall be implemented effective January 1, 2012, or
thereafter.

2. Bidders and/or applicants for assignments in the Narcotics Section, Gang
Enforcement Section, Gang Investigation Section and Vice Control Section in the
Organized Crime Division and the Intelligence Section in the Counterterrorism and
Intelligence Division shall be required to submit to a drug and alcohol test prior to
appointment. Thereafter, all Officers assigned to these Units shall be selected for
random drug and alcohol testing from an eligibility pool consisting solely of Officers
assigned to such Units.

B. The procedures applicable to drug testing conducted by the Department, regardless of
whether the basis for the testing is random, for cause or any other basis, shall be amended
to include the following:

1. Ecstasy (MDA/MDMA) and steroids shall be added to the panel of substances for
which the Department tests, and Methaqualone shall be removed from such panel.
The modernized panel shall thus read as follows:

INITIAL CONFIRMATORY
SUBSTANCE TEST LEVEL TEST LEVEL
(ng/mL) (ng/mL)
Anabolic Steroids Any Presence Any Presence
Amphetamines 1000 500
Barbiturates 300 200
Benzodiazepines 300 200
Cocaine Metabolites 300 150
Marijuana Metabolites 50 15
MDA/MDMA 250 200
Methadone 300 200
Opiates 2000 2000
Phencyclidine 25 25
Propoxyphene 300 200
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2. Initial and confirmatory test levels will be consistent with the federal regulations
promulgated by the U.S. Department of Health and Human Services, Substance
Abuse and Mental Health Services Administration ("SAMHSA") for those
substances covered by such regulations.

3. During the term of this Agreement, the Department may add or remove additional
substances to the panel referred to above when it has reasonable grounds for such
addition or removal (such as when new drugs are developed or changes occur in
patterns of consumption of dangerous or illegal drugs), provided that it shall
provide Lodge 7 with thirty (30) days' advance written notice and, upon request,
meet with Lodge 7 to negotiate the addition or removal of a substance to or from
the panel. If the parties are unable to agree on the addition or removal of a substance
from the panel, the dispute shall be resolved through the binding grievance
arbitration procedure set forth in Article 9. The sole issue before the Arbitrator shall
be whether the Department has a reasonable basis for adding or removing the
substance to or from the panel and for the initial and confirmatory test levels.

4. If a test reveals a positive presence of a substance on the above panel or the abuse
of prescription drugs, the Random Drug Testing Unit will continue to refer the
matter to the Internal Affairs Division.

C. Effective upon ratification, in any instance where an Officer discharges his/ her weapon,
whether on or off duty, the Officer shall submit to drug and alcohol testing at the
direction of the Internal Affairs Division or any superior authority. If the Officer has
discharged his/her weapon off duty and the test reveals the presence of alcohol, the
Department shall not discipline the Officer based solely on the results of the alcohol test
when the Officer's actions are consistent with the Department's use of force guidelines.

D. The Department's existing policies and orders regarding drug and alcohol use shall be
amended to state that an Officer is prohibited from consuming alcohol within the four-
(4-) hour period preceding the start of a previously scheduled shift or after receiving
notice to report for duty. Alleged violations of this rule cannot result in discipline unless
a test conducted pursuant to the testing procedures is positive.

E. The Department will continue to conduct its drug and alcohol testing program in
accordance with the regulations promulgated by the Illinois State Police set forth in Title
20, Part 1286, of the Illinois Administrative Code.
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NOTICE TO SUPERVISORS REGARDING PROGRESSIVE
DISCIPLINE

Supervisors, including Watch Commanders, retain the flexibility, authority and
discretion where circumstances warrant to issue reprimands to offending Officers for
infractions. Second or even repeated infractions of minor rules may, but do not
always, require increased punishment (particularly including loss of time or income)
when an oral or written reprimand will suffice to achieve the goal of correcting
improper behavior.

There is some belief that a progressive system of discipline requires enhanced
penalties no matter how insignificant the infraction. This is not correct.

You are permitted and urged to use your judgment in determining the appropriate
level of discipline. Officers in this Department are a valuable resource which should
not be wasted or unduly restricted.
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MEMORANDUM OF UNDERSTANDING
REGARDING MAINTENANCE OF BENEFITS

It is further understood that the below-listed benefits enjoyed by Officers covered by
this Agreement will be maintained for the duration of the Agreement and shall not
be diminished, modified, or eliminated during the term of the Agreement.

Sickness in family time

Change of uniforms at District

Use of department lockers and mailboxes

Use of gymnasium facilities during off-duty hours

Physical and optical examinations

Health care fringe benefits, including hospitalization insurance
Furloughs and compensatory (baby) furloughs

Marriage leave

Pension benefits as provided by statute

Utilization of compensatory time earned in partial tour or full tour
segments consistent with Article 20 and Article 23.5 of Agreement.
One half-hour lunch period taken during the tour of duty

Life insurance rates, including cost of optional insurance

Any obligation of the City of Chicago to indemnify Officers for punitive
damages assessed, adjudged, or otherwise levied shall be based upon City
Ordinances and/or State Statutes providing for such indemnification.
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MEMORANDUM OF UNDERSTANDING
REGARDING DISTRICT UNIT BID ASSIGNMENTS
The Lodge and the Employer agree that Lodge members who have successfully bid
for the position of district desk will continue to function in that position for the

duration of this contract unless removed in accordance with the provisions of Section
23.9.

The Lodge and the Employer further agree to open for bid in accordance with the
provisions of Section 23.9 the position of District Watch Relief in each of the Patrol
Division's 22 Districts. The member bidding for the position of District Watch Relief
must be able to perform to the satisfaction of the Employer the functions of a desk
Officer, and district review Officer after a period of orientation. Successful district
bid members will be utilized in bid assignments before full duty non-bid members.
When not required to function as district watch relief; the member will be assigned to
district patrol duties.

The Employer shall select the most senior qualified bidder for the position of District
Watch Relief. If there are not sufficient bidders to fill a District Watch Relief position
declared vacant by the Employer, the Employer shall fill such vacancy within its
discretion.

The following are the number of District Desk, and District Watch Relief positions
subject to bid under the provisions of Section 23.9:

Dist  Desk W/Relief Dist  Desk W/Relief
001 6 9 014 6 9
002 6 12 015 6 9
003 6 9 016 6 9
004 6 9 017 6 9
005 6 12 018 6 9
006 6 9 019 6 12
007 6 9 020 6 9
008 6 9
009 6 9 022 6 9
010 6 9
011 6 12 024 6 9
012 6 9 025 6 12
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MEMORANDUM OF UNDERSTANDING
REGARDING BIDDING PROCEDURES

The City of Chicago and the Fraternal Order of Police, Chicago Lodge No. 7, jointly
agree that the following procedures and interpretations will apply to processing bids
to Fill Recognized Vacancies in accordance with Section 23.8 of the contract:

1.

All sworn full duty non-probationary members below the career service rank of
sergeant will be allowed to bid for one transfer request. Members who are
currently on the medical roll but who are otherwise full duty will be allowed to
bid.

Bids for vacancies must be submitted in accordance with the instructions
contained in the Recognized Vacancy Announcement and must be forwarded to
the Labor Relations Division within 72 hours of the time the announcement is
posted. Members may fax a copy of the bid to the Labor Relations Division to
ensure timely receipt; however, two copies of the properly completed bid form
must also be forwarded to the Labor Relations Division. The bid form must
contain the signature of the member, and the signature of his or her commanding
officer/ watch commander specifying the date and time the bid was submitted.

. A successful bidder may not bid for another recognized vacancy within one

police period year unless reassigned by the Employer. For example, a member
who submits a successful bid in the 11th period for a 12th period vacancy in 2000
is not eligible to submit another bid to fill a recognized vacancy until the 11th
period of 2001 for a 12th period of 2001 vacancy.

Probationary members may not submit a bid to fill a recognized vacancy while
on probation. A probationary member whose probationary period will expire
during the 72-hour period to submit bids, may submit a bid for a recognized
vacancy. The member must be off probation at the time of the bid. A member
whose probationary period expires after the 72-hour bid period but prior to the
beginning of the period when the vacancy will be filled is not eligible to bid.

The member is responsible for ensuring that the bid form set has been received
by the Labor Relations Division by the deadline specified in the Recognized
Vacancy Announcement. The member will forward the original and white copy
to the Labor Relations Division the green copy to the Lodge, and will retain the
gold copy for their records.

Bids which do not contain the required information or are otherwise improperly
completed will not be accepted.
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LETTER OF UNDERSTANDING AND AGREEMENT
REGARDING PHYSICAL FITNESS
The City of Chicago and Chicago John Dineen Lodge # 7 jointly recognize that
physical fitness of police Officers is of mutual benefit to the officers, the City and the
public.

Therefore, the City and the Lodge hereby agree to undertake a joint effort to develop
a reasonable physical fitness program applicable to all bargaining unit members.

The City and the Lodge hereby establish a Physical Fitness Committee consisting of
3 members designated by the Lodge and 3 members designated by the Superintendent
of Police. The Committee may be assisted by such consultants or other individuals
(paid for by the Employer, provided the Employer agrees to their participation) as
may be necessary to accomplish its goals.

The Committee's recommendations shall be advisory only. Upon receipt of the
Committee's recommendations, the Superintendent may adopt or modify the
recommended program. If the Superintendent modifies the program, he/she shall so
notify the Committee and the Lodge in writing. Within ten (10) calendar days of such
notice, the Lodge may request arbitration of the modifications under Article 9. The
issue before the arbitrator shall be whether the modifications proposed by the
Superintendent are reasonable.

No Officer shall be discharged, suspended, relieved from duty, demoted, or
disciplined in any manner under or relating to any physical fitness program.
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PHYSICAL FITNESS INCENTIVE

In an effort to promote physical fitness among the Officers covered by this Agreement, the Employer
and Lodge agree to the following:

Every officer covered by this Agreement will have one opportunity annually to schedule an
appointment for a physical fitness test. An Officer will have one opportunity to re-schedule the test,
but will only be allowed to take the test once each year. The test must take place prior to November
1 of every year.

An Officer will complete a waiver which indicates that he or she is volunteering to take this test and
will not hold the Employer liable for any injuries or illness that occurs as a result of his or her
participation in the testing process.

e Successful completion of the physical fitness test will result in payment of a
physical fitness premium of $350 (effective 2024: $450), payable December
1 of the year the Officer successfully completes the test.

e [t is understood that this is a voluntary program. Officers who participate in
the physical fitness test will do so during off-duty hours without
compensation.

® Any injury, illness, or death that results from participation in this program
will not be considered an Injury on Duty or a death in the performance of

duty.

e The performance requirement for each test is based on the State of Illinois
P.O.W.E.R. (ILETSB) test. Officers must pass every test to qualify for the
physical fitness premium:

e The following are not subject to the grievance procedure:
The test standards.
The results of the testing.

The medical status of an Officer who is injured participating in this
program.
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MEMORANDUM OF UNDERSTANDING
RE: HEALTH CARE PLAN - F.O.P,, LODGE 7

This memorandum confirms our cotversations relating to health care coatributions in the
situation where a bargaining unit officer has a spouss emploved by the City. The City will not
require such emplovees to pay two single contributions.

It an officer is marmmied to another City employee {whether in or out of the F.OP.
bargaiting unit), it is understood that the employee whose plan is selected shall be required to
pay the appropriate conlribution (in the case where the spouse is oulside lhe F.OP. unit),
Furthermors, dependent eligibility will be determined by the plan of the employee making the
contributions,

in the event the efficer elects to be covered 25 a dependent on histher spouse's plan, and
the spouse is not an F.OP. hargaining unit member, the officer’s health care benefits will be
determined in accondance with she provisions of that plan and not the plan applicable fo the
F.Q.P. or the several memoranda of srderstanding applicable to the F.O.P. plan,

It 15 also agreed by the Lodge and the Employer that, in the event that twoe employess
marry in the future, or the spouse of a current employee becomes mn emplovee of the City, the
reguired clection will be made within thirty (30) days of the date of mamiage. [he required
election will be made by contacting the City of Chicago Benefits Eligibility Umit to recaive the
forms necessary to make the clection, Further information s set forth in the Emploves Benefiis
Handbook.

Officers who are unavailable for reasons such as lzave of absence, medical, furlough,
- ele., will be allowed to make the election within seven (T) working days of their return to duty.

It 18 understood that this agreement will be incorporated into the City of Chicago Medical
Plan for sworn police employees, as well as the plan available fo non-swom personnel {F.Q.P.
Revision December, 1989) a8 revised.

Please acknowledge your agreemeni in the space provided below.

AGREED: AGREED:
ity r:r[‘{:hi.:agn , F}Lﬁlﬂ! Order of Dolite; Lot L\._gc 47
Tahes IL P*‘meeﬁ Jr. Thomas J, Plzines
icf Labor Negotiator General Counsel
Dated: Moverrther 240, 2000 Dated: November 20, 2000
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FRANCZEK SULLIVANIP?C
ATTORMNEYS AT LAW - 300 5QUTH WACEER DRIVE
SUITE 34401
CHICAGO, ILLINGIS 60506
JAMES C, ERANCZEE, JE. PHONE 312-986-0300
dli-7En-61EU FAX 312-P80-71%3
jef@nipc.com btwp:/ /wow.nlipe.com

Movernber 8, 2000

Thomas J. Pleines, Esq

Censral Counsel]

F.O.P, Chicago Lodpge No. 7
1112 West Washington Boulevard
Chicago, lllinois 60607-1821

Re:  Alternative Medical Coverage

Dear Tom:

This letter sets forth 1he parties’ agreement with respect to the issuc of alternate medical
coverage in the case of employees who fail ta comply with the Gity’s medical plan enrollment
requirements.

1 The City will offer aliernate coverage for individuals who (a) are otherwise cligible
under the Plan; (b) have been denied coverage vader the Plan because they failed to comply with the
Plan's enroliment requirements; (c) first became eligible for coverape subsequent to the close of the
fast most recent open enrollment peried, and (d) agrees 1o pay the required premium.

2. 1n addition to the foregoing, persons who are entitled to coverage as the spouseofan
eligible employee shall not be eligible for alternate coverage if the spouse is currently coversd by
other medical insurance coverage. Also, the employes must not be covering another person as
spouse at the tims the application for coverage s made by the employee.

3. Whenan emptoyee who has applied for coverage for an otherwisz eligible dependent
is denied co verape because of failure to meet enroliment deadlines, the emgloyee shall be notified
of the availability of the Alternative Coverage. The employee shall have thitly (30) days to resgond
to the offer of Alternative coverage. The employee shall elect one of the following:

a Retruspective coverage, Coverage shall be effective as of the date the
dependent would have been eligible for coverage had the employee
completed the enrollment on a timely basis. 1f the employes elects
retrospective coverage, the employse must pay the required premivm
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FR.&NLEEK SULTIF}‘LH]‘C

ATTORMEYS AT LAV

Thomas 1, Fleines, Esq.
Wowembier 5, 2000
Page 2

from the date of eligibility through the naxt December 31 Premium
peyment] 5) shall be due for the penad of retrospective coverage upon
submisston of the appheatton. Pramivins shall be doe thereafller no
later than the first dey of the month for which the coverage is
effective.

b. Prospestive coverage ooly, Coverage shall be effective oo the first
dry of the menth folowing the mooth in whach the ruqum:-!! premivm
is submitted. Premiuns are due thereafler no later than the firs: day
ol the month for which the coverape 15 effective.

c, in the event the employee fails to apply for Alternative coverage
within the time specificd, the empleyee may next apply for coverage
tor the dependent Junng Die open encollinent period, Nodurther offer
of Allernative Coverage shall be made to the emploves with respect
ti the applicable dependenl,

4, “The Altemative Coverage shall e proviced on the sains basis s the coverage of the
pian selected by the employee, Coverage shall be made availsble vader the Alzernative Plan as of
the Efective Dele of the Alternative Coverage without cegard to pre-exisbng condiitons. The
dependent coversd urder the Alfernative Coverage will be inchuded in the memberskip unit of ths
employze. Fuarther, covered expensss will be wchaeled in any caloulation of deductibiz o out-ofs
pocket expensas, annuzl and lifetime benefit maxwemums io accordance with the epplicable plzz.

5. The cost afthe Allgrnative Coverage asof the effetlive date ofthis amendmers shall
be $130 per covered person per month. Howeser, oo employee shall be required 1o pay more thas
£390 per maonth effective with the effective demw of this amendmen:. The premivin for the
Alternative Coverage shall be adjusted on each January 1 cooprring thereafter by the amount of the
change in the Meadicet Care Componsnt of the Conzumer Price Fndex for Urban wage earners for the
most recently reported 12 months,

[ Premivms for the Allernative Coverape shall be made in the form of & check or
money order. Cash cannot be accepted, ror ¢an a deduction be made From the paycheck of an
employee. In the event an empioyee submits @ check which 18 returned from the bank because of
non-sutticient funds (NSF), the Altemative Coverage shall be terminated as of the last day for which
prenivm payments have been received,
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FRANCZEK SULLIVANTrC.

ATTOMNEYS AT LAW

Thomas ). Pleines, Esq.
Movember B, 2000
Pags 3

Iftha foregoing compens with your understandings, please sign in the space indicated below,

Very truly yours,
""EL 1_,.4.—:--‘3;-- -?}':r"ﬁ.. w i..-'"-;-h,jf— K{

-

1

James €. Franczek, I, P,

"
‘n

AGREED: G

it A

Thomas ). Pleines, For the FOP, i_ndgc Mo 7

JCF . mp
ik Deputy Superintendent Jeanne Clark
Darka Papushkewych, Esq,
- Commander George Rosshrock
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Prasiden;

BOR PADEORNY
12 e Praskdeas

Nia bl 0. CAAEY
2d Vize Prosident

HAROLD 8. Qg7
Jid Vice Prasidant

EHEILA C. BUFKE
Fecording Seernfary

AL BARSE!
TFRHELTE

JOHM T, CaPPAAELL
Finaigal Seoratory

Singeaebs-A-Anrs
JIM YL ARy
TERENCE O, NElLL
TRGHAEL T, sULLIVAN

uGHN . DINELN

FRATERNAL ORDER OF POLICE

CHICAGO LODCE &7

EAT? WWEST WASHINGTON TR EYAKTE « C1RCA GO, FEI UNTHE ANGIR -1 B2 E
PHIONE 3LL-TER7700 » FAR: J12-7.00-1%7

CJune 15, 2000

Mr. Jarnes C. Franceek, Ir,
Franvzek & Sulliven, PO

300 5. Wacker Dirive, Suite 34400
Chicegpo, I, SUA06-G78Y

Ra: Educariosz] Reimbursemen?t
Dear Tim;

This letier confirms our discassions and acknowledgment theteffective June 15,
2600, the benafits provided by Article 24 of the Agreement apply to courses
talien on the Infemiet, provided that these courses mes: the requircments set focth
i Sestions AL throush 4, Further, such cpurdes mmust be offered Dy colleges ar
uni versities accredited by the Norh Central Association of Colleges and
Seeondary Schools.

Immedale Fas! Prasident

Truslass

DE &t ANGE LD
Ghabinen
HAROLD 8RN
CARILORE CORTES
FRAMY DIMARLS
FARK 2 DIONAHUE
AlLL Do« ERTY
BoS DOYLE
TIMOATHY & F& L0
AL FRAKCIS
LESLIE HARPRS
TER MASUNEINS R
vie RinY
DMIMIC RITT
RGN EHOGREN
TOM S<ELLY
RIZE Wa»ENER
TP YAMET

THOMAS L PLEINES
Genora Gounand

IF thes letter acougately stales ow diseussions regarding Artcle 24, please sign
Vour name below, ;‘____.q_._,..

—lil--

Lﬁ&w}:éwf

Thomas J. Pleines
General Counsel

TiBAaj

Apreed and scknowledged

or tha E-i'l}* of Chicagn

IFOP % negsEalions] 1P Meansigradonnsfpr oot educafonal mimbisniement 050400 wpd

THE BELECTED AEFRESENTATIVE OF CHICAEO'S FATROL OFFICEHS

w1
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FRATERNAL ORDER OF POLICE

CHICAGO LODGE #T

FE1 2 WEST WASETMGTON BOULEVART » CINCAGO, TLLINOIS A0EIT-2821
FHOMNE; ALE-TINIT6 s FAX) 312-733-1267

November 9, 2000

s, Darka Papushkewych

Chief Labor MNegotiator

City of Chicago, Department of Law
30 M. LaSalle Steeer, Suite 1020
Chicago, 1L a0a02

Re: Negotiations / Section 8.7
Lrear Ms. Papushkewych:

This letter will confirm our agreement, reached durlng negotiations for & successor to the collective
bargaining agresment which expired on June 30, 1999, concerning Sectior, 8.7, The listing of the job
titfes of Detective, Youth Officer and Gang Crime Speeialist in paragea ph ove of Section 8.7 is notw
be construed to mean that the absance of any other D-2 job Lites from this Section indicates a waiver
ofthe just causc standard concemning the demotion or removal of an officer from any other D-2 job title.

The position of the Lodge is that jusf cause is the appropriate stondard of review whanever the
Department secks the removal or demotion of an officer from & -2 position. The position of the
Department is that just cause is not the appropriate standard of review in all cases where the Dezpartment
sechs the removal or demution of an officer from a D-2 position. Furthermore, it is the Department’s
position that just cause for removalidemotion may exist in a situation where the removal/demnotion is
not for disciplicary rzasons, i.e., where the Depantment demonstrates that an individual officer is unable
or unwilling to satisfy the reasonable requirements of the D-2 position for whatever reasongs),

In the event the Department seeks o demote or remove an officer Som a -2 position other than
Detective, Youik Offiver, or Gang Crime Specialist, cach party reserves the tight 10 argue whether just
ceuse is the appropriate standard of review of the Department’s action in that particular case,

ifthis leerer aceurately reflects your understanding and a gree ment regarding this issue, please sign where
indicgted and refur a copy to me,

General Counsel

Apgresd and acknowledged on behalf of the City of Chicago:

i~

D i

Darka Papushkewpgh, Chicl

-
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Procidmn

BOE PODGORNT
st Vice Praszidant

LJOHEM DL CAREY
Zns Nice Prasidpent

HARILD 5. FKLINE
rd YWieo Frasident

SHEILA G. BUSKE
Recoding BEesralary

Al BARSH]
Ireaaurer

HOHN T, CAPPARELL
Francial Secrgtary

Sergeants-Al-Ares
JB OrLEARY
TERENTE ) OrEILL
TNCHAEL T SULLEVAN

SO ML OIEEN

Immediabe Faol Pregicenk

Trushass

DEAN ANGELD:
Chairman
HARDLD SR
SARLOS E. CORTES
FHAME LIMAR:A
MARH F DONAHUE
TiLL DOUSHERTY
S08 0OTLE
TIROTHY M. FALLON
AL FRAMTIS
LESLIE HARRIS
TED MACLIOZINGKI
WG RS
O ARG JITE
ROMN SHOGRER
TOM SHELLY
FICHKE YWASK=ER
JOHN YANEZ

THIMAS J. PLEIVES
Hararal Sauneal

FRATERNAL ORDER OF POLICE

CEAMCAGO LODGE #7

TP WEST WASHISGTONN B EVARD = CFECAG, TLLINOES sl 1521
PHONE: 352-758.7776 - FAX: A03.7X3-L307

January 20, 2000

Mr. James C. Franczak, Jr.
Francesk & Suljivan, PC

3100 5. Wacker Dirive, Suite 3400
Chicago, TL G0606-5785

B Megotiations - Cisy Proposal Be: Articic 18
Dear Fm;

This letler is to confitm our runtuai undsrstandings and agraements in regard to
the City’ s proposal to change the current languapge of the Agresment by replacing
the terms “Department physician™ and “Bediczl Direstor™ with the tenn
"Medical Services Bection.”

Thee Department’s expressed reason for this propoesed change in the language of
the A grecment is to have the Agreement reflect the terminology currently, and for
the foresecable future, in use concerning the Medical Servicss Section. s not
thz Department’s intention that this change in terminology will allow medical
decisions which are requored to bs made by a docior to be mads by anyvone other
than a qualified doctor. Itis not the Departrnent’s mtent ta In any way alierits
current practices in cegacd to medical decisions.

[fthis letter accurately states our understangdings and agresments conceming this
change in terminology, but net in practices, please sign your name below and
return it to me.

Thoaas 1. Pleites
General Covnsel

Agresd and acknowledged on behalf of the City of Chizazo:

|
I

S5
Lﬁ,,w (?. W\ p
E‘,L’fi:&?;i‘i:fff“’ " U

THE ELECTED REFRAESENTATIVE OF CHICAG DS PATRACL OFFICERS

G 4
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FRATERNAL ORDER OF POLICE

CHICAGO LOBGE A7

WILLIAAS O 820LAN
Prasicent

BOR FC‘EGEH‘U_‘I'
15 Yo Prazidan;

JOHM L, CAREY
297 Vien Prasidant

FEAROE T B, HLNE
3t Wica Praelnend

SHEILA C. BUSKE
Feconding Ses atany

AL BEAHGK
T burar

JOMM T, SAPPARELLL
Finanii® Sacrg ary

Sevga e AleSmns
Ji LEARY
SENCE J, UHEILL
HAEBL T, SULLINYAN

SOHM M. DINCEN
Immeckabs Faal Pragidaar

Trugieng

DEMM ANZELD
Chaimnan

HARCE M BRI

CAML DS E. CIXATES

FRAMK DlARILA

PARK 7. DONAHLIE

EILL COUGHERTY

EQODOvLE

TIMTTHY M Ballon

AL FHANDES

LEELIE Manslis

TED MATLDZINS K

VI [RINE

MICHAEL P, 5EHUMANSHER

AOH SH0ZREN

TOM SKELLY

RILH WALGNER

SN Y ARET

THIAAS J, PLEIMES
Erpacal Savased

T412 WEST WASTIENG TN BORUIETY A RD = CHICAED, TLF I NG GPan7T-1521
PRI E: B2 LETPr o FAX: 312-TA5 1507

Angust 22, 2000

iz, Jammes C, Franceek, Jr.
Feancrel, Sullivan, PO,

100 8, Wacker Diive, Sutte 3400
Chicago, IL.  50808-68785

Re:  Videctaping of Witnesses Before the Police Hoard
Erear fimn:

This letter will confizm our discussicns and agreement that the testimeny of all
wilnegses in hearings condocted by the Police Doard af the City of Chicagn will
hevideo-recorded in ad dition to the eurrent practice of stenographical lv recording
their testimony. The videotape, the writtern transeripts, and all evidencs will be
forwarded 1o the Board members for their consideration and deliberations as a
part of the recond. '

Add’tionally, the City of Chicago shall armend the Munieipze] Code ofChicago,
Section 2-834.030, paragraph te:n ¢ read:

Mo member of the board may participate in any discipiinary
recomemearddation or action without having read the written record
and having viewed the taped testimony of the witnesses vpon
which said recommendation or aotion is based.

The City and the Lodge alsc acknowledgs that certain detadls such as whe will
perform the video recording, provide and care for the equipment, and Lhe date
laping will begin, reed to alsc be resolved through further discussions.

[{'this lelter accurately sels [orth our understanding and agreement, please sign
vour name below and return a copy oF this letter to me.

SEH.C [

T

Thomas J. Pleines
General Connsel

Agrecd and acknowledged on bebalf of the City of Chicago:

b .
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LETTER OF UNDERSTANDING
REGARDING DISPUTED LO.D. CLAIMS

The employer will acknowledge in writing its responsibility for medical bilis
arising from TOD matters by providing a letter to officers receiving second or
subsequent notices from covercd health care institutions and collection agencies,
sald letter to be signed by the Director of Personnel or his or her designee, or the
Medical Services Section Dirgetor or his or her designee, within ten (10) days
of a grievance request for said letfer. Such notices shall be submitied by the
officer o the Director of Human Resources, Chicago Police Departrient. The
Lodge shall be advised in writing of the name and business address/location of
the incumbent Director as well as successor Dircctors. By way of example, the
following language should be made available on City of C hn:aﬂcr letterhead:

Dear

(Name) has incurred medical expenses in
EUHI]EmlU[l with an injury which he/she is claiming arose in the line of duty.
Please be advised that the Cily of Chicago guarantees payment of your medically
necessary services for (Name),

Ifthe injury 1s determined to have arisen n the line of duty, the City has assumed
liability for ali medical expenses incurred and vou will be reimbursed accordingly
by the Committee on Finance. Tt the injury is found not to be duty related,
reimbursements will be made by the claims administrator of the city of Chicago’s
medical plan m accordance with Iis provisions,

Because you are medical services will be reimbursed by one of the entities noted
above, the City cautions that you suspend elforls fo oblain paymenl directly
from (Name) for payment of medical services
arising from his/her injury, and that you not initiate or pursue any collection or
garnishment actions against (Name)

For further information please contact
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FRATERNAL ORDER OF POLICE

CHICAGO LODGE#7

1412 WEST WASHINGTON BOULEVARD + CHICAGQO, ILLINGIS 60807-1821
PHONE {312)930-9696 = FAX (312} 9309967

Qctober 18, 1996

ViA HAND DELIVERY

Mx. James C. Franczek, Jr.

Franczek, Sullivan, Mann,
Crement, Hein, Relias, PC

300 S. Wacker Drive, Suite 3400

Chicago, L 60606-6785

Re:  Lodge 7 and the City of Chicage Article 22 Indemmification

Dear Mr. Franczek:

This will confirm the continuation of the previous agresments between the City and
the Lodge relating fo Asticle 22 (Indemnification), including Section 22.3, of the
collective bargaining agrecment. It is understood and agreed than an officer’s invocation
of Fifth Amendment Rights (U.3. Constitution) shall not be considered by the parties to
constitute "non-cooperation” within the meaning of Section 22.3 where legal
representation offered by the Employer does not provide assurances of confidentiality and
the attorney-client privilege.

1t is the City’s position, with which the Lodge agrees and on which the Lodge relies,
that once an officer is named as a defendan: in a civil cause of action resulting from or
arising out of the performarnce of duties and he is required to submit to an interview with
atiorneys Of investigators representing, associated with, or acting under the authority of
the office of the Corporation Counsel to discuss the case, the resulting conversation is
confidential and shielded from disclosare by the attomey-client privilege. As at least one
arbifrator has acknowledged the privileged character of such communications:

However, it is generally agreed that preliminary discussions with counstl are
privileged even though the attomey does not ultimately represent the person making
the statements.

Thus, communications from the Grievant to the Assistant Corporation Counsel

clearty would have béen privileged. FOP, Lodge 7 and City of Chicapo {Pavid
Stephans), Malin, 1987, pp. 7-8.

We, of course, understand that under such circumstances, an officer who
nevertheless invokes his Fifth Amendment rights is deemed 1o have failed to cooperate
in the "investigation, administration or litigation™ of the claim.

1t is further understood that when an officer invokes his or her Fifth Amendment
rights in the course of a disciplinary (i.e., complaint register) investigation conducted by
IAD or OPS, such conduct, standing alone, is not considered o constitute a breach of the
duty to cooperate within the meaning of Section 22.3. (However, the City takes the
position, with which the Todge does not concor, that an officer’s silence during a
Departmental investigation may be taken Into account in its determination whether the
conduct complained of in the civil cause of action resulted from or arose out of the
performance of duties {Section 22.1} and whether the officer seeking legal représentation
was acting within the scope of his or her employment (Section 22.4)).

Please signify your concurrence with the above in the space provided.

$nTy. Acknowledged and agreed this 18th day of October, 1996:
‘i: iR 7 (”

Thomas J. Pleines es C. Franczek _
General Counsel Chief Negotiator for the Ciry
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FRATERNAL ORDER OF POLICE

CHICAGO LODGE #7

{412 WEST WASHINGTON SOULEYARD » CHICAGO, 1LLINOIS 60607-1821
PHONE {3123930:9696 - FAX {(312) 930-9967

January 9, 1997

Mr. James C. Franczek, Jr.

Franczek, Sullivan, Mann, Crement, Hein, Relias, PC
300 8. Wacker Dr., Suite 3400

Chicago, 1L. 60606-6785

RE: Vehicle License Plate / City Sticker Violations
Dear Jim:

Thiis Ictier concemns our prier agreement, as set forth in your letter of August I,
1996, regarding the procedure the Department would follow in the event that the
Department has cause to belicve that a member of this bargaining unit is operating a
vehicie which may be in violation of the licensing requirements mandated by either the
State of [llinois or the City of Chicago. After August 1, 1996 the parties met on
numerous occasions to discuss the feasibility of implementing that agrecrnent as well as
whether or not the letter of August 1, 1996 was as extensive and comprehensive as the
parties desired it to be te give effect to our respective goals, The conclusion reached by
the parties was that the procedures set forth in your letter were not workable.

The parties have met to negotiate this issue. As a result of this further negotiation,
the following procedure was agreed to and will be followed in all cases where the
Department has cause to believe that a member of this bargaining unit is opcrating a
motor vehicle which is not properly Licensed under the laws of the State of IHinois or the
Municipal Code of the City of Chicago. This letter and the following procedure replaces
and supercezds your letier of August 1, 1996 and the proccdure contained thercin.

The Department will no longer handle violations of this type as a pan of the
Complaint Register process. We agree that when a wmiember of this bargaining unit is
aileged 1o have failed to purchase, renew, or display current 1ilinois license plates on the
vehicle the member is operating the following procedure will be followed:

1. A supervisor will prepare only a Summary Punishment Action Request (SPAR)
form against the member noting the violation. No Complaint Register Number
(CR#) will be issued.

2. Where the violation noted is the failure to purchase, renew, and/or display
current State of Illinois license plaies, the SPAR form will be processed with a
recommendation for disciplinary action not 10 exceed a one (1) day suspension.

3. The member will have ten (10) waorking days to show compliance with the Siate
of Iftinoislicensing requirements. If the member does not compiy withinten-(10)
working days, or in the event of prior licensing violations in the past one year
period, the employer may issue a CR#.

4. We further agree that when a member of this bargaining unit is alicged to have
failed to purchase or display a city vehicle sticker, the member shall have five
(5) working days to demonstrate that he did purchase the city vechicle sticker
within, the time specified by the City. In the event thc member cannot
demonstrate within five (5) working days that he did properly purchase the city
vehicle sticker within the time specified by the City, the SPAR form will be
processed with a recommendztion for disciplinary action not to exceed 2 one (1)
day suspension.

5. The member wiil have ten (10) working days to show compiiance with the City
of Chicago vehicle sticker requiremom. If the member does not comply within
tesy {(10) working days, or in the event of prior city vehicle sticker viclations in
the past one year periad, the employer may issue a CR#.

6. In the cvent the member can demonstrate that he did purchase the city vehicle
sticker within the time specified by the City and offer a reasonable explanation
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FRATERNAL ORDER OF POLICE

CHICAGO LODGE #7

1412 WEST WASHINGTON BOULEVARD * CHICAGQ, ILLINOIS 60607. 1821
PHONE (312)930-9696 « FAX (312) 930-9967

why the city vehicle sticker was not displayed, the SPAR will be disposed of
with no discipline imposed and the SPAR will not appear on the member's
disciplinary record.

It is further agreed that the retention period for a SPAR form upon which discipline -
is entered will be one (1) year from the date of the incident. All other provisions of this
collective bargaining agreement and the Department's orders concerning internal appeals,
grievability, and the satisfaction of discipline imposed through the use of the SPAR form
remain in force and effect and are applicable to the vehicle violations referted to in this
letter, ' :

If this letter accarately represents your understanding and agreement regarding these
procedur ign your name below.

_Si Agreed: r
— Joia € hmeyd -
Thomas J. Pleines mes C., Pranczek, Jr.
General Counsel For the City
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FRANCZEX SULLIVANTC.
ATTORNEYS AT LAW 300 SOUTH WACKER DRIVE
SUTTE 3400
CHICAGO, ILLINOIS 60606
JAMES C. FRANCZER, JR. PHONE 312-986-0300
312-786.6110 PAX 312-986-9182
jef@nlfpe.com htrp://www.alfpe.com

July 23, 1996

Mr, Thomas 1. Plgines, General Counsel
F.O.P., Lodge No. 7

600 West Fulton Street, Suile 300
Chicago, IL 60661

Re: Memorandum of Understanding One-Half Hour Lunch Period

Dear Tem;

This will conflrm the understanding of the parties with respect to the one-half hour
lunch period teferenced in the Memorandum of Understanding incorporated in the
collective barghining agreement between the partivs. The parties agres and undesstand
that this onc-half hour period is normally an uncompensated funch period. Tn the cvent
that an officer works in excess of ejght {8) howrs in 2 glven tour of duty because he
has been requited to perform work during a meal period, the officer may request
overtime compensation in accordance with the ferms of the conleacl. Such requests shall
be initinted and processed according to the procedures set forth In the applicable geeral
order(s) govecning all requests for overtime compensation.

Please indicate your agreement with this letler by signing on the line provided.
As always, we are appreciative of your kind countesies,

Very truly yours,

;\r}‘ww_:( )_r)/gé;w- ‘ /

ames C. Frzmcmk: Ir. Thomas J. Pleines
Chief Labor Negotiator General Counsel
JCEmp

ce: Ms. Darka Papushkewych
Mr. Wilifam Nolan
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FRANCZEK SULLIVANZRC |
ATTORNEYS AT LAW 300 SOUTH WACKER DRIVE
SUITE 3400
CHICAGO, ILLINOGIS 60606
AMES C. ERANCZE PHONE 312:986-0300
: 312-786-6130 i PAX 312-986-9152
jef@nifpecom heep:/ fwwrwalfpe.com
July 23, 1996

Thomas J. Pleines, Esq.

Gencral Counsel

F.O.P., Chicago Lodge Ne. 7
600 West Fulion Stecet, Sulte 300
Chicago, Winois 60661

Re:  LETTER OF AGREEMENT - Furloughs from Maunted Unit

Dear Ton:

This Jetter canfirms our discussions regauding the mounted unit and scheduling of
mounted unit furlough durlng the summer months,

The Ladge and the Clty agree to allow two members of the Mounted Unit to select
furlough segments 5B and 98 and to allow on¢ (1) member of te mounted unit to select
furlough segments 6A and 94 in addition to the current authartzed furlovgh segments for
the 1997 furlough selection process. The Lodge and the City ageee thay authorized
extensions for furlough segment 6A and 9A by use of elective time such ay personal
days, haby furlough days or compensatory time will nol be granted.

The Lodge and the City also agres that during 1997, prior to the furfough sclection
for 1998, both pastics will meet and discuss authorizing addilional furlough segments
thuring the summer months for members assigned to the mounted unit.

If the understandings contained in this lelter compor! wilh yours, please sign this
Ietter and return it to me promptly.

ery truly yours, }L Acknowl g';cr |
ROkl s

James €, Franczek, Jr, Thomas J. Pleines
Chief Labor Negotiator General Counsel
KCEmp
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FRANCZEKRADELET

ATTORNEYS & COUNSLLORS

300 SOUTH WACKER DRIVE, SUITE 3400 } CHICAGO, 1L 60606
T: 312.986.0300 1 F: 312.986.9192 | WWW.FRANCZEK.COM

JAMES C. FRANCZEK, IR,
312.786.61 10
jef@franczek.com

September 3, 2014

Dean C, Angelo, Sr.

President

Fraternal Order of Police,
Chicage Lodge No. 7

1412 West Washington Blvd.

Chicago, IL 60607

Re: Vocational Training Program

Dear President Angelo:

This letter confirms the parties’ agreement that the Employer will continue to offer an
appropriate vocational training program for officers who receive duty or occupational disability
benefits and who desire to avail themselves of such program. The continuation of the program is
subject to the monies appropriated for such program, which shall be at least $120,000.00 for
2014 through 2017,

Your acknowledgement and agreement is appreciated in the space provided below.

Very truly yours,
e é)- %’J-‘_ }o‘

James C. Franczek, Jr.

AGREED:

Dean C._Angelo, Sr.
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FR&HE EK SULLIVAN pC.
ATTORNEYS AT Taw A0 FOUTH WACKER THETVIL
SUTTE 3400
CHICAGO, TLLINOLS addia
JTAMES G FRAMNCEZEN, JR. PHOME S12-286-(h300
d13-73G-6110 FAX 312-9&80-9192
JEiE framceely. com Bip e wow Trasseek o cuen

March 7, 2005

Joel Al 1Y Alba, Esq.

Asher, Gictler, Greenficld & DAlba, Led,
200 Wesr Jackson Boulovard

Suire 1900

Chicage, IHmois 60606

Re: Medical Services Section/Referral Physician List
Dicar Mz, ID"Alba:

This Jerer confirms our agreement with respect to the st of approximately 800
reterral phyvsicians mamoancd by the Deparement’s Modical Services Scorion (“MSS™), An
offteer secking & refrral for an injur} o ity will be allowed o select any physician on this
list wichin che speciaity appropriare to the treatment of the officers iury(s).

The Departoment reserves the righe both o add physiciang to the physician referral
Lst and ro remove physicans from the lise. The Deparrment agrees thar physicians will not
be removed from the lise for arbitrary or capricious reasons, The Department agrees o
neet with designared representaives of the Lodge on a quarterly basis for the purpose,
among others, of discussing the composinon of the referral lisy, including supgestions for
exparsion of the list and o wespand o Lodge inguiries concerning removals from the lise,

I this letter scouratcly reflectss your understanding and agreement regarding chis
issue, please sign where indicated and retting a copy to me.

¢ Very truly 'm‘l}r

s . 1I.L JLTLM

Acknowledged and Agreed o this 1 day of arch, 2005

M.____D‘ld{p!ﬂ'—-—

AR, Hsy.
LARGeney, Frawrpal Order of Toles, Chicago Lodge No, 7
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MEMORANDUM OF UNDERSTANDING
: BETWEEN THE CITY OF CHICAGO AND
THE FRATERNAL ORDER OF POLICE, CHICAGO LODGE No.7
RE: DEPARTMENT-PROCURED OUTSIDE EMPLOYMENT

The parties agree to implement a Department-procured outside employment
program, subject to the following terms and conditions:

Al

The Department-procured outside employment program is a voluntary
program that allows non-probationary full-duty officers to work on their days
off for non-govermmental employers, subject to the terms and conditions set
forth below.

The Department will procure outside employment opportunities; however,
officers who participate in the program will work directly for the non-
governmental employer for a pre-determined uniform rate of pay established
exclusively by the Employer, and the non-governmental employer shall be
solely responsible for paying each officer and otherwise accounting for the
of ficer’s compensation.

An officer’s eligibility for Department-procured outside employment is
governed by the following terms and conditions:

1. An officer is not eligible to work any Department-procured outside
employment assignment under the following-circumstances:

a. The officer’s most recent overall performance rating was *“requires
improvement” or “unacceptable”.

b. The officer is serving a suspension or has been relieved from regular
duty as a result of summary punishment.

c. The officer is on the medical roll or has been rejeased from the
medical roll for furlough.

d. During the thirty- (30-) day period prior to the date of the officer’s
application, the officer was absent from duty for five (5) or more
days as a result of a non-duty-related injury or illness.

e. The officer’s disciplinary record contains three {3) or morc summary
punishment actions within the prior twelve- (12-) month period.

f.  The officer has been disqualified from participating in the program
based on his or her performance while working a special employment
or Dcpartment-procured outside employment assignment.

2.  An officer will be suspended from working a Department-procured
outside employment assignment for a period of thirty (30) calendar
days if the officer was scheduled for a Department-procured outside
employment assignment and failed fo work such assignment without
reasonable cause for such absence acceptable to the Employer (e.g., a
death in the family, an injury on duty or a change in the officer’s regular
duty schedule).

3. An officer will be suspended from working a Department-procured
outside employment assignment for a period of ninety (90) calendar
days if the officer was scheduled for a Department-procured outside
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Daie: 10
Agreed:

D,

employment assignment and failed to work such assignment without
advance notice to the Employer of his or her absence (i.e., a "no call/no
show').

If un officer believes thal he or she has been wrongfully declared ineligible
to work Department-procured outside employment, the officer shall submit
a “To-From-Subject Report™ to the coordinator of the Department-procured
eutside’employment program no later than four (4) calendar days follawing
his or her receipt of notification of ineligibility. If the program coordinator’s
response is unsatisfactory to the officer, then the officer may iniliate a
grievance at Step One of the grievance procedure set forth in Section 9.2 no
later than seven (7} of the officer’s working days following his or her receipt
of such response. '

The Employer shall assign Department-procured outside employment
oppottunities to eligible officers gn a rotating basis.

The Employer shall publish any limitations it establishes on the number of
hours, tours or assignments tlat may be worked by officers i the program
and Imay restrict paiticipation in the program o officers who are assighed to
certain Units or who have specialized knowledge, skills or abilities,

The exclusive remedy for any incorrect assignment of Department-procured
outside employment shail be-the assignment of future Department-procuted
outside entployment opportunities in a manner that corrects the error in
assignment.

The parties recognize that the Departiment-procured outside: employment
program is a uew initiative for the Department. Therefore, the parties agrec
to establish a labor-management committee to facilitate its implementation
and administration. The labor-management comimittee will be composed
of equal representation from the Department and the Lodge and will be
charged with the following responsibilities: monitoring and evaluating (he
implementation and administiation of the program; altempting to resolve any
disputes arising out of the program prior to invoking the formal grievance
procedure; and attempting to devclop joint recommendations regarding the
program’s modification, continuation, expansion or discontinuation. Any
joint recommendation by the commitiee to modify, continue, expand or
discontinue the program is subject to the approval of the Department and the
Lodge.

Notwithstanding any recommendation by the committee, the Departiment
may discontinue the program at its digcretion. If the Department intends
to discontinue the program, the Department will timely provide the Lodge
with writien notice of its intent and upon request will promptly meet with the
Lodge to discuss its rationale.

This memorandum of understanding shall be implemented as expeditiously
as possible following iis execution,

U R
&{ncs C. Fanczek 0 pLatanzara’ Jr.
flormey al Law Lfdge President
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FRATERNAL ORDER OF POLICE

CHICAGO LODGE #7

1412 WEST WASHINGTON ROULEVARD « CHICAGO, HLLINGES §0807-1321
PHONE: 312.733. 7176+ FAX: 312.733.1387

March 15, 2010

Commander Donald (3'Neill
Mamnagement and Labor Af¥airs Section
City of Chicago. Department of Police
33108, Michigan Ave., Suite 4005
Chicago, 11, 60633

Deur Commander O"'Neili

During the negotiations for a successor to the 2003-2007 sgreemem, the parties
mutually acknowlcdged the need ta mnke vertain amendments to Article 23, Sewiority, Section
23.1 - Definition and Applicaiion. Specifically, the parties agreed ¢ amend 23,1, subsestions B
and C. to update and ciarify langunge,

1t was agreed that these amendments will not ave a retroactive effect. Any officer
whose continuous length of service {seniority) had been changed due to suspensions under
subparagraph B(1) or absences from duty under paragraph B(3), would not have his seniority
date recaleutated as a result of these amendments. Conversely, an officer whose seniority date
should have been adjusted, pursuant to subparagraphs B(1} or B(3), bul was ot so adjusted,
will not now be adjusted. ‘The Department Jiad the right to make the required adjustinents under
the eriginal language of Section 23.1 and TR did not do so then, i has waived its right to doso
now,

in regards to subparagraph B(2), the patties sgreed that teaves of absenee from the
“Department’s” service would clarify that an officer would not continue to accrue senjority for
purposes of this section, by working for the City of Chicago (the Emplayer) in a non-law
enforcenient position. Also, in regards to “suspensions of more than thirty (30) days™, when an
offiver serves such » suspension, the entire period of suspension will be deducted fram his
seniority, However, any suspensioin time which is satisfied hy the use of compensatory time
through the granting of options, will yot be deducted from the officer’s seniority.

Finally, the provisions of Section C no longer have any applicability and the
continuation of that settion would serve no purpose,

If the rhove accurately reflects aur agreements and the purpose of these amendinents,
picase so indicate by signing your name below.

a5 J, Pleines
Qeneral Counsel
Tifem
cor Pavid Johnson
Jamoes Franczek
Greg Bella
William Dougherty

Laad Tl

W

Donald O™ Neifl /’“

Date: f§ ATHAL [ Y, it
THE ELECTED REPRESENTATIVE OF CHICAGO'S PATROL OFFIGERS
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.FRANCZEK RADELET
‘- ' Attorneys and Counselors
300 South Wacker Drive | Sulte 3400 ' Chicago, 1L 60606

Phone 312.986.0300 | Fax 312.986.9192 7 franczek.com JaMES C. FRANCZEK, JR.
312,786.6110
jef@franczelk.com
April 16, 2010

Mr. Joel A. XAl

Asher, Gittler, Greentield & DAlba, Lid.
200 West Jackson Boulevard, Suite 1900
Chicago, IHinois 60606

Re:  Disciplinary Investigations

Dear Mr. D'Alba:

This letter confirms the Employer’s represcatations during negotiations
regarding the amendments to Sections 6.1 and 6.2 of the parties’ collective
bargaining agreement (“the Agreement™).

1. Audio Recording of Statements Made by Noti-Department Mcmbers
During Disciplinary Investigations

Throughowr these negotiations, the parties discussed the legality and
practicality of a policy requiring pon-Department members to submit to audio
recording and the impact such policy may have an the eredibility and integrity of the
investigative process. During these discussions, the Lodge articulated legitimate and |
reasonable concerns regarding the consequences of a non-Department member’s
refusal to consent to audio recording, including the distinctions between audio-
recorded and written statements and how such distinetions i’ present may influence
the investigation. In response 1o these concerns, the Employer explained that the
Independent Police Review Authority (“TPRA®) and the Internal Affairs Division
("IADY”) were fimly committed to obtaining audio-recorded statements from non-
Department members within the confines of the law. Moreover, the Employer has
invited the Lodge to review the protocols, procedures and training materials for
audio recording non-Department members as they are developed and to submit
recommendations as may be appropriate. This letter affirms such invitation and the
Employer’s commitment to collaborate with the Lodge as these policies are
implemented.
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FRANCZEK RADELET Mr. Jool A. D'Alba
« ? Attarneys and Counselors April 16, 2010
) Page 2

. Ofhicer’s Right To Edit and Correct Statements Made During
Disciplinary Investigations

This letter also confirms the parties” discussions regarding an officer’s right to
edit and carrect statements made during disciplinary investigatons. Specifically, the
Employer agrees that the amendments to Sections 6.1 and 6.2 regarding the method
of recording statements do not modify the current policy or practice governing the
editing and correcting of statemenws, The Employer also recognizes that this policy
ox practice may need to be modified to accommodate the new method of recording
and that such modifications will only become effective upon the written consent of
the Lodge.

Your acknowledgement and agreement with the understandings sct forth
above is appreciated in the space provided below.

Very traly yours,

\ it e . ()'w”d—fgwbﬂx JL,'

James C, Franczek, Jr.

AGREED:
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MEMORANDUM OF UNDERSTANDING
RE: HEALTH CARE PLAN - FOP LODGE NO.7

This Memorandum confirms our understandings and agreements relating to changes to
the PPO and HMO medical plans.

L.

Change to the PPO

Effective January 1, 2015, the following changes to the PPO Plan covering
the bargaining unit represented by the Lodge shall be implemented.

1.

The $600 per year “wellness benefit” is eliminated and shall be replaced
by the Preventive Care Benefit in accordance with the United States
Preventive Services Task Force Level A and B recommended services.
There is no cap on the dollar value of this benefit, which shall be 100%
of the maximum allowable charges without payment of a co-payment or
coinsurance, provided the services are provided in accordance with the
recommendations of the USPSTF and are provided in-network. There is
no coverage for services provided out of network.

Outpatient Speech and Occupational Therapy services provided in-
network shall no longer be subject to co-insurance or the deductible and
shall, instead, be subject to a $20 co-payment per visit. Services related
to acquisition of function will become a covered benefit. These services
will continue to be subject to medical necessity review as they are today.

The exclusion of coverage for self-inflicted injuries is eliminated.

Bargaining unit members, their spouses and eligible dependents shall be
eligible to participate, on a voluntary basis, in the Diabetes and Maternity
Management Programs.

The 1.5 million lifetime maximum is eliminated.

Effective January 1, 2017, the following changes to the PPO Plan covering
the bargaining unit represented by the Lodge shall be implemented:

1.

The Blue Choice Nested Network, with the following features: hospitals
in the Blue Choice Network shall comprise Tier 1; the individual Tier 1
deductible will be $300; the Family Tier 1 deductible will be $900; the
individual out of pocket maximum will be $1,000; the family out of
pocket maximum will be $2,000; physician office visit co-payments will
be $0 for ACA preventive services, $20 for primary care physicians, $30
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for specialist physicians; these co-payments do not apply to the
deductible, but are applied to the out of pocket maximum; $150
Emergency Room co-payment; co-insurance remains at 90%/10% except
that subscriber shar applies. “Subscriber share” means that the discounts
that Blue Cross Blue Sheild obtains from its contracted providers are
shared between the plan sponsor and the covered member (the
Subscriber). When claims are adjusted, the amount of any estimated
discount is subtracted from the allowable amount before the plan of
benefits is applied.

Tier 2 retains existing provisions with respect to deductibles ($350 for
individuals and $1,050 for family) and out of pocket maximums ($1,500
for individuals and $3000 for family); physician office visits shall be
subject to the $0/$25/$35 co-payments for the preventive
services/primary care physicians/specialists physicians; these co-
payments do not apply to the deductible but are applied to the out of
pocket maximum; $150 Emergency Room co-payment; and co-insurance
(with subscriber share) is 75%/25%. “Subscriber Share” means that the
discounts that Blue Cross Blue Shield obtains from its contracted
providers are shared between the plan sponsor and the covered member
(the Subscriber). When claims ae adjusted, the amount of any estimated
discount is subtracted from the allowable amount before the plan benefit
is applied.

The provisions with respect to out of network service remain unchanged,
except the Emergency Room co-payment is $150.

The Emergency Room co-payment(s) referenced above shall continue to
be waived if the individual is admitted as an in-patient.

. Medically necessary specified organ transplants and bariatric surgery
must be-performed at Blue Cross “Center of Distinction”, to be covered.
The employer shall provide to the Lodge and officers a list of “Centers of
Distinction”, including the specific procedures for which they are
recognized, and shall provide sixty (60) days’ advance, written notice of
any change in such list, to the extent the City has been provided with
such notice.

. Medically necessary out-patient MRI, PET and CT scans will be paid at
100%if the scan is obtained at a free-standing (non-hospital) facility and
not billed by a hospital; otherwise subject to the deductible and 90%/10%
co-insurance. All scans are subject to pre-authorization by the entity
designated for this purpose by the Employer. The Employer shall provide
to the Lodge and officers a list of approved free-standing facilities and
shall provide sixty (60) days’ advance, written notice of any change in
such list, to the extent the City has been provided with such notice.
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4. Medically necessary outpatient diagnostic laboratory test preformed by
an independent in-network lab (a non-hospital, such as Quest) and not
billed by a hospital shall be paid by the Plan at 100%; otherwise subject
to deductible and 90%/10% co-insurance. Coverage for such tests not
performed by such providers remain subject to the deductible and co-
insurance Jevel for the applicable Tier, The Employer shatl provide to the
Lodge and officers a list of approved in-network labs and shall provide
sixty (60) days’ advance, written notice of any change in such list, to the
extent the City has been provided with such notice.

5. Prescription Drugs: after third refil at retail, subsequent refills are
obtained either through mail order at the applicable co-payment
scheduled or, if the subsequent refills are obtained at retail, the member
will pay double the co-payment at tetail. Provisions of Caremark
Advanced Control Formulary (or its successor) and shall provide sixty
(60) days® advance, written notice of any change in the Advanced
Control Formulary (or its successor), 1o the extent the City has been
provided with such notice.

1L Chunges to HMO

I. Effective January 1, 2017, the schedule of co-payments for physician
office visits will be 25 for a primary care physicians and $35 for a
specialist.

2. Effective January 1, 2017, the Emergency Room co-payment is $i50.
The Emergency Rom co-payment(s) referenced above shall continue 1o e
waived if the individual is admitted as n inpatient.

AGREED AND APPROVED:
Date: 10/17/2025

City of Chicago Chicago John Dineen Lodge #7

f — €. {W /m~1. jéa,era{

James C. Franczek Jokin Catanzara

Attorney at Law Eodge President
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MEMORANDUM OF UNDERSTADING
BETWEEN THE
CITY OF CHICAGO DEPARTMENT OF POLICE
AND THE
FRATERNAL ORDER OF POLICE CHICAGO LODGE NO. 7

The Chicago Police Department (‘Department’), as part of and empowered by the
community, is committed to protect the lives, property, and rights of all people, to maintain
order, and to enforce the law impartially. The Department will provide quality police service
in partnership with other members of the community. To fulfill the Department’s mission, it
will strive to attain the highest degree of ethical behavior and professional conduct at all
times. This, the Department’s mission statement, embodies the essential purpose of the
Chicago Police Department, to serve and protect. To achieve this mission, the Department
must maintain proper staffing levels to effectively deploy manpower is a critical component of
ensuring Police Officer safety. However, the Department recognizes the countervailing
concerns of its Police Officers regarding the use of elective time. Use of elective time allows
Police Officers to cope with job related stress and spend quality time with family and friends.

Accordingly, for Police Officers assigned to District Law Enforcement, the parties agree
that the Department shall comply with the following Elective Time (compensatory time,
personal days and baby furlough days) requests, the approval of which shall not be
unreasonably denied:

. Furlough and related furlough extensions will be granted in accordance with Department
directives.

. Family Medical Leave Act — intermittent leave as required by the Act.

. Personal Days submitted no later than ten (10) days prior to the requested day off will be
approved so long as the granting of the Personal Day must be made three (3) days prior to the
requested date to allow for tour of duty exchange options. Any dispute stemming from
multiple timely Personal Day requests submitted by Police Officers on the same watch will be
resolved by seniority.

. All other elective time (baby furlough days, vacation days, and compensatory time) submitted
no later than seven (7) days prior to the requested day off, but no earlier that thirty-five (35)
days prior to the requested day off, will be granted in seniority order. A Police Officer whose
timely elective time request is denied will be notified a minimum of three (3) days in advance
of the requested day off to allow the Police Officer to utilize the tour of duty exchange option.

. Day Off Holiday requests submitted no later than seven (7) days prior to the requested day
off, but no earlier than thirty-five (35) days prior to the requested day off will be given
priority and granted in seniority order. A Police Officer whose timely Day Off Holiday
request is denied will be notified five (5) days in advance of the requested day off. The tour of
duty exchange option is not available for holidays. Unit Commanders/Commanding Officers
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will ensure that a notice informing Police Officers of the day off holiday request procedures
will be placed in the CO Book as needed.

6. Nothing precludes the Unit Commanders/Commanding Officers from determining a minimum
set percentage of Police Officers on each watch in each district who may be granted the use of
Elective Time. The Department and the Lodge agree to form a Labor Management Committee
for the purpose of establishing a minimum set percentage of officer who will be given an
option for the use of Elective Time.

7. Nothing contained in this Memorandum of Understanding will modify the current policy or
practices which govern the use and awarding of Elective Time, except as expressly provided
for herein.

8. The Department continues to retain the right to cance) all days off for Police Officers by
district or unit when warranted, as it has in the past, due to exigent circlumstances.

Each quarter, the Department agrees to provide the Lodge with the number of Police officers
on each watch in each district, inciuding the number of Police Officers who were on
furloughs, JOD and non-I0OD, and the number of Police Officers who requested and were
granted the use of Elective Time and will make every reasonable effort 1o determine officers
wlho were denied the use of Elective Time.

AGREED AND APPROVED:
Date: 10/17/2025
A
T / ¢ Py S &
Qfﬂ‘m . }M{Z’L éé{ttéf/mi‘f:-- /

ames C. Franczek Ighn Catanzara, Jr.
ttorney at Law KLodge President
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FRATERNAL ORDER OF POLICE
CHICAGO LODGE #7

LA L WEST WASHINGTON ROULEV AT + CEIDCACICN, TLLIMOMS 060 7-LHEE
FRRCIMN F: 312-733-TvF6 » B A M J12-TI3-1207

P
OEAKM SMGELD, 3R,
Seplember 3, 2014
A g Mreaiiand
&Y CoTlakD, JR Janws C. Franceek, Jr., Exy,
Franceek Endebet
2 13ze Fusident 300 Soath Wacker Drive; Suite JdiH}
FRAMNK J. AR Chicago, TL 60606
3 Wige Frasidoni Re: Moerarh Tpehiciae Wark Sclreduile

DAMIEL [F GEIIERAN
T — Dear Mr. Francseh:

S s The Lodge and the Chicago Police Department mutvally acknowledpe the critical

importance that the job dutles of Bomb Technicinns have 1o ile safety of the citlzens of the
City of O hdeago. Tn recogniton of the frrepoiog, the partics agree that, within nisety (99 days
af the ratificetion of this Agrecment, the Department apd Hie Lodpe shall ezch deshnaste
reprecentulives to comprise a Labor Management Commitiee lo review and study ways in

Finandal Summadany
K=V . KILKER

Troseaarmw

JOHN T, CaRFARSLL whiich i improve (e work schedule for Bomb Technizians, consistent with the operation:l
needs of the Pobice Department. The Committec shall meet upon reguest of either party and

Pl Pradan! shall prepare recom niendation i weiling with respect to its sarppestinons Ty Le improve meo

VILLAAAY ). NOILER af the Bomb Technician work scliedube, and submil them to the Superimtendent, i1 che
Superintendent agrees with the recom mendations, or any of them, the Deparement shafl

Forpooils-A AT implement them,

BILL BELIRMS

AL FRAMGE, R [F the above accurately reflects oor mrregment. please so indicate by signing your

JAMES E MORIARTY. JR  game belaw.

Trisley Chamas Yery truly yours,
FOBERT RUTHERFOED

) ;
Thoalas f%,ﬂiﬁr Z{:—-;C?’

TEEAM O, SHGEELLD, JR, “ <
T e L | B VR L AT B

PATRICH W, DUSKHORN
SERGIC E3006E00 g
KATHLEEN L. GAHAGAN — AGREEIM

MICHAEL P GARES "ilﬁ?_'D ? 5 ,i'
JOEEPH GENTILE ,P i )} ?’
HEN. HALSER C- A~ ‘Sﬂ - Dhate: ‘f

Tovd LOHERGAN James 7, Frantazel, Jr. Esg.
FEWIR L T

T MORARTY

B R RYAR

STEVE SCHIRSSH

FCrALD H. SHOGREN

THEMIEL 5. TEEVING

WIEE WOIGHT

Flald i ruannisilas
HEITI'I CARTER
MARLCH HARYE Y
THOAS BSOS H

THE ELECTED REPRESENTATIVE OF CHICAGO'S PATROL OFFICERS
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Hrossion!
DEAM AMEELD, 55,

™ %o Froaood
Ry CASIARD, JR

L TR P TN T v
ERANK J. DifsRLA

#* agn Progudeni
OAMIEL [, SOREWAM

Rogomig Seorafan
GREG BE_LA

Fleanous Sucostay
LEVIM 2, KILMER

T asunai
JOHM T. CAPPARELLI

Fas Frantanl
WL ISR ), MO

Sengansis- A Anms
BlLL SURNS
Al FRARLC S, OH,

JOMES E. MORISRTY, JR.

Frse e LiEnTan
ROEERT RLITHERFGEILD

Trusfogs:

OESM C, AMGELD, JR
MARK F. DOMAH =
FATHILA W HIGKHORMN
SERGKY ESCOBEDO
MATHLEEM L. GAHAGON
MICHAEL P. GARZA
JOSEPH GENTILE
HEMNHOADSER

TOR LOME RGAN

KEVIN RCRULTY

TR BORLARTY

Jay B RwaN

STEVE SCHORSCH
ROMGLO H. SHOSREN
OAMIEL (3. TREWIMNG
BKE WOIGEHT

Anld Mg eesinies
HEITH CARTER
FARLOMN HARVEY
THOMAS MCLIOMNAGH

FRATERNAL ORDER OF POLICE

CHICAGO LODGE #7

P12 WHST WARHIMOG TN B LEY AR « CTULC &G0, TLLAMIRS allid 7-1421
PEELANYE: D13-T56 7776 = FAK; 313-723-1367

Scplember 3, 2014

Jumnis . Franceel, 0., Esg.
Franceck Rwlelet

MMy Bouth Wacker Drivey Suite 3400
Chicago, 1L GAaHG

e Huonwrt Guoard

Dear Mr. Franvzek:

‘T'his ketter confirms the parties” understancdings and a2 reements with respect to the
Honur Guard, The Lodge and the Bepartment mutually acknowledge the o partaes of the
acthvitics of the Honor Guard us representatives of the Chicago Police Department, its
continuing accom plishments and its contributions fo the repuiation of the City of Chicage
throwghoni (he cowntry. For these reasons, the Honor Guard and s members shall receive an
appraprizte level of support, effective Jawwary 1, 2015, a5 set forth in groater detsil below,

Officers w hp are members of the Honor Guard who are scheduled Lo work on a day
on which the Honor Ganrd has been desigoated 2o perforn duthes at an cvent, iochrling any
approved day of travel to and from the event when the evewl is located eatside of the bocal
arew. shall b excused from thei r regular dutics without loss of pny, Officers 3 hall not be
entitled to any additivoal coin pensalivs when such activitics fall on a day they ane not
scheduled to work, When Officers whe are members of ithe Honer Guard have been approved
to dravel vl of tow n for an Homor Guard cveot, they shall be eligilde for reimbursement of
travel, Indging, menls and inidental expenses In accord amee with the City of Chicage Travel
Gruidelines in effect for City cmployees Reeognizing that from dme to time additienal
expenses are hecessarily and legitimately imcurred by the Hosor Cipard with respect to
specialized Aecessories, equipoent, ete., in order to carry oul its fungtions, the City agrees o
imake available np to thirly thoasand dolmes (S0, o0 an annual basis, bemiraing Jannary
1, 200 5, 0 reimbarse the Guard for such expend itares. Withie thirty {30) days of catification
of this Agreement, the Police Neparinment shall develop and promulgate protocols and forms
to implement the réimbursemgnl process.

Your sckaowledgmend and agrecment in the space provided irelow is appreclated.

Very-din Iy YOurs,

-r’..-ce"-fé'#-d.{'.":z;fﬁ&- {"‘g’

repn O Angela, Sr.

oue_JYY

AGREED: :j

James O, Fraheeek, Jr., Esg.

THE ELECTED REPRESENTATIVE OF CHICAGO'S PATROL OFFICERS

&
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2007 NEGOTIATIONS
BETWEEN THE
CITY OF CHICAGO
AND THE
FRATERNAL ORDER OF POLICE, CHICAGO LODGE NO. 7

MEMORANDUM OF UNDERSTANDING
FOR WORK DAY SCHEDULES*

As Amended By the Parties on November 13, 2009, Amendments To Be Effective Operationally on January 10,
2010 and As Amended By the Parties in the Negotiations for the 2017 t02027 Collective Bargaining Agreement

With respect to (I) the Work Day Schedule; (II) Impasse Resolution and Ratification Procedures for the Work Day
Schedule and its implementation; and (I1I) the modification of certain provisions of the collective bargaining agreement
in order to facilitate and implement the Work Day Schedule, the parties hereby agree as follows:

I. The Work Day Schedule

A.

Ten (10) Hour Work Schedule in Detective Division Area Two (2).

The parties agree to pilot a ten (10) hour work schedule in Detective Division Area Two (2). The schedule
will be the same as the pilot schedule currently in effect at the time of this amendment.

The ten (10) hour schedule will not apply to Summary Investigation Detectives, Review Investigation
Detectives, Detectives assigned or detailed to Administrative Desk Duty Assignments or Detectives assigned
or detailed to fixed day off groups.

The starting times for the ten (10) hour schedule will be 0800; 1800; and 2200.

This pilot program will remain in effect through the 2010 thirteenth police period and may thereafter be
discontinued collectively or individually by the Department in accordance with the procedure set forth in
Paragraph II(F) and (G).

Ten (10) Hour Work Day Schedule in District 5.

The parties agree to pilot a ten (10) hour work schedule for officers assigned or detailed to District 5. The
schedule will be the same as the pilot schedule currently in effect at the time of this amendment.

The ten (10) hour schedule will not apply to officers assigned or detailed to the District Commander’s
administrative staff, Community Policing, CAPS, school duties, officers on authorized foot posts, and
Review Officer positions.

The starting times for the ten (10) hour schedule will be 0700; 1600; and 2130.

Officers who hold Desk, and Watch Relief positions on the First Watch will be considered successful bidders
to a 1930 start time, which falls within the plus or minus two (2) hour adjustment period from the regularly
designated 2130 starting time in accordance with Section 20.7 of the Agreement, unless the officers elect to
opt out of their current position. Officers who successfully bid to Desk and Watch Relief positions on the
First Watch will ordinarily, but subject to the Department’s discretion, be assigned field duties between 1930
and 0130.
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This pilot program will remain in effect through the 2010 thirteenth police period and may thereafter be
discontinued collectively or individually by the Department in accordance with the procedure set forth in
Paragraph II(F) and (G).

Ten (10) Hour Work Day Schedule for Officers assigned or detailed to the Special Functions Group.

The parties agree to pilot a ten (10) hour work schedule for officers assigned or detailed to field duties in the
mutually agreed upon field functions within the Special Functions Group. The schedule will, at the
Department’s option, have either fixed or rotating consecutive days off. In the event the Department selects
fixed days off, at least one of the fixed consecutive days off shall be either a Saturday or a Sunday.

This pilot program will remain in effect through the 2010 thirteenth police period and may thereafter be
discontinued collectively or individually by the Department in accordance with the procedure set forth in
Paragraph II(F) and (G).

Four-Two Eight and One Half (8 1/2) Hour Schedule in Districts 1, 2, 3,4, 6,7, 8,9, 10, 11, 12, 14, 15, 16,
17,18, 19, 20, 22, 24 and 25.

The parties agree to implement a four-two eight and one half (8 1/2) hour work schedule for officers assigned
or detailed to Districts 1,2, 3,4,6,7,8,9,10, 11, 12, 14, 15, 16, 17, 18, 19, 20, 22, 24 and 25. This schedule
will have two rotating days off.

The eight and one half (8 1/2) hour schedule will not apply to officers assigned or detailed to the District
Commander’s administrative staff, Community Policing, CAPS, school duties, fixed posts at the filtration
plant or fixed day off groups.

The starting times for the four-two eight and one half (8 and 1/2) hour schedule will be 0700; 1530; and
2200.

This work schedule will remain in effect through the thirteenth police period of the calendar year in which
the parties’ successor labor agreement to the 2003-2007 current labor agreement expires [e.g., if the
successor labor agreement expires on June 30, 2012, then the work schedule will remain in effect through
the 2012 thirteenth police period] and is subject to renegotiation upon such expiration with any changes
effective no earlier than the first police period of the calendar year following such expiration [e.g., if the
successor labor agreement expires on June 30, 2012, then the work schedule is subject to renegotiation
beginning July 1, 2012, and any changes to the work schedule will become effective no earlier than the 2013
first police period].

Four-Two Eight-and-One-Half Hour Schedule for Detectives Assigned or Detailed to Areas 1, 3, 4 and 5.

The parties agree to pilot a four-two eight-and-one-half hour work schedule for Detectives assigned or
detailed to Areas 1, 3, 4 and 5. This schedule will have two rotating days off.

The four-two eight-and-one-half hour schedule will not apply to Summary Investigation Detectives, Review
Investigation Detectives, Detectives assigned or detailed to Administrative Desk Duty Assignments or
Detectives assigned or detailed to fixed day off groups.

The starting times for the four-two eight-and-one-half hour schedule will be 0830; 1700; and 0001.

This pilot program will remain in effect through the 2010 thirteenth police period and may thereafter be
discontinued collectively or individually by the Department in accordance with the procedure set forth in
Paragraph II(F) and (G).

All starting times may be adjusted plus or minus two (2) hours from the designated starting times in
accordance with Section 20.7 of the Agreement.
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H.

Officers will initially select their watches and be assigned day off groups. Officers will then select their
furloughs.

Furloughs will be selected by unit for the calendar years beginning January 1, 2010 and each January
thereafter in accordance with Section 23.2 of the Agreement.

II. Ratification, Implementation and Dispute Resolution

A.

B.

The implementation or continuation of the pilot programs or work schedules described in Paragraph I is
contingent upon the approval of such programs by Unit 156A-Sergeants.

If approved, the Department will immediately announce the anticipated implementation or continuation of
the pilot programs or work schedules described in Paragraph I, which will provide a sufficient period for
affected officers to bid into or out of the affected units. Officers will bid to the ten (10) hour shifts and
eight and one half (8 1/2) hour shifts pursuant to Article 31. Officers assigned to the ten (10) and eight and
one half (8 1/2) hour shifts will be subject to the reverse seniority provisions of Sections 31.5 and 31.6.

A Joint Labor Management Committee shall continue to meet monthly for the purpose of monitoring,
reviewing, ascertaining and making recommendations regarding the pilot programs and work schedules
and promptly addressing errors and omissions in the pilot programs and work schedules. The Committee
will continue to consist of the Commanding Officer of the Management and Labor Affairs Section and the
Lodges’ Grievance Committee Chairman (or their designees) and additional persons designated by each
party up to a maximum of five (5) persons for each party. At the end of each police period, reports will
continue to be presented by both the City and the Lodge to this Committee for the purpose of monitoring
and reviewing the pilot programs and work schedules.

The goals of the pilot schedules are to attempt to boost employee productivity, reduce employee stress,
reduce medical and IOD absences, reduce automobile accidents, reduce overtime assignments, reduce
response time between radio assignments, reduce radio assignments pending, reduce crime, reduce citizen
complaints, improve service to the community, and boost employee morale. The parties recognize that
implementation of the pilot schedules might not result in measurable improvements in each of these goals.

The Joint Labor Management Committee will meet promptly upon the request of either party in order to
make recommendations and attempt to reach agreement by negotiations in good faith regarding the pilot
schedules’ continuation, expansion, modification, or discontinuation. The Committee shall have the
authority to continue, modify, expand or terminate any of the pilot schedules by mutual agreement. Any
mutual decision to continue, expand, modify, or discontinue pilot schedules by the Committee shall be
binding upon the parties, subject to ratification by the parties.

The pilot programs that are approved and implemented shall remain in effect through the 2010 thirteenth
police period and may thereafter be continued either collectively or individually at the discretion of the
Department. If the Department intends to discontinue one (1) or more pilot programs, the Department will
provide the Lodge with written notice of its intent no later than July 1, 2010 and upon request shall
promptly meet with the Lodge to discuss the rationale for its decision.

In the event the Lodge disagrees with the rationale for the Department’s decision and believes one (1) or
more of the pilot programs identified by the Department for discontinuation should be continued beyond
the 2010 thirteenth police period, the dispute shall not be submitted to interest arbitration and may only be
resolved through the following dispute resolution procedure:

Within five (5) business days of the meeting required by subsection (F), the Lodge shall submit a demand
for arbitral review to the Management and Labor Affairs Section. In the event that two (2) or more
bargaining units file a demand for arbitral review, the actions shall be consolidated into the same
proceeding. In the event that the arbitrator believes he/she could not award complete relief among the
parties because a particular bargaining unit is not a party to the proceedings, the arbitrator shall have the
authority to order such other bargaining unit to join the proceedings as either an involuntary grievant or
respondent.
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Within thirty (30) calendar days of the execution of this memorandum of understanding, the parties shall
mutually select an arbitrator and pre-schedule such arbitrator for a hearing beginning on or about August 1,
2010.

The issue before the arbitrator shall be whether the Department was unreasonable in deciding to
discontinue a pilot program.

The arbitrator shall issue an abbreviated written decision and order within ten (10) business days of the
close of the hearing and shall issue a full written decision and order thereafter.

The arbitrator’s written decisions and orders shall be binding on both the Department and the Lodge,
provided that the arbitrator does not exceed his/her authority as defined in this memorandum of
understanding.

The parties shall share equally the fees and expenses of the arbitrator and any other arbitration costs that
are common to both parties. Each party shall be responsible for compensating its own attorneys and
representatives.

The established time limits in this dispute resolution procedure may only be extended by mutual written
agreement.

During the parties’ discussions and the impasse procedures, the pilot programs shall continue in effect.

In the event a dispute arises out of the implementation or administration of the work schedules described in
Paragraph I, the parties may mutually agree to attempt to resolve the dispute through mediation, or either
party may invoke the grievance and arbitration procedure set forth in the parties’ labor agreement.

II. Contract Modifications and Understandings Regarding the Implementation of the Pilot Programs

Notwithstanding any other provision of the current collective bargaining agreement or the successor collective
bargaining agreement for the duration of the pilot programs and work schedules, the following provisions and
understandings shall be in effect:

A.

The normal tour for the ten (10) hour shift will be ten and one half (10 1/2) hours, which includes a one half
(1/2) hour uncompensated lunch period. The normal tour for the eight and one half (8 1/2) hour shift will
be nine (9) hours, which includes a one half (1/2) hour uncompensated lunch period. The parties agree and
understand that if an officer is required to perform work during the one half (1/2) hour meal period, the
officer will receive overtime compensation in accordance with the terms of this Agreement.

For officers working the ten (10) and eight and one half (8 1/2) hour schedules, the Lodge waives the
overtime provisions of Section 20.1 of the Agreement insofar as that section requires payment of overtime
for all hours worked in excess of the normal work day of eight (8) hours. Overtime in excess of the normal
tour of duty will be compensated at the overtime rate.

Officers with straight day furloughs will be given the same number of straight furlough days in the ten (10)
and eight and one half (8 1/2) hour schedules. Officers with working day furloughs will have any remaining
days converted to hours. Where the conversion of working day furloughs to hours results in a remainder of
hours that is lower than the eight and one half (8 1/2) hour tour of duty, officers may utilize compensatory
time to attain a complete tour of duty or, in the alternative, will forfeit the remainder hours.

Compensation for Designated Holidays is granted as follows:

Officers on the ten (10) hour shift will receive ten (10) hours of holiday compensation for holidays occurring
on their days off and will receive ten (10) hours of compensation and five (5) hours of holiday compensation
when officers are required to work a ten (10) hour shift on a holiday.

Officers on the eight and one half (8 1/2) hour shift will receive eight and one half (8 1/2) hours of holiday
compensation for holidays occurring on their days off and will receive eight and one half (8 1/2) hours of
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compensation and four and one quarter (4 1/4) hours of holiday compensation when officers are required to
work an eight and one half (8 1/2) hour shift on a holiday.

Officers on the ten (10) hour shift whose regular day off coincides with an established holiday, and who are
required to work a regular tour of duty ten (10) hours on that holiday, will be credited with twenty-five (25)
hours of compensatory time and five (5) hours of compensatory time or additional pay, as the officer elects.

to

Officers on the eight and one half (8 1/2) hour shift whose regular day off coincides with an established
holiday. and who are required to work a regular tour of duty eight and one half (8 1/2) hours on that holiday,
will be credited with twenty-one and one quarter (21 1/4) hours of compensatory time and four and one
quarter (4 1/4) hours of compensatory time or additional pay, as the officer elects.

3. Inthe event that an officer covered by this agreement is required to attend court on his or her regular day off
and that day that is also a holiday, the officer will be compensated at a rate of double-time for the minimum
set forth in 20.5 or double-time for the actual hours worked, whichever is greater, plus compensatory time
or additional pay in an amount equal to the normal tour of duty, as the officer elects.

E. For those officers working a ten (10) hour schedule, a personal day, if used, will be worth a tour of duty, ten
(10) hours, and baby furlough days will be worth eight (8) hours each. An officer assigned to the ten (10)
hour schedule who wishes to use a baby furlough day will be required to use an additional two (2) hours of
compensatory time.

For those officers working an eight and one half (8 1/2) hour schedule, a personal day, if used, will be worth
a tour of duty, eight and one half (8 1/2) hours, and baby furlough days will be worth eight (8) hours each.
An officer assigned to the eight and one half (8 1/2) hour schedule who wishes to use a baby furlough day
will be required to use an additional one half (1/2) hour of compensatory time.

F. For officers working a ten (10) hour schedule, an officer who is directed to perform substantially all the
duties and assumes substantially all the responsibilities of a Desk Sergeant for more than four (4) hours
within a single ten (10) hour tour of duty shall be paid at a D-3 rate consistent with his or her own tenure for
aten (10) hour tour of duty, or for the time spent, which ever is greater. An officer who is directed to perform
substantially all the duties and assumes substantially all the responsibilities of a Desk Sergeant for four (4)
hours or less shall be paid at a D-3 rate consistent with his or her own tenure for the actual hours worked.

G. The number of District Desk, District and District Watch Relief positions that will be subject to bid in District
S shall be as follows:

District Desk Watch Relief

005 3 12

Dated: 23 oc / 20 Mf

Chicago Police Department Fraterna} Order of Police. Chicago Lodge No. 7
i
L %
(o L—
(—
Superintendent of Police President John Catanzara, Jr.
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Health Fair
Memorandum of Understanding

As Modified May 21, 2021

This Memnorandum between the Fratemal Order of Police, Chicago Lodge No. 7
(“Lodge™) and the City of Chicago (“City™} recognizes the importance of assuring the health and
safety of the menbers of the Chicago Police Dspartment pursuant to the agreerent of the parties
and the provisisrs of the Consent Decres in State of Tlinois v_City of Chicazo, Case No. [ 7-cv-

6260 filed and approved on January 3], 2019.

The Lodee and the City sgree that health screcnings and educational programs cun be an
effective way fo heip in identifying the health status of bargainmg unit membscs, to encotrage
the members w participate w weaningful discase management programs and n furthering the
wellness of members. The Lodge believes that suclh a program will be most sffective ._if itis
operated and managed by the Lodge, and that its effectivenéss will be borne out by decreases in
medical expendijares, & resajt that will benefit the Lodge, iis members end the Ciry. To achieve
that ahjective, the City agree that it will provide the Lodge watk $75,000 pavable in the second

quarter of 2021, znd the sum of $3300.000 payable in the first quarter of 2022, subsect to the

fallowing:

| Heakh Screenmgs and Education sessicns offered by the Lodge will be responsive to
disease prevalence of Lodge members as reported in available medical claim data. The
decision on which scresnings and educaidon sessions w pursue wiil reside with e
Lodge.

2. The Lodge will sslect vendors for health screeninzs md educamion sessions thst are
appropristely licenced, insured and are known @ provide competent ind professional
screenings and educanon $85510ns.

1, The selested vendors will provide individual feedback to members who participate is
the screenings and/or sducational session withun = reascoable ame Tame appropaate W
the ¢ervice provided.
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joliva

joliva
                 Health Fair
Memorandum of Understanding


a, For screening tests/services, the wvendor must provide an individua! rcport
explaining and providing the resuits of the screening to the member withm an
agreed lime fiame that the member can present to thewr personal physician.
Neither the Lodge nor the City will receive any PHI related to the screenings.

b. For screening tests/services, the vendor must provide a report of Jeideniified
data which includes information sufficient to allow the FOP to understand the
valne of the screenings offered, average member results, and an assessment of
the health of the population that was screened. This report will be shared with

the City.

¢. Tor educational sessions, the participant must receive {eedback appropriate 10
the content of the session. For example, if the session is ebout & specific disease,
ther the veador should be able 10 demonstrate that members who participated in
the education session(s) increased their knowledge aboul the particular disease.

d. For educational sessioas, the vendor must provide @& post-program report to
mdicate number of persons participating. population measures relared o stats
post-sessions and gssess the success of the program.  This report will be shared

. with the City, : P :

4. The City will cooperate with the Lodge on locating City facilities if requested,
5, Any services provided in the screemng/educational sesstons cennot be billed o tae
medical plan of the member.

6. An Officer participating in 2 screening or educational session will complete & waiver
which indicates that he or she is volunteering to participate in the session and wiil not
hold the City lisble for any inuries or iliness that occurs 25 & result of his or her

participation,
7. The Lodge will provide the City with a copy of all inveices it receives for services of
sessions provided pursuant to this Memorandum.

R. The parties agree that the Lodge is solely responsible for selecting vendors pursuant to
this Memorandum and the City shall bavs no liability or obligation to the vendox(s).

9. The Lodge agr=as to use i best efforts o ensure thai at least tiniy percent {30%) of
“Tier Ona" members. as that term is used in the Illinos Pension Code, participate in the
screening or educational sessions.

The City will shere information with the Lodge, pursnant o their Confidentizlity
Agreement, sufficient to enable the parties to identify the baseline of medical cosis in 2020 {and

in succeeding years) for the Lodpz's bargsining umit, oa both &n aggregale and per member
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basis. In the seccond quarter of 2022, and in the second quarter of each successive vear for as long
as this program is in effect, the parties shall receive the medical cost experience for the Lodge's
bargaining unit in the preceding year. The parties will review the information o determine
whether this program has resuited in 2 measurable reduction in the medical costs for the Lodge's
hargaining unit. Beginning in 2023, the Cny shell be under no obligation pursuant to this
Memorandum 1o provide any money to the Lodge w continue this program in the absence of a
showing that there was & measurabls reduction in medical coste or 2 measurable reduction in

projected medical costs for the Lodge’s bargaining unit during the preceding vear.

- Fraternai Order ef Police, Criy of Chizago
Chicago Lodge No. 7

r\b{b Ea ,ﬂVEJ:L - E,h

S MW;” - ts: Megotiatr
i

mh
-.f!-lL-'\_-l.-l-'..,-\,E 'Il:‘. _.1:._.-_&_.‘ '—"i "\'.o-‘f': ﬂj .

Dated: Mav 21, 2021 PDated: May 27, 2021
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FRANCZEK

500 SCUTH WACKER CRIVE. SUTE 200 | ZHCASD. It GOG0E
THZSNECI0D | & LZ0AA3197 | FRANCISHLOM
JAMES €. FRANCZEK. JR.
NETRG.S1I0

cti@franczek.com

July 1, 2021

Via Electronic Mail {jad@ulaw.com!

Joel A, I¥ Alba, Bsg.

Asher, Outtler & D Alba, Lid.

200 West Jackson Boulevard - Suite 720
Chicago, IL 6050¢ '

Re: Invesrjgaﬁ:ury Apencies
Dear Mr. D' Alba:

The purpose of this letter is to memorialize our discussions regarding the titles of the City"s
investgalory agencies.

Currently, the Cellective Barpaming Agreement {“Agreement™) in Sections 6.1, 6.2, B4
and Appendix L specify the Duresu of Internel Affans ("BIAY), Civilian Office of Police
Acenuntability (“COPA™ and the Office of Inspector General (“0IG™). In carrving oot their
responsibilities in connection with disciplinary investigations of Officers represented by Lodeze 7,
thase entities have been and will continue to be required to comply with the cbligations and
requirernents sei forth in the agreement,

in the event the City re-titles ar re-formulates COPA, BLA or O15, the Lodge will be given
at least sixty (60) deys’ writien calendar notice before any such change. Any such re-titled or re-
formniated eptity sha:l be subject to the provisions of the Agreement applicable to the condact of
diseiplinary investigations end shall have sebstantially the same scope of authority and shall
perform substantially the sarme responsibilitizs as the predecessor entity.
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Joei A. D'Alba, Esq.

FRANCZEK ™ e

Your acknowledgment and agreemamt with the understandings set forth above is
appreciated in the space provided below,

‘Je.n tuly yours,

u"
James C. Franczek, Jr.
Labor Counsel for City of Chicago

AGREED:

oD e
b Ths m’fi fhh--h
3 fe e

%
- JCF:mp .:é ‘? W

cc:  Via Electronic Mail :
Cieely Porter Adams, Esq, {Cicely Porter@citvolchicago.org)
Michael Frisch, Esq. (nfrisch@crokefairchild.com)
Commander Doana Rowling Rowlinz@chi
David A, Johnsen, Esq. (daj@fra
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FRANCZEK

100 ST WS ER DIYE SUITE 3600 | DHICAcD « 60606
1 M GRESIN0 § £, Dzabluan: | PRAMC oM CORA
JAMES C FRANCZEY, JR
312 Tag.B1i0
jet@frarczik. com

July 2, 2021

Via Electronic Mail (jadi@lulaw . com}

Joel A. D'Alba, Esq.
Asher, Gintler & D'Alba, Lid.
200 West Jackson Boulevard - Suite 720

Chicago. 1L 60608
" Re: Mental Health Ombudsman
Di:af_lufr. D".ﬁlbﬁ:

The FOP and the City reccgnize and agree that a Lodge representative assgned
exclusively as the Ombudsman lo fecilitate the Manial Hezlth nseds of the officers

reprasented by the Lodge Is necessary and in the best interast of the Lodge, the City.
the Officers anc the citizens of the Cily of Chicago

Accortingly, the Lodge will designate & Mental Health Ombucsman. The Lodge
and the City will continue to meet and discuss the scope of the Ombudsman's duties
and responsibiliies and related issues, The Department wili grant & leave from
nerforming full time duties for the Empleyer pursuant 1o ‘he Leava from Duly provision
of Section 17.2 of the collective bargaining agreement The Cily waives ite rght to
reimbursement under Sectdon 17.2 with respect o the Menial Health Ombudsman. The
Menta' Health Ombudsman will be in addition to the Lodge Representatives currently
parmitted under Section 17.2.
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Joel A, D'Alba, Eso.
July 2, 2021

FRANCZEK Page

Your acknowlsdgmment and agresment with the understapdings set forth zbove is
appreciated in tha space provided beiow,
Verv truly vours,
: =
: g ;]
III/':|HE‘L~’--'L-—': * { Ja_u_?'bx" -I.;l"’"

R £
et

Jamezs C. Franczsk, Jr.
Labor Counsel for Cry of Chicegn

AGREED:

e PR __&'f ﬂ-’l"uf
EDEII;E;%T/ Q‘ -

ACFmp

[rrur Fia Electronic Mail
Cicelv Porter Adems, Esg. {Cicely Porlera citvotehicage. org)
Michsel Frisch, Esg. {mfrischi@crokefairehiid. com)
Commander Donna Rowling (Donna Powhne@chizazopolice ore}
David A. Johnson, Esg. (daj@franczek.com)
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FRANCZEK

BOG SOuUTH WaCKER DRIVE SLNTE 3200 | CHICATD B B0G06
THIMBGOR00 | F RIROLWMES  PRANTIER JOM

JAMES C. FEANCZEE, JR
3127866110
jef @ [rancaek com

Vig Electromic Mail [}

Rl el

John C. Catanzars, Prasident

Fraternal Order of Police, Chicago Lodge #7
1412 West Washington Boulevard
Chicago, L 60607-1821

Re: Need o0 Be Truthful
Dear President Catanzara:

This lstter confirms our sgreement with respect o the issue uf [reventing intéstional
< misstRicIrenns tﬂlhﬁj’sm‘#!sh;ﬂl\l:m : ;

i : ThCitynﬁﬁthﬂh:inmﬂpﬁch&n:inwiﬂﬂﬂptammwhemh}rm'nnrindiv'uiﬂl,
regardiess of whether the individual iz a Depariment member, who is being interviewed by the
investigative agency will be informed that their statement(s) must be truthful. The Lodge and the City
recognize that certain false statements may be prohibited by law.

Your acknowledgment and agreemnent in the space provided helow is appreciated.

Very truly yours,
& T !
= o e, ¥
ey § <5 ¢
i
B’
James C. Franczei:, It
AGREED: Labor Counsel, City of Chicago

A bR

Jdml:‘ﬁmm "ﬁa-ﬂ.-ﬂ-frm 'hul:zﬂql‘
JCFimp m r:.;,.r, muj.&.crm ﬁpwﬁm

[ Vig Elecrronic
Cicely Poner {ww W
Michae! Frisch, Esq. mﬂmr_uﬂ_i
Donna Rowling
Diavid Johnson, Esq. (da) @{rancze.com)
Joel D" Alba, Esq. {jad @ulaw.com)
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Memorandum of Understanding Homicide Teams

In acknowledgment of their shared commitment to devise procedures and mechanisms
to increase the homicide clearance rate, the parties agree to implement a pitot program in the
Detective Division. Detectives will be selected to participate in the pilot program purstiant to the
Notice of Job Opportunity (“NOJO”) process. Homicide Detective participating in the pilot
program will be assembled into teams. The objective of the pilot program is to enable each team
to focus on solving homicide cases by removing distractions, providing a work schedule geared
to the operational needs of the team, and with additional resources, The provisions shall be
applicable to Detectives assigned to the Homicide Teams:

12, They shall work a Ten (10) Hour schedule:

13. They shall be wreated as Fourth Watch for purposes of Section 20.7 of the Apreement,

14. A rotating “on call” system shall be established pursuant to which Detectives will be
available to respond to homicides while off-duty;

15. Individual Detective will be provided with take-home cars when on-call;

16. Detectives assigned to the Homicide Team(s) shall have priority for receiving
specialized and advanced training focused on investigations and new techniques;

17. Detectives assigned to the Homicide Teams(s) shall be entitled to two (2) hours of
compensatory time for each RDO in on-call status. In the event such Detective is called
out when in on-call status, the Detective shall be entitled to overtime compensation in
lieu of the two (2) hours of compensatory time,

The pilot program shall remain in effect for one (1) year, from January 1, 2024, through
December 31, 2024, Nothing shall prevent the parties from terminating or modifying the
provisions of the pilot program by mutual agreement prior to expiration of the one-year period.
At the conclusion of the one-year period the Departiment may, within its sole discretion, efect to
terminate the pilot program. Upon request, the Department shall promptly meet with the Lodge
to discuss the rationale for its decision. If the Department elects to continue the pilot program, it
may do so. If the Lodge objects to the continuation of the pilot program, it may submit the
dispute to expedited arbitration, The issue before the arbitrator shall be whether the Department
was unreasonable in deciding to continue the pilot program.

AGREED AND APPROVED:

City pf Chicago Chicago John Dineen Lodge #7
B)*:Xﬂ"’” ¢ /J/""/‘LD//& By: 42%«472 . ’L«;;(f
Date: _10/17/2025 Dite:  10/17/2025
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Memorandum of Understanding Body Worn Cameras

The City of Chicago Police Department (“City” or “Department”) and the Chicago John
Dineen Lodge # 7 (“Union’ or “Lodge”) enter into this Memorandum of Understanding
with respect to certain issues relevant to Body Worn Cameras.

The Lodge and the City have reached the following agreements and understandings:

a. BWC’s shall not be intentionally activated to record conversations with other
employees with or without their knowledge during routine, non-law enforcement
activities “Law enforcement activities” are those as defined in Law Enforcement
Officer-Worn Body Camera Act, 50 ILCS706, including but not limited to
surreptitious recordings of conversations with other members;

b. BWC’s shall not be used in places where, or at times when, a member has
reasonable expectation of privacy, such as locker rooms and restrooms, or other
facilities in which private activities of Officers occur, and post-incident
conversations with any Department members or Supervisors;

c. BWC’s shall not be used to record a member’s privileged communications as
recognized under law. Conversations between a Lodge representative, unit
representative or other person authorized by the Lodge to discuss collective
bargaining or representative matters with an Officer may not be recorded. Any
recording of such privileged communication may not be the subject of a
disciplinary investigation or discipline except where such use of the recording is
permissible under 735 ILCS 5/8-803.5

d. Recordings captured by inadvertent camera activations that are prohibited by the
foregoing shall be identified, protected and reviewed by the appropriate
Departmental authority to determine proper action (including but not limited to
deletion upon determination that the recording is not a public record and
therefore not required to be maintained) No disciplinary action in response to
any conduct captured on the recording may be taken unless it is in conformance
with the Law Enforcement Officer Body Worn Camera Act (50 ILCS 706/10-1
et seq) ant the collective bargaining agreement.

e. The Department acknowledges that current technology does not permit BWC'’s
to be remotely or automatically activated, In the event technology evolves to the
point where BWC can be automatically activated (e.g., as in the case with in-car
cameras, which are automatically activated when the emergency lights are
activated), it shall not implement the technology without prior notice to and
negotiating the impact with the Lodge. The Department acknowledges that it has
no intention of implementing a system whereby the BWC can be activated
remotely and without the Officer’s knowledge, unless such activation is
necessary for purpose of Officer Safety and to prevent imminent risk of death or
bodily harm to an Officer.
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f. Within ninety (90) days of the date of execution of the MOU, the Department
will implement a mechanism to ensure that the review by the Watch Operations
Lieutenant of BWC recordings, as provided for in Section V.D.3 of Special
Order S03-14, is effectuated on a random basis. Videos viewed by the Watch
Operations Lieutenant pursuant to this section shail be [imited to videos
generated in the seven (7) calendar days preceding the viewing.

l. The City will continue its practice of providing advance notices to Officers
when videos will be uploaded on COPA’s portal

g. Itisagreed that there are circumstances where BWC footage can be helpful for
training purposes (e.g., training recruits in the Academy, etc.). Where BWC
footage is used for such purposes, the Department will notify the Officer(s)
involved and will blur the face(s) and other identifiers of the Officer(s)
appearing in the footage. This proviso shall not apply in the case of re-
enactments created for training purposes.

h. In the event the Department seeks to use a BWC recording to discipline an
Officer covered by the collective bargaining agreement, such use shall conform
to the requirements of Section 20(a)(9) of the Law Enforcement Officer-Worn
Body Camera Act, 50 JI.CS 706/10-20(a)(%) and the provisions of the collective
bargaining agreement.

i, Unless prohibited by law, Department members may review their BWC
recording of an incident prior to writing any report related to the incident. The
member will document this fact in the narrative portion of the report. This
includes but is not limited to case reports, arrest reports, TRRS, and
investigatory stop reports.

J-  An Officer required to wear BWC has the option to turn off the BWC during
times in which the officer is not actively engaging the public (e.g., while on
break, or attending court).

k. The City will continue its practice of blurring the faces and other identifiers of
undercover Officers on BWC footage before refeasing them to the public.

I The City will continue to practice allowing Officers to flag their own recordings
for purposes related to their duties.

m. In the event an Officer loses his or her BWC while in the performance of duties,
any discipline for the loss of the BWC shall be subject to the same standards
applicable to the loss of other equipment.

AGREED AND APPROVED:
C‘}i‘k}( of Chicago ¢ /yﬂ/, Chicago John Dineen Lodge #7
Date: 10/17/2025 Date: 10/17/2025
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Memorandum of Understanding RDO Cancellations

President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 W. Washington Blvd.

Chicago, IL 60607

Re: Upgrades and Stipends

Dear President Catanzara,

This letter will confirm our agreement, reached during negotiations for a

successor to the collective bargaining agreement that expired on June 30, 2017,
concerning the cancellation of regular days off.

1.

3.

The notice requirement set forth in Paragraphs 2 and 3 of this Side Letter shall
apply to Memorial Day, Father’s Day, Juneteenth, July 4", Labor Day,
Thanksgiving, New years Eve, the Festival of Lights, the Tree Lighting
Ceremony and other known events.

No less than twenty-eight (28) days before the effective date of deployment,
except where operational needs preclude doing so, for each of the four Holidays
set forth in Paragraph 1, the Department will send an Anticipatory Notice
apprising Officers of the then anticipated deployment needs. It is understood that
this Notice is anticipatory and subject to change. The Notice shall be
communicated to the official email account of Officers. In addition, an AMC
message will be sent and will be required to be read at roll call, if applicable. As
part of the Notice, officers will be offered the opportunity to volunteer to work
on days during the scheduled deployment they are not scheduled to work
(e.g.,RDO or Furlough). In the event of a need for additional manpower for the
Department, the Department will first utilize the Officers who volunteered to
work pursuant to the Anticipatory Notice.

No less than fourteen (14) days in advance of the scheduled deployment, the
Department will send (via email and AMC message) an Effective Notice,
containing the then-anticipated length of the deployment, whether 12-hour
workdays will be implemented. It is understood that this Notice is subject to
change in order to respond to operational need that were not anticipated.
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10.

11.

If the supply of such Officers who volunteered pursuant to Paragraphs 2-4 is not
sufficient, the Department may cancel RDO’s. If RDO’s are cancelled, the
Department will make reasonable effort to maintain the normal (8.5 hours or 10
hours) schedule of RDO-cancelled Officers and assign them as needed, which
could be 3™ watch, while in cancelled RDO status.

Officers represented by the FOP who have had both RDO’s cancelled pursuant
to one of the deployments refenced above will receive priority treatment of time
due requests submitted pursuant to the negotiated time due MOU between the
City and the FOP. This priority will extend through the twelve (12) months
following the deployment.

Officers whose RDQO’s are being cancelled pursuant to the deployment will be
given the opportunity to find another Officer on Furlough to work in their stead.

The Department will continue the practice of giving good faith consideration to
Officers who request to retain their RDO where good cause is shown. An
Officers whose request is denied by his, her or their exempt Commanding
Officer may appeal the denial to the appropriate Deputy Chief and Chief.

Officers on a 4/2 schedule will not be required to work any more than ten
(10) consecutive days. Officers on a 5/2 schedule will not be required to work
more than twelve (12) consecutive days. Officers will have a minimum of nine
(9) hours off in between shifts.

a. Probationary Police Officers (“PPOs”) are not subject to the provisions
of this Side Letter, except that the parties agree that PPOs shall have a minimum
of nine (9) hours off between shifts.

b. The provisions of this Side Letter do not apply to Officers assigned to the
4™ and 5™ watches, and to the specialized units, except that the provisions of
Paragraph 1, the Notice requirement set forth in the first four sentences of
paragraph 2 (except that such requirement is subject to change in order to
respond to Department operational needs that were not anticipated), and
Paragraph 13 shall apply to such Officers.

If the Department decides to cancel RDOs on a Department-wide basis because
crime has increased based on statistical analysis, the Department must give
fourteen (14) days’ notice so as to permit a survey for volunteers and Officers to
obtain substitutes.

The Notice provisions are subject to change to respond to Department
operational need that were not anticipated.
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12. The provisions of this Side Letter do not apply if the Superintendent and the
Mayor determine in writing that a serious emergency condition exists. Any such
notice shall be sent to the Lodge.

£3. No more than one RDO wil) be cancelled per work week except during the
following operational periods, when two RDOs may be cancelled: Memorial
Day, Father’s Day, 4" of July, Labor Day, Thanksgiving, and New Years Eve.

14. Officers will be guaranteed two consecutive days off each police period.

[ this accurately reflects our agreement, please so indicate by signing your name
below,

AGEED AND APPROVED

Date: 10/17/2025



Parental Leave
Effective Date: January 1, 2023
Policy Statement
This policy defines when City of Chicago employees may take a specified period of paid leave

following the birth, adoption, or foster of a child or children. This leave will be administered in
conjunction with the Family and Medical Leave Act of 1993 (“FMLA”).

Overview
This policy applies to all City of Chicago employees. An employee must be eligible for an
approved FMLA leave in order to take paid parental leave. An employee is eligible for FMLA leave
if they have been employed by the City for at least twelve (12) months before taking leave and
worked at least 1,250 hours during the 12-month period immediately preceding the leave.

Eligible employees may receive up to a total of twelve (12) work weeks of paid parental leave for
either the birth of the employee’s biological child or children (to include the employee’s biological
children born using gestational surrogacy), or for the adoption or foster of a child or children by the
employee. Any paid parental leave is to be taken within the first year following either the child or
children’s date of birth or the initial date of placement in the employee’s home in the case of
adoption or foster care. Paid parental leave may only be taken once per birth or placement event and
must be used before a biological child turns one (1) year old or prior to the one (1) year anniversary
of initial placement in the case of adoption or foster care. Any unused paid parental leave will be
forfeited at the end of such a rolling year period.

Eligible employees who are acting as gestational surrogates ay receive up to eight (8) work weeks
of paid leave for their own recovery from routine childbirth. If postpartum complications arise that
require additional leave beyond the routine recovery period, the employee may receive up to a
maximum total of twelve (12) work weeks of paid leave. Sufficient medical certification must be
provided to the employee’s department HR Liaison in order to approve the additional leave time.
Such paid leave may only be taken once per birth event and must be taken within one (1) year
following the event. Any unused paid leave will be forfeited at the end of such a rolling year period.

Paid parental leave may be requested on a continuous intermittent or reduced schedule basis.
Intermittent and reduced schedule parental leave must be mutually agreed upon by the employee
and their department head, or their designee, cannot mutually agree to an intermittent or reduced
schedule, the employee has the right to take the leave on a continuous basis.

Utilizing paid parental leave will not have a negative impact on employee’s status. Additional paid
options following the exhaustion of paid parental leave include the use of available accrued
vacation time, compensatory time (as applicable), and/or personal days in accordance with the
department’s normal established work rules. Employees may also request an unpaid Personal
Business Leave under the Personnel Rules, the approval of which is at department discretion. If an
employee is eligible for MFLA in the next calendar year and wishes to request additional leave for
parental bonding, such leave will be processed pursuant to the City’s FMLA policy. Any fraudulent
attempts to obtain paid parental leave may result in discipline up to and including discharge.

Procedures
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II.

1l

Requesting Paid Parental Leave

To request paid parental leave, eligible employees must submit both a completed Request for Leave
of Absence Form and an Application for Family And Medical Leave to the department’s HR
Liaison at lease thirty (30) days prior to the start date of the leave. To the extent 30 days’ notice is
not possible, the employee must submit these forms to the department’s HR Liaison as soon as
possible.

If an unforeseen medical condition or complication requires an employee to stop working prior to
the originally anticipated start date of the leave, the employee must provide as much advance notice
as reasonably possible to their department’s HR Liaison by submitting doctor verification of the
need to start the leave early. Paid Parental Leave will begin as of the employee’s confirmed date of
delivery, but FMLA (unpaid leave) may apply to medically necessary prenatal bed rest.

Gestational surrogates requesting paid leave must also submit:

A medical certification confirming the pregnancy, the employee’s status as a gestational surrogate,
and indicating the estimated date of delivery (to be confirmed by the employee upon delivery of the
child or children).

Biological parents requesting paid leave must also submit either:

A medical certification confirming the pregnancy and indicating the estimated date of delivery (to
be confirmed by the employee upon delivery of the child or children); OR

. A birth certificate within sixty (60) days of taking the leave.

Employees requesting paid adoption leave must also submit either:

A certification from an adoption agency confirming that the employee has been matched by the
agency with a child or children and the initial date of placement in the employee’s home: OR,

A birth certificate within sixty (60) days of taking the leave confirming that the employee is the
adoptive parent.

Employees requesting paid foster leave must also submit:

A certification from a state or private foster agency confirming that the employee has been matched
by the agency with a child or children and the initial date of placement in the employee’s home.

During Leave

If an employee needs to request an extension of their leave of absence, the employee must complete
an additional Request for Leave of Absence Form and provide a copy to their HR Liaison at least
two (2) business days prior to the expiration of the originally requested leave. To the extent 2
business days’ notice is not possible, the employee should submit the request as soon as possible. If
applicable, the employee should also provide a statement from their health care provider stating the
reason for and the projected length of the extension.
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[1.

1if.

Return from Leave

The first regularly scheduled workday after the expiration date of the requested leave is the
scheduled return date for the employee. The employee must return to work on that date unless they
have requested and been granted an extension of their leave. Failure to report to work on the
schedule return date may cause the resignation of the employee to be effectuated.

Should an employee wish to return to work prior to the expiration of the leave they must notify their
department’s HR section within at least two (2) business days prior to their intended early return
date,

For routine recovery from childbirth the employee does not need to provide a return-to-work
certification unless they have restrictions or if complications arise that keep the employee from
returning to work at the expiration of their leave.

If restrictions are present, the employee must notify their HR Liaison and provide completed
Reasonable Accommodation forms to either their department’s Disability Liaison or the City’s
Disability officer (phone: (312) 744-4969 email: disabilityaccommodations@cityofchicago.org)

If complications are present that keep the employee from returning to work, the employee must
provide a new Request or Leave of Absence Form and medical certification to their HR Liaison at
least two (2) business days prior to the expiration of the originally requested leave. To the extent
two (2) business days’ notice is not possible, the employee should submit the request as soon as
possible. The medical certification should state the reason for and the projected length of extension
due to medical necessity.

City, of Chicago Chicago John Dineen Lodge #7
\
) ¢ w 4 o ’
By? ] By: o O
s "5 Aot/

Date:  10/17/2025 Date:  10/17/2025
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Memorandum of Understanding Upgrades and Stipends

President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 W. Washington Blvd.

Chicago, IL 60607

Re: Upgrades and Stipends

Dear President Catanzara,

This letter will confirm our agreement, reached during negotiations for a successor to
the collective bargaining agreement that expired on June 30, 2017, concerning the upgrades of
certain classifications provided for in Sections 26.1(B)-(D) and stipends provided for in Section

26.1(H).

In consideration of the Employer’s agreement to move Special Weapons and
Tactics (“SWAT”) Officers to D-2A, the Lodge agrees that in order to qualify, the
SWAT Officer must be in a deployable status. For purposes of eligibility for this

stipend, an Officer eligible for call out shall be considered to be in a deployable status.

In consideration of the Employer’s agreement to move Evidence Technicians to
Grade D2-A, the Lodge agrees to waive effective January 1, 2024, the provisions of the
arbitration award issued January 29, 2017, by Arbitrator Daniel Nielsen in the matter of
Grievance No. 129-15-002 (Evidence Technician Out of Grade Pay), entitling Evidence
Technicians to out of grade pay at the D-3 grade for processing homicides, police-

involved shootings, and other crime scenes.
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With respect to LEMART stipend, eligibility is conditioned upen the Officer
carrying the IFAK (individual first aid kit). With respect to the CIT stipend, the parties
agree that eligibility for the Stipend is limited to those Officers who voluntarily
participate and remain in the CIT program. To be eligible for the Bike Officer stipend,
the Officer must be available for events that necessitate the assignment of Bike Officers,
All three slipends will be paid on a quarterly basis ($250 per quatter). Payment of the
stipend shall be made in the last pay period of the quarter following the quarter in which
the stipend was earned. As a further condition of eligibility for any of the three stipends,
the Officer must have been eligible for field assignments during at least half of the
preceding quarter. In calculating eligibility pursuant to the proceeding sentence, time in
pay status due to furlough, baby furloughs, personal days, and approved injury on duty

leave under Section 18.1shall be included.

AGEED AND APPROVED

7“James C. Franczek
(/ Attorney at Law

v oL /
- F

Catanzara o
dge President

Date: 10/17/2025
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Summary Punishment Order Side Letter

President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 West Washington Blvd.

Chicago, [llinois 60607

Dear President Catanzara,

The parties agree to amend the Summary Punishment Order (Special Order S08-01-05) to
incorporate the modifications set forth in the parties’ Tentative Agreement of October 11, 2022,

AGEED AND APPROVED:

W ¢ q-,a‘,ﬁ(,%

/ pames C. Franczek
Atioimey at Law

Catanzdra;-Jr.
dge President

Date: 10/17/2025
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President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 W. Washington Blvd.

Chicago, IL 60607

Re: Retirement Credentials Side Letter
Dear President Catanzara,

[n accordance with the current policy, the Superintendent has the discretion to decide whether
the Officer’s personnel file should state that the Officer resigned or retired “while under
investigation” based on the totality of the circumstances surrounding the investigation,
including, but not limited to, the Jikelithood that the investigation wilt result in a sustained
finding accompanied by a recommendation for substantial disciplinary penalty, the possibility
that they investigation may result in the decertification of an Officer as a peace officer and/or
the extent to which the Officer has cooperated in the investigation both before and after his/her
separation from employment.

In the event that the Lodge disagrees with the Superintendent’s decision, the Lodge may submit
the grievance to arbitration. The Arbitrator may set aside the Superintendent’s decision only il
the Arbitrator determines that the Superintendent’s decision was arbitrary ~ or capricious I.e.,

without a rational basis or justification — at the time of retirement.

AGREED AND APPROVED:

e O W)/tt

nes C. Franczek
torney at Law

Date: 10/17/2025

#
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President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 W. Washington Blvd.

Chicago, [L 60607

Retention Bonus and Compensatory Time Buy-Out Side Letter

Dear President Catanzara,

This letter confirms our understandings, as follows:

1. The parties agree that the Retention Bonus ordered by Arbitrator Benn in his Interim
Award will not be implemented.

2. During the first quarter of 2024, all bargaining unit members shall receive a one-time
non-pensionable bonus of $2,500.

3. Effective January 1, 2024, Officers may exchange (cash in) accumulated compensatory
time not to exceed fifty (50) hours each year of this Agreement at the Officer’s hourly
rate at the time of payment. Application for such exchange shall be on a form provided
by the Employer and at a time each year set by the Employer. In no event shall payment

be made any later than March | of the year following application

A%EED AND APPROVED:

( (WLL
\ \
James C. Franczek ¥ Jojn Catanzara, Jr.
tiGrney at Law

dge President
Date: 10/17/2025
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Side Letter Mass Transit Unil

President John Catanzara, Jr.

FOP Chicago John Dineen Lodge No. 7
1412 West Washington Blvd.

Chicago, [llinois 60607

Dear President Catanzara,

This letter will confirm our agreement, reached during negotiations for a
successor to the collective bargaining agreement that expired June 30, 2017, concerning
implementation of the fifty percent (50%) bidding provision applicable to the Mass
Transit Unit in Section 23.8. The parties agree that this provision applies anly to
recognized vacancies occurring after the ratification of this Agreement. Nothing in this
modification of Section 23.8 shall be relied upon to involuntarily remove any Officer
currently assigned to Mass Transit Unit.

AGEED AND APPROVED:

\)aww 0 M N et

‘Jf}(es C. Franczek JolmyCatanzard, Ir. 27
ttorney at Law Lodge President

Date: 10/17/2025
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Brandon Johnson Department of Police + City of Chicago Larry Snelling

Mayor 3510 South Michigan Avenue + Chicago, lllinois 80653 Superintendent of Police
Via Email October 16, 2025

John Catanzara, Jr.

President, Chicago John Dineen Lodge #7
1412 W. Washington Blvd

Chicago, IL 60607
iohn.catanzarajr@chicagofop.org

Re: Elective Time
Dear John:

The purpose of this revised Memorandum of Understanding (MOU) is to memorialize our discussions
to supplement the Collective Bargaining Agreement between the City of Chicago and the Chicago John
Dineen Lodge #7 regarding the total number of day off groups in the Four-Two Eight and a Half Hour (4-2)
schedule and to supplement the contract provisions in Section 11.3 and prior MOU regarding Elective Time
of the Agreement. By supplementing these contract provisions, it is the intent of the parties to allow Officers
assigned to District Law Enforcement (DLE) the right to use their elective time for personal and discretionary
purposes pursuant to the provisions of this Memorandum of Understanding. The Parties recognize the
importance of Officers having guaranteed time off without the fear of last-minute cancellations by the
Department.

The Parties agree that the process in place in which the Department maintains a list of volunteers who
are available City-wide to work overtime will be utilized by the Department to supplement manpower
shortages generally and, in particular, in anticipation of events requiring a large Department response.

A 2019 arbitration award (City of Chicago and FOP, Grv. No. 129-19-010 and 129-19-013 (Roumell,
2019)) found that there was a mutually accepted practice of six day off groups (DOG) in the 4-2 schedule
and that any reduction of the number of day off groups must be negotiated and agreed to by the Parties. Lodge
7 agrees that the Department may reduce the total number of DOGs in the 4-2 schedule to three DOGs in
Districts in DLE for the sole purpose of the expansion of the Unity of Command/Span of Control program.
The Department shall give Lodge 7 advance notice of at least 30 days of Districts scheduled for DOG
reduction. Prior to the Department scheduling any new Districts for RDO reductions, the Department must
have achieved a 70% compliance with the manpower objectives. Then, the Department may only reduce no
more than 5 Police Districts per calendar year, with the prerequisite that the 70% manpower is maintained.
The remaining manner in which District or Units reduce the DOGs shall be agreed upon by the Parties. Any
alleged deviations or non-compliance will be subject to expedited arbitration through the Parties’ Grievance
and Arbitration proceedings.

Additionally, in order to continue to engage Lodge 7 in the Unity of Command/Span of Control
process, Lodge 7 shall be included in the Pilot Program Evaluation Committee and Lodge 7 shall be provided
with the data metrics compiled that are used to assess the Unity of Command/Span of Control Program. These
metrics shall be provided prior to or concurrent with submission to the Independent Monitoring Team.



Brandon Johnson Department of Police » City of Chicago Larry Snelling
Mayor 3510 South Michigan Avenue « Chicago, lllinois 60653 Superintendent of Police

As part of this MOU, the Department agrees to revise Section 11.3 for and Elective Time MOU for
officers assigned to Ist, 2nd, and 3rd watches in DLE to reflect the following:

I Personal Days submitted no later than fourteen (14) days prior to the requested day off will be
approved so long as the granting of the Personal Day does not adversely affect Department
operations. Denial of use of a Personal Day must be made seven (7) days prior to the requested
date. Any dispute stemming from multiple timely Personal Day requests submitted by Police
Officers on the same watch will be resolved by seniority.

2. All other elective time (baby furlough days, vacation days, and compensatory time) submitted no
later than fourteen (14) days prior to the requested day off will be granted in seniority order. A
Police Officer whose timely elective time request is denied will be notified a minimum of seven
(7) days in advance of the requested day off.

3. Once granted, time due requests shall not be revoked or denied.

Additionally, another arbitration award (City of Chicago and FOP and PBPA, Fr. Nos. 129-21-017 and 129-
21-019 (Roumell Second Supplemental to Final Award, 2023)) set forth the steps the City must follow before
cancelling Officers' RDOs during certain specified holidays or events throughout the year. The Parties agree that such
a practice will continue during the term of this MOU, and that the Parties shall negotiate and agree upon any changes
to the above mentioned arbitration award language.

Sincerely,

(\C/wm ‘[ . /\{ch‘u
if)
Donna L. Rowling
Commander

Labor Relations Division

AGREE \ ,
V”/g &Uca?“’“’”f" 00T 28

John (f’atanzara,vjr.
President, Chicago John Dineen Lodge #7




MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF CHICAGO
AND THE
FRATERNAL ORDER OF POLICE,
CHICAGO JOHN DINEEN LODGE NO. 7
REGARDING
RETIREE HEALTH CARE BENEFITS

The parties agree that the health care benefit provided to Officers who retire on or after
age sixty (60) pursuant to Section 25.2 of the parties’ collective bargaining agreement (“the
Agreement”) shall be extended to Officers who retire on or after age fifty-five (55), subject to the
following terms and conditions:

A. Applicability

This memorandum of understanding applies only to any Officer who retires on or after
age fifty-five and who intends to avail himself/herself of the health care benefit provided to
Officers who retire on or after age sixty (60) by Section 25.2 of the Agreement.

B. Health Care Benefits Upon Retirement

1. Officers Who Retire on or After Age Sixty (60)

Officers who retire on or after age sixty (60) shall continue to receive the health care
benefit set forth in Section 25.2 of the Agreement and may elect to have their final compensation
paid in accordance with Section (C). Any Officer who intends to exercise this option shall notify
the Employer of his/her intent in writing at the time he/she files for retirement and shall otherwise
comply with any administrative procedures established by the Employer to implement this
provision. After an Officer files for retirement, he/she may only rescind his/her election prior to
the effective date of retirement or by any administrative deadline established by the Employer,
whichever date is earlier. Upon retirement, the Officer’s election becomes irrevocable.

Effective for retirements occurring after July 1, 2022, Officers retiring on or after
age sixty (60) and before age sixty-three (63) and who elect to participate in this benefit shall
contribute one and one-half percent (1.5%) of their annuity then being received pursuant to
the provisions of the Policemen’s Annuity and Benefit Fund of the Illinois Pension Code (40
ILCS 5/5-101 et seq.). Such Officers shall continue to contribute this percentage contribution
for as long as they receive the health care benefit set forth in Section 25.2 of the Agreement.

2. Officers Who Retire on or After Age Fifty-Five (55) and Before Age Sixty
(60)

Officers who retire on or after age fifty-five (55) and before age sixty (60) shall be eligible
for the health care benefit set forth in Section 25.2 of the Agreement, provided that the required
number of eligible Officers file for retirement in accordance with the following schedule:

Required Number  of | Filing Deadline Effective Date of Retirement

eligible officers filing (must be age 55 through 59)

75 10/01/2016, and each | each 01/01 through 12/31
10/01 thereafter
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At least thirty (30) calendar days prior to each filing deadline, the Employer shall send notice to
the Lodge of the number of retirement applications filed to date and the name of each applicant
and shall send notice to each applicant of the number of retirement applications filed to date. If
the requirement set forth in this subsection is not satisfied, the Employer shall send notice to the
Lodge and each applicant that the minimum threshold was not met within three (3) business days
of the filing deadline, and such applicants shall have the right to withdraw their filings for
retirement within fifteen (15) business days from the date of such notice.

Effective for retirements occurring after June 1, 2017, Officers retiring on or after age fifty-five
(55) and before age sixty (60) and who elect to participate in this benefit shall contribute two
percent (2%) (effective for retirements after July 1, 2022: three and one-half percent (3.5%)
of their annuity then being received pursuant to the provisions of the Policemen’s Annuity and
Benefit Fund of the Illinois Pension Code (40 ILCS 5/5-101 et seq.). Such Officers shall continue
to contribute this percentage contribution for as long as they receive the health care benefit set
forth in Section 25.2 of the Agreement.

C. Payvment of Final Compensation Upon Retirement

1. Legally Required Final Compensation

Upon retirement, the Employer shall pay to each eligible Officer or his/her estate if
necessary any compensation owed to such Officer in the form of wages earned, unused
compensatory time granted pursuant to the federal Fair Labor Standards Act (“FLSA”), unused
elective time provided by the Agreement (e.g., furlough days, Baby Furlough Days and personal
days) and any other final compensation that may be legally owed to such Officer, except as
provided by subsection (C)(2). Any wage increases that are implemented as a result of
negotiations, mediation or interest arbitration for a successor collective bargaining agreement and
that are effective prior to the Officer’s date of retirement shall be applied retroactively to his/her
legally required final compensation paid pursuant to this subsection.

2. Non-FLSA Compensatory Time

Upon retirement, the Employer shall calculate the value of each Officer’s accumulated
non-FLSA compensatory time (if any) based on the Officer’s rate of pay at the time of retirement.
Any wage increases that are implemented as a result of negotiations, mediation or interest
arbitration for a successor collective bargaining agreement and that are effective prior to the
Officer’s date of retirement shall be applied retroactively to the value of his/her non-FLSA
compensatory time paid pursuant to this subsection.

As part of the officer’s legally required final compensation, the Employer will pay to the
Officer or his/her estate the value of his/her non-FLSA compensatory time up to yet not exceeding
$10,000.00.

On or before March 1 of the first calendar year following the date of the Officer’s
retirement, the Employer shall pay to the Officer or his/her estate the value of his/her remaining
non-FLSA compensatory time up to yet not exceeding $15,000.00. If a remainder exists, the
Employer shall also pay to the Officer or his/her estate one-third of the value of the remainder.

On or before March 1 of the second calendar year following the date of the Officer’s
retirement, the Employer shall pay to the Officer or his/her estate the value of his/her remaining
non-FLSA compensatory time up to yet not exceeding $20,000.00. If a remainder exists, the
Employer shall also pay to the Officer or his/her estate one-half of the value of the remainder.
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On or before March 1 of the third calendar year following the date of the Officer’s
retirement, the Employer shall pay to the Officer or his/her estate the value of any and all
remaining non-FLSA compensatory time.

D. Term of Memorandum of Understanding

The terms and conditions of this memorandum of understanding shall be subject to
renegotiation by the parties on or after June 30, 2027.
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Section 9.13 Supplement

This section will contain the provisions for the resolution of grievances dealing with suspensions over
three hundred and sixty-five (365) days and separations pending Court resolution of these issues.
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